Listed below is the initial opening proposal presented to the Horizon Air management on September 4, 2009.  This is not a final product of negotiations.  The parties have the right to negotiate changes, additions, modifications, deletions, or propose new items.  The employees will have an opportunity to vote on whatever FINAL changes are made during negotiations.
ARTICLE 1
PREAMBLE

This Agreement is made and entered into in accordance with the provisions of Title II of the Railway Labor Act, as amended, by and between Horizon Air Industries Inc. hereinafter referred to as the “Company” and the International Brotherhood of Teamsters, hereinafter referred to as the “Union” representing the employees composing the Craft and Class of Mechanics and related, as certified by the National Mediation Board in case R-7196 on April 21, 2009.
ARTICLE 2

PURPOSE, SCOPE and STATUS of AGREEMENT


TO BE DETERMINED
ARTICLE 3
DEFINITIONS

A. Introduction
The definitions contained in this Article are provided for the convenience of the parties and are intended to facilitate a quick reference to different terms used in this Agreement. They are not intended to add to, delete from, or otherwise alter or affect the terms and conditions of employment provided for in this Agreement. Those terms and conditions are contained in the substantive Articles of this Agreement. Certain Articles may refer to this Article for the purpose of defining specific terms.

B. STATION 
A “Station” means an airport, or facility not at an airport location, where the Company has permanently placed a covered employee. 

C. SHIFT
A “Shift” is the scheduled period of work during the twenty four (24) hour work day. The shifts are described in Article 6, Workweek and Hours of Service.

D.   Work Day
A Work Day is a twenty four (24) hour period during which an employee is regularly scheduled to work, beginning with the employee’s regularly scheduled starting time.

E.   Day
The term “Day” as used herein means calendar day unless otherwise noted.

F.   Work Week
The term “Work Week” refers to the number of regularly scheduled consecutive work days within each seven (7) consecutive day period. The types of Work Weeks are described in Article 6, Workweek and Hours of Service.

G.   Week
The term “Week” as used herein means a Calendar week beginning at 0001 Sunday and ending at 2359 the following Saturday. Weeks are used for pay periods, vacation bidding, etc.


ARTICLE 4
SENIORITY
A.	New Employees shall be considered on probation for the first six (6) months of employment in a classification under this Agreement.  Having once passed the probation period, the Employee shall be added to the system seniority roster as of the first day of employment. An employee on probation shall not be entitled to utilize the grievance and Board of Adjustment procedures of this Agreement with respect to any disciplinary action taken against him, including discharge. In any case, should a probationary employee ever be afforded a grievance or  System   Board   hearing, by mutual agreement of the Company  and  the Association, by law or otherwise, the Company shall not be required to prove "just cause" in any disciplinary or discharge grievance or System Board hearing. If the employee is afforded such a grievance or System Board hearing, the Company would be required to  provide an explanation for its  decision, which  cannot be arbitrary or capricious. If hire dates are equal, listing will be determined by the last four digits of the Employee's social security number, highest number being first. An Employee shall not be required to serve more than one (1) probationary period.
A.    All newly hired employees covered under this Agreement shall be regarded as probationary for the first one hundred eighty (180) calendar days of their employment. During the probationary period the employee shall receive progress reviews by his supervisor on the sixtieth (60th), one hundred twentieth (120th) and one hundred seventy ninth (179th) day. There is only one probationary period for each employee except that an employee who leaves the service of the Company will be treated as a new hire, including the serving of another period of probation. Employees may be discharged during their probationary period without a fact finding meeting or recourse to the grievance procedure. Having once passed the probationary period the employee shall be added to the system seniority roster as of the first day of employment. When two or more employees hold the same classification date their seniority ranking will be established based on their adjusted company service date. When two or more employees hold the same adjusted company service date the seniority ranking will be determined by placing the employees in the order in which their birth dates fall in the calendar year with the earliest date in the year being the most senior. If two or more employees hold the same classification date, adjusted company service date and birth date their seniority ranking will be established by the last four digits of the employees social security number highest number being first.
B.	 Company Seniority 
Company seniority is length of service with the Company determined in accordance with Company policies of general applicability.
      1.  Company seniority is the date the employee was placed on the payroll when he was most recently hired by Horizon Airlines. The company service date reflects adjustments for periods of inactive service as defined herein. The adjusted company service date is retained until the employee is separated from Horizon Air employment.

2.	Company Seniority shall be used by the Company for computing years of service for determining personal time off accrual rate, total accrued extended leave, and vesting in other benefit programs. Such as pass boarding priority, service pins/awards,  eligibility for on-line and interline reduced rate travel benefits, and for any other purpose that is not inconsistent with any specific provision of this Agreement.
              3.	The Company shall not compute Company Seniority (company service) more favorably for any other recognized group of Horizon employees.


C.   Classification Seniority

Classification Seniority is length of service in a classification covered by this Agreement, determined in accordance with this Agreement. 
1.  Classification Seniority shall begin to accrue on the first day an employee reports for paid employment in a classification.
2.	Classification Seniority shall end on the last day an employee is employed by the Company in a classification covered by this Agreement, unless extended in case of furlough, leave of absence, or as otherwise   described   in   this   Agreement.  Employees successfully bidding to a higher ranked classification covered by this Agreement shall retain and accrue seniority in their vacated classification(s). Employees voluntarily bidding to a lower ranked classification shall retain but no longer accrue seniority in the higher classification vacated.
3.	Classification Seniority shall be used, as described in other Articles of this Agreement, in the determination of pay rates (step on the scale), bidding shift and day off pattern, filling of vacancy(s), furlough and recall, and transfers.
4.	The Classifications/ sub classifications and rankings to be recognized for Seniority purposes shall be as listed below and described in Article 5.

a. AIRCRAFT TECNICIAN
		(1)  Lead Inspector
		(2)  Lead Aircraft Technician
		(3)  Inspector
		(4)  Aircraft Technician

b. GROUND SUPPORT EQUIPMENT (GSE) TECHNICIAN
		(1)  Lead GSE Technician
		(2)  GSE Technician

c. AIRCRAFT PAINTER
		(1)  Lead Aircraft Painter
		(2)  Aircraft Painter

	d. MAINTENANCE CLEANER
		(1)  Lead Maintenance Cleaner
		(2)  Maintenance Cleaner

	e. FLEET SERVICE AGENT
		(1)  Lead Fleet Service Agent
		(2)  Fleet Service Agent

D.	The Company shall maintain Seniority lists showing employee's name, job title, company seniority, and classification seniority of the employees in the Aircraft Technician, Ground Support Technician, Aircraft   Painter, Maintenance Cleaner, and Fleet Service Agent classifications covered by this Agreement.  These lists shall be updated quarterly and posted at all locations where employees covered by this Agreement are employed and made available on the Company web site.
C.   Attached hereto are the Seniority lists, which are accurate and binding as of November 30, 2005

E.   	An Employee may grieve any alleged omission or incorrect posting affecting any Employee's seniority, within the time limits for filing a grievance . The time shall begin on the date the Seniority list is posted except that an employee on a Leave of Absence or Vacation shall have such time period begin on the date of return to duty.  If corrections are made a new list will be posted within seven days.
F.	SUPERVISORY OR SPECIAL ASSIGNMENT
        1.    When an employee transfers / is assigned to another unposted Company position or one not covered by this Agreement (except for a temporary promotion as described in G. below), his classification seniority will stop accruing on the date of the transfer / assignment (the date the employee reports to a position not covered by this Agreement) and the employee will retain his accrued seniority in each classification he has held. The employee will have no right to rehire to any job covered by this agreement, but if rehire is permitted he must fill a current un-bid job posting.
G.   Employees covered by this Agreement who are temporarily promoted to a Management position will retain and continue to accrue classification seniority during the period of the assignment so long as the assignment does not exceed one year. If the assignment exceeds one year, it shall not be considered a temporary transfer, and the employees classification seniority will be adjusted back to the original date of assignment to the temporary position. If an employee is promoted to a temporary management position within six (6) months of the end date of a prior temporary management assignment, the time in the second assignment shall be considered a continuation of the prior assignment for purposes of determining the length of the assignment. Upon request, the Company will provide to any employee the dates that any employee works in a temporary management assignment. Any changes in assignment to or from temporary management positions shall be submitted in writing to the Airline Representative.
       2.   Employees, covered by this Agreement who are temporarily promoted on a temporary / permanent basis to any management or administrative position will continue to retain and accrue seniority in the classification(s) they vacated, but will accrue such seniority for only the first six (6) months while working in a management or administrative position.  Employees returning to the bargaining unit prior to the six (6) months shall return to their previously held position including shift and days off. If a shift bid takes place during their promotion they shall not be allowed to bid but shall assume the same shift and days off of the least senior employee in their previously held work area upon return.
	3.     The six (6) months referenced above shall be cumulative and shall not exceed six (6) months in a rolling twenty four (24) month period.
      4.   Any time an hourly employee temporarily assumes the duties of a management or administrative position a change in status (P2) form shall be generated for tracking purposes and an electronic copy shall be generated and sent to the Chief Stewards office.
      5.   Upon request the Company shall furnish to any employee the dates that any employee works in a management / administrative position.
	6.  When employees in a management or administrative position, exceeding the six (6) months in a rolling twenty four (24) month period, desire to return voluntarily to a classification covered by this Agreement, in which they retain seniority, they may use their retained Classification seniority to bid for available vacancies in said Classification, but in no event will an employee be displaced, furloughed or bumped from his location as a result of the return to the unit of a management or administrative employee.
      7.  When employees in management or administrative positions are involuntarily demoted, or reduced due to a reduction in force, they may exercise their classification seniority to return to positions in classification(s) in which they hold seniority, but in no event will an employee be displaced, furloughed or bumped from his location as a result of the return to the unit of a management or administrative employee.
        8.  Employees covered by this Agreement have priority to vacancies over those not covered by this Agreement, including employees in management or administrative positions who desire to return to a classification covered by this Agreement

G.  LOSS OF CLASSIFICATION SENORITY
Classification seniority will be lost and the employees name will be removed from the seniority list for the following reasons:
        1.   Resignation or Termination, or
        2.   Retirement, or
        3.   Discharge for just cause, or
        4.   Failure to return to active service from a leave of absence, unless failure to return was due to verifiable circumstances beyond the control of the employee, or
        5.   Failure to accept recall from a lay-off within fourteen (14) calendar days of written notice received by the employee, or failure to report to work within fourteen (14) calendar days after acceptance of recall. Notice will be sent Certified Mail, Return Receipt Requested, to the last address on record with the company. It shall be the responsibility of the employee to maintain their current address with the company, or
        6.   The employee does not return from a Medical Leave of Absence within five (5) years or the employees length of service whichever is greater or as specified by law


ARTICLE 5
COVERED CLASSIFICATIONS AND QUALIFICATIONS

CLASSIFICATIONS
For the purpose of this Agreement, the following are brief descriptions of the job titles and the work recognized as coming within the classifications covered by the bargaining unit; 
A.  AIRCRAFT TECHNICIAN CLASSIFICATION: shall be comprised of the following job titles Lead Inspector, Lead Aircraft Technician, Inspector and, Aircraft Technician.
1. LEAD INSPECTOR: A Lead Inspector may be charged by his Quality Control Supervisor or Manager of Quality Control for assigning, leading and directing the work of other Inspectors. Lead Inspectors shall not be responsible for leading or directing the work of Aircraft Technicians. Lead Inspectors shall be accountable for the oversight and support of shift Inspectors. The work of a lead inspector will consist of assigning, leading, and directing the work of other inspectors and performing such inspection work as may be required. Lead inspectors must hold valid Federal Airframe and Powerplant Certificates and other Certificates as required by state or federal law.
     2.  LEAD   AIRCRAFT   TECHNICIAN:   A   lead   aircraft Technician is an employee who has held the position of technician and who, as a working member of a group may be charged by his Supervisor with the responsibility of planning, leading, directing, coordinating, instructing on the job training, overseeing, and delegating the work of his assigned group. Lead Aircraft Technicians must hold such valid License/Certificates as required by Federal Law for their assigned work.
Lead Aircraft Technician: Lead Aircraft Technician is an employee who has held the position of a technician and who, as a working member of a group, may be charged by his Supervisor with the responsibility of planning, leading, directing, coordinating, instructing on the job training, overseeing, and delegating the work of his assigned group. Lead Aircraft Technicians must hold such valid Licenses/Certificates as are required by Federal Law for their assigned work area.
    3. INSPECTOR: The work of an inspector will consist of performing inspections of Required Inspection Items (Rll) and of the work of other technicians when required, including the overall inspection of work performed by Aircraft Technicians, including aircraft overhauls and major repairs of assembled power plant and related systems during and subsequent to major   repairs   and   after   installation in   aircraft,   including inspection work in the Base Maintenance support shops.  Inspectors will generally perform General Visual Inspection, Detailed Visual Inspection, Non-Destructive Testing, borescope function, and/or OK to install/close on periodic aircraft checks; all above aircraft check inspections will include initial, buy-back, and package close-out. Duties may also include parts and materials receiving inspections and new progressive inspection technology developed and subsequently implemented by Horizon Air.  Inspectors must hold valid Federal Airframe and Powerplant Certificates.  No Technician/Lead Technician will be upgraded to perform Inspection functions as described in this paragraph at stations where inspectors are staffed.
4.  AIRCRAFT TECHNICIAN: An Aircraft Technician is an employee who repairs, services, or otherwise works on aircraft, aircraft components, or related parts of an aircraft in conformance with task cards, manufacturer's manuals and F.A.A. requirements. The work of technicians shall include all work recognized as Aircraft Technicians work performed in and about Company shops, maintenance bases, overhaul bases and other Company buildings.  Including, but not limited to; avionics, aircraft engine run-up, taxi, tow, mechanical work involved in dismantling; overhauling; repairing; fabricating; assembling; welding (including but not limited to, MIG, TIG, oxy-acetylene, Heli-arc), and other tools of the trade; paint removal, preparation, and application; and erecting all parts of airplanes, airplane engines, radio and electronic equipment, avionic systems, electrical systems, hydraulic systems and machine work, including but not limited to, the operation of saws, grinders, milling machines, lathes, rotary table, boring head machinery, computer numerical control (CNC) machinery, precision measuring equipment, portable tooling, and other tools of the trade, and can fabricate, repair, grind, and machine aircraft parts or tooling in connection therewith.
B.   GROUND SUPPORT EQUIPMENT (GSE) TECHNICIANS CLASSIFICATION shall be comprised of the following job titles: Lead GSE Technician, GSE Technician
1. LEAD GSE TECHNICIAN: A lead GSE technician is an employee who, as a working member of a group, may be charged by his Supervisor with the responsibility of assigning, leading, directing and approving the work of GSE technicians. 
2. GSE TECHNICIAN: A GSE technician is an employee who performs repairs and preventative maintenance on all ground support equipment.  GSE duties shall include, but are not limited to, servicing, dismantling, overhauling, repairing, fabricating, erecting, assembling, welding, troubleshooting, and maintaining of all parts of vehicles and equipment, engines, subassemblies, ground operations equipment, and other mechanical and electrical devices or parts thereof.
C.   AIRCRAFT PAINTER CLASSIFICATION shall be comprised of the following job titles: Lead Aircraft Painter, Aircraft Painter.
1. LEAD AIRCRAFT PAINTER: A Lead Aircraft Painter is an employee who has held the position of Aircraft Painter and, as a working member of a group, may be charged by his Supervisor with the responsibility of assigning, leading, directing and approving the work of Painters.
2. AIRCRAFT   PAINTER:   An Aircraft Painter is an employee whose duties include, but are not limited to, paint removal, preparation, and application of paint on all parts of aircraft, aircraft engines, parts and components, GSE equipment, and support shop equipment.
D.   MAINTENANCE CLEANER CLASSIFICATION shall be comprised of the following job titles Lead Maintenance Cleaner and Maintenance Cleaner. 
      1.   A Lead Maintenance Cleaner is an employee who as a working member of the group may be charged by his Supervisor with the responsibilities of assigning, leading, directing and approving the work of Maintenance Cleaners. 
2.   MAINTENANCE CLEANER: A maintenance cleaner is an employee whose duties include, cleaning aircraft and engine components and subassemblies, degreasing parts, preparation and cleaning of parts including abrasive and solvent cleaning, and preparation of parts for painting or inspection. Maintenance Cleaners shall not assemble and/or disassemble aircraft components and/or assemblies and/or parts normally recognized as Technicians work

E.	FLEET   SERVICE   AGENT   CLASSIFICATION   shall   be comprised of the following job titles: Lead Fleet Service Agent, Fleet Service Agent.
1. LEAD FLEET SERVICE AGENT: A lead fleet service agent is an employee who, as a working member of a group, may be charged by his Supervisor with the responsibility of assigning, leading, directing and approving the work of Fleet Service Agents.
2. FLEET SERVICE AGENT: A Fleet Service Agent is an employee who cleans aircraft (interior and exterior). On a full time basis, but excludingthose who perform overnight “touch up” interior and exterior cleaning as an additional duty A Fleet Service Agent may also perform servicing and purification  of potable water systems; removal, cleaning, and installation of aircraft  carpets  and   passenger  seat  covers;   receipt  and distribution of aircraft service equipment and supplies; and laundering of items such as blankets, napkins, rags, etc.
F.	It is understood by both parties the "Aircraft Technician", "GSE Technician" and "Fleet Service Agent" classifications under this Agreement are the same as “Aircraft repairman”, ‘Maintenance Shop Repairman” and “Fleet service Aircraft Cleaner” classifications under the Agreement that became effective May 18, 1998, and that the word “Technician” and are synonymous with the words mechanic or repairman as used in all Company, governmental and manufacturer manuals, policies, documents and other materials.
F.	Nothing contained in this Agreement shall prevent the Company from assigning any employee covered by this Agreement to assist other employees covered by this Agreement, in the performance of their job duties on a temporary basis(cross utilization), provided that such assistance does not constitute a preponderance of the employee's duties over the course of a thirty (30) day period his scheduled work week Employees under this agreement who are qualified to perform the work of another classification and who are being cross-utilized in such other classifications shall be paid their normal wage or the wage of the classification in which they are working, whichever is greater. All Cross Utilized work shall be distributed on a fair and equitable basis among the individuals on the crew from where the employees are taken.
G. If there are employees to be hired in the mechanic and related Classifications during the term of this Agreement in classifications which are not covered by this Agreement, the parties agree that the rates of pay, rules and working conditions for such employees will be mutually agreed upon prior to the establishment of any new Classification(s).
QUALIFICATIONS
H.  To be considered fully qualified for a particular position, an employee must meet the requirements listed below, except that any employee, including an employee whose work has been transferred to a recognized or redefined Work Area, who has previously completed the Qualifying period, as provided in Article five (5), will be considered qualified regardless of the qualifications (including license requirements) listed below.
I.  Subsequent to the ratification of this Agreement, any employee currently holding a position with qualifications less than those required, shall be “grandfathered” into his  current position so long as he remains in that position. If an employee voluntarily moves to another position, and completes his ninety (90) day job trial period, he shall lose the “grandfather” privilege.

Classification			Required License		Qualifications / Experience
1.  Lead Inspector  				A & P   and		Twelve (12) months as an										Inspector on Horizon Air											Aircraft Fleet type.	
2. Inspector				A & P	 and		Twenty four (24) months as an 							Aircraft Technician on								Horizon Air Aircraft Fleet type.
3. Lead Inspector NDT Shop		A & P	 and		Twelve (12) Months as an NDT							Shop Inspector.
4. Inspector NDT Shop		A & P	 and		Twenty four (24) months as an				Aircraft Technician on Horizon				Airlines Aircraft Fleet type or				be an Inspector.
5. Line Maintenance Lead			A & P	 and		Twelve (12) months as a Line							Maintenance or Base Technician 						on Horizon Air Aircraft Fleet type						or be a current Lead in								Line or Base or Heavy Ck. 
6. Base Lead			A & P	 and		Twelve (12) months as an							Aircraft Technician on Horizon							Air Aircraft Fleet type or be a 							current Lead in Line or								 Base or Heavy Ck.
7. Heavy Check Lead			A & P	 and		Twelve (12) months as an										Aircraft Technician on Horizon										Air Aircraft Fleet type or be a										Current Lead in Line or											Base.

8. All shop Leads				A & P	 and		Twelve (12) Months as a											Technician related to the 
									Classification or be a Lead										In another shop.
			
9. Aircraft Technician			
       a.   Line / Base / Heavy Check	A & P
       b.   Sheet Metal Shop			A 			 
             1.   Composite Shop		A 
             2.   Weld Shop			A 
       c.   Accessory Shop			A 
       d.   Wheel / Brake Shop		A
       e.   Engine / Prop. Shop		P
       f.    Battery Shop			A
       g.   Avionics Shop			A or FCC
       h.   Line Avionics			A & P 

10. GSE Lead	High School,	Twelve (12)	months as a GSE     ASE or		Technician.                    equivalent					            Degree, and
11. GSE Technician			High School,	 Six (6) months experience on			ASE or		gas or diesel engines or				equivalent		motorized equipment				Diploma, or		supporting airport	ground    						handling operations.

12. Paint Shop Lead						Twelve (12) months as a							Horizon Air Paint Shop							Technician.

14. Paint Shop Technician		A or			Six (6) months as an Aircraft /						Automotive Painter or has						utilized two part paints.

15. Lead Fleet Service Agent / Cleaner	Able to read, write and understand the English language.

16. Fleet Service Agent / Cleaner	Able to read, write and understand the English language.





ARTICLE 6
WORKWEEK AND HOURS OF WORK

SECTION I: WORKWEEK
A.	The Company, considering, among other factors, the desires of the Employees involved, will determine the basic workweek.

B.	The basic workweek for full-time employees will consist of forty (40) hours per week, scheduled on a four (4) or five (5) day basis as follows.
1. Four consecutive ten-hour days, each day consisting of ten (10) consecutive hours exclusive of a thirty (30) minute unpaid lunch period as close to the shift midpoint as operationally practical and two (2) break periods consisting of fifteen (15) minutes in each half of the shift, followed by  Each employee will have three consecutive regularly days scheduled as regular days off.
2. Five consecutive eight-hour days, Each day consisting of eight (8) consecutive hours of service exclusive of a thirty (30) minute unpaid lunch period as close to the shift midpoint as operationally practical and two ten (10) minute break periods each half of the shift followed by    Each employee will have two regularly scheduled consecutive days scheduled as regular days off.

C.	The basic workweek for a full-time employee may be decreased to no less than 30 hours At no time shall the Company schedule an employee for less than forty (40) hours per week, except as required by law or for the following reasons:
The foregoing shall not prevent The establishment of 80-hour biweekly work schedules where special circumstances exist, provided that the two-week period contains no more than 8 workdays, no workday of less than eight hours, and no single days off.
Mutual agreement between the employee(s), Union and the Company.
     3.  Short term reduced work requirements, in lieu of furlough: The Company and Union shall meet to discuss and mutually agree on reduced work requirements taking into consideration, among other things, the employees point of view. Before instituting a reduced work requirement, the Company will endeavor to reduce the excess hours by offering offer voluntary time off (See Article 11 Furlough and Recall). The Company will meet with the Association to determine the most appropriate means to meet the short term reduced work requirements, taking into consideration the employees' point of view.

D.	Part-time   Employees:   An Employee who is normally scheduled to work at least 20, but not more than 30 hours per week shall be classified as part-time subject to the following limitations:
No more than thirty twenty five (25) percent of the Fleet Service Agents may be part-time employees.  Only full-time Fleet Service Agents, excluding Leads, shall be included in the calculation for determining the allowable number of part-time Fleet Service Agents.
Mutual agreement between the employee(s), Union and the Company, with respect to other classifications covered by this Agreement.
E.	A Fleet Service Agent may be classified as less than part-time (Variable Time) only if he regularly works less than 20 hours per week (excluding voluntary pick-up of work) and only by mutual agreement between   the, Union, employee and the Company.

SECTION II: WORK DAY
A.	The starting time for shifts shall be established in accordance with the needs of the Company at each bid location. There may be multiple starting times within a shift.  Shifts shall be defined as follows:
Commencing Between
Day Shift	0400 -1159 1059 Local Time
Swing Shift	1200 -1959 1100 – 1659 Local Time
Grave Shift	2000 1700 - 0359 Local Time
B.	All employees covered by this Agreement scheduled to work a shift of four hours or more will have a meal period.  Company will schedule at least 1/2 hour for lunch as close to shift midpoint as practical and  consistent with operational needs on a day-to-day basis.  
           1.   If the Company requires an employee to work through miss his lunch period due to operational needs, at his option he shall: 
                         a.   be given the opportunity to leave one half hour prior to the normal shift end time with pay early or 
                          b.   receive one half hour overtime pay and leave work at the normal shift end time.
C. The Company may, if concurrence is reached with the Local Union Representative, establish a paid meal period for any or all of a given work group.  
D. Starting and ending times of each shift whether eight (8) or ten (10) hours, will be posted at each shift bid and will under ordinary circumstances remain unchanged until the next shift bid. Should the starting/ending times be changed by one (1) hour or more, all shifts in that work area will be re-bid.
C.	All employees shall be given a ten-minute break for resting during the 1st and 2nd half (four hour minimum) of their shift without loss of pay.

E.	General
1. Employees covered by this agreement, qualifications permitting, shall be permitted shift and day trades as follows:  subject to rules and restrictions established by the Company.  
a. Trade one or more of their day(s) off with each other (“Day Trade”)
b. Exchange shifts on the same day, or another day (“Shift Trade”)
c. Trade one of his normally scheduled work days for one of his regularly scheduled days off (“Self Trade”)
d. Trade a shift to another employee without the other employee doing likewise (“One Way Trade”). Employees on a one way trade off will be allowed to use vacation/PTO time to make up for all hours on the unpaid trade day off.
e. Employees may trade for a maximum of four (4) additional shifts in any work week. Of these four (4) additional shifts, employees will be allowed to work a maximum of two (2) back-to-back (double) shifts per week.
f. Employees working a trade day will be considered as working a normal shift and will be eligible for PTO, Rescue Missions, Field Work, prior and following shift overtime, etc.
g. If one employee is on ten (10) hour shifts and the other is on eight (8) hour shifts, then both employees will work each other’s assigned shifts. The foregoing trades may result in an employee working more than four (4) days (in the case of ten (10) hour shifts) or five (5) days (in the case of eight (8) hour shifts) in a work week, and/or more than eight (8) or ten (10) hours, as the case may be, in a twenty four hour period. In all such cases those employees will be paid straight time.
h. When reporting for a trade the employee must report to the work area and crew of the employee he traded with prior to the start of the shift and advise the Supervisor on duty who he is trading with.
2. Employees working during daylight savings time changeover shall receive pay for their actual hours worked.

ARTICLE 7
OVERTIME
A.   All overtime shall be scheduled, approved, authorized and called by Management personnel or their designee.
B.   For pay purposes an employee’s twenty four (24) hour day begins with the starting time of that employees regularly scheduled shift. Overtime rates shall be computed on an actual minute basis adjusted to the nearest one tenth (1/10th) of an hour, with a minimum of one (1) hour overtime at the applicable rate. When computing overtime, the employee’s straight time compensation will include the schedule “A” (base) rate, any licenses, premiums and differentials that the employee normally receives for each regularly scheduled hour, during the employee’s regularly assigned shift.

C. 	Overtime authorized by management shall be paid under any of the following circumstances to a full-time or part-time Employee:
1. All work in excess of forty (40) paid hours worked in any one workweek.
2. An Employee scheduled to work a forty (40) hour week shall be paid overtime for all work in excess of an his assigned shift (eight (8) hour minimum shift) either eight (8) or ten (10) hours.  
3. An Employee scheduled to work a forty (40) hour week shall be paid overtime for all work performed at Company request on a scheduled day off.
4. Call-back after leaving Company premises for duty not continuous with the regular shift.
5. Insufficient Rest: An Employee, who has not received eight (8) hours of rest from his previous release of duty, will be paid the applicable overtime rate for all hours worked until such rest is obtained. To obtain the eight (8) hours rest the Company may adjust the employee's release or next reporting time. If there are less than four hours remaining of the employee's next regular shift after completion of unscheduled work that partially
overlaps the employee's regular shift, the employee may will be given the rest of the shift off without loss of pay. If an Employee remains off-duty during part of his or her regular shift to obtain the minimum required rest of eight (8) hours, then he or she will be paid straight-time for the scheduled shift hours missed.

D.	All scheduled day-off or before shift, after shift or callback work assignments will be guaranteed a minimum of four (4) hours pay at the applicable overtime rate except in the following instances.
1.   An Employee called back to complete documentation of his work needed to return the aircraft for service for further progress or completion of the project he or she was working on may be paid for only the time needed to complete the documentation requested by the Company.
2. If the Company does not need the Employee for the full four hours of a call back an overtime assignment as noted above, and the Employee would rather leave early even if paid for less than the full four hours, the Employee's supervisor and the Employee may, by agreement, shorten the period of work and pay.
E.	Overtime shall not be paid for excess hours as a result of voluntary', authorized exchanges of hours or shifts. .   The overtime provisions of this Article shall not apply where the excess hours are worked due to a change in shifts through the exercise of seniority by employees or due to an approved exchange of shifts and/or day trades done for the convenience of the employees.

D.	No Employee shall  be entitled to work overtime for overtime pay when the Company can get the work done to its satisfaction without the assignment of such overtime.

F.	Distribution of Overtime
1. Overtime opportunities shall be distributed as equally as possible among those available qualified employees, within a Work Area, who are shown on a list as having accrued the least number of accepted and/or refused overtime hours during a calendar year. 
2. The following procedures will be followed in the administration of overtime:
a. On January 1st of each year the overtime hours of each employee will be reduced to zero (0), and in each Work Area a list of employees in seniority order will be posted. This will constitute the initial overtime call sheet.
b. For each Work Area subject to these rules, the Company will maintain and make available upon request, accurate daily records of all overtime worked and all overtime refused. An overtime hour for the purposes of overtime equalization, shall be computed and recorded as the overtime hour  worked or refused, unless spelled out differently herein, multiplied by the amount of overtime compensation.
c. Employees transferring by bid, being recalled, displacing into, returning from Leave of Absence or returning from a Temporary Assignment, will be given the number of overtime hours they have obtained in the current calendar year from their previous work location(s). New hires entering a Work Area will not be eligible for overtime during their probation. After probation they shall be given the highest number of overtime hours in the Work Area.
d. The Company will provide a n daily overtime sign-up sheet (hardcopy or electronic) for employees on each crew in each Work Area to indicate their availability for the type of overtime assignments they want to be offered (e.g., after scheduled shift, before scheduled shift, regular day off (RDO), etc.). Sign up sheets shall be made available so that employees may indicate their desire to work overtime on any day up to thirty (30) days in advance. To be eligible to work overtime employees must sign up on the sign up sheet correctly, in ink if hard copy, initialing any subsequent changes in ink. A phone number(s) shall be listed at which the employee can be contacted if not at work when the overtime callout is made. All entries on the sign up sheet must be accurate and legible. At an appropriate point on the sign up sheet a line shall be drawn to allow interested qualified employees from other Work Areas to sign up below the line indicating their desire for the overtime opportunity. If an insufficient number of employees from the overtime sign-up sheet choose to accept the overtime, the company will award the overtime to the required number of employees from those listed on the overtime sign-up sheet in reverse seniority order. An employee who has indicated availability on the overtime sign-up sheet for an overtime assignment may not refuse an award of overtime for which he has indicated he is available.
e. If the need for overtime arises in a particular Work Area in conjunction with a shift  in progress, and the need is for four (4) hours, the overtime will be offered to those employees who are then working on the shift in question and who have signed the sign up sheet. The person with the least amount of overtime hours will be offered first and the remaining need will be met by offering the overtime to the employees in the Work Area, on shift, in ascending order of their overtime hours. If two or more employees have the same number of overtime hours charged the offering will be made in seniority order.
(1) Except as provided for in subparagraph “e” above all other overtime will be offered to employees using the sign up sheet. In making an overtime callout, the Company will contact the employee on the sign up sheet who can cover the shift or overtime requirement (early O.T.) and has the least amount of overtime first, next least second, etc. Employees will be considered able to cover the shift, as stated above, so long as their normal shift ending time and the start time of the overtime request does not exceed one hundred eighty (180) minutes. If there are insufficient employees from the Work Area on the sign up sheet to fill the overtime requirement, the Company will allow qualified employees who have signed below the line to work the overtime. If employees below the line are called for the overtime, they shall be called in ascending order of their charged overtime hours.
(2) If, after exhausting the call out for overtime utilizing the above paragraphs, there still exists a need for overtime, the Company shall be free to offer the overtime opportunity to any covered qualified employee without regard to Work Area or overtime hours charged.   

f.   When the need arises to call employees for overtime who are not    on duty, the Company will contact a Shop Steward or his designee at the time of the callout, and begin contacting the employee(s) by phone, at the number(s) listed by the employee on the call sheet. If the Company is unable to contact the employee in person at the phone number(s) listed, the Union Steward will then redial the number(s) himself verifying the response that was indicated by the Management representative, initialing his verification and the employee will be bypassed

      3.  Job Continuity, overtime assignments caused by the need to complete a job that is in progress will be made to the Employee(s) already on duty assigned the job, but if completion of the job is anticipated to take more than two hours,  it will be offered to Employees in accordance with paragraph 3 below.  2.e above. No shift shall be involuntarily extended by overtime for more than four hours (except Rescue Missions, Field Trips, See Article 8).
     4. When the Company forms a special project crew, overtime for the special project will be offered to employees on the special project crew, in accordance with paragraph F above
3. Pre-shift,   post-shift,   and   regular   day   off   (RDO), (including call back) overtime work will be offered in seniority order to the qualified Employees in the crew who have indicated on the overtime sign-up sheet they want to be called for such overtime assignments.
a.	If there are insufficient volunteers in the crew, the Company may ask any employee already on shift to work post-shift overtime, or those who are scheduled to work the oncoming shift for pre-shift overtime in the station to perform post-shift and pre-shift work.
b.	RDO overtime for which there are insufficient volunteers from the crew, will be offered in seniority order to Employees who are qualified to perform the anticipated work, first to employees at the station on their days off, then to employees off shift at the station, then to employees from other stations on their days off, who have indicated they want to be called for such overtime work..  then, if more overtime is needed, in seniority order to Employees who are qualified to perform the anticipated work, first, to employees at the station on their days off, then to employees off shift at the station, then to employees from other stations on their days off, who have indicated they want to be called for such overtime work. 
      5. If no Employee will volunteer for an overtime assignment, the junior Employee that is available and qualified for the assignment will be assigned. Individuals may request that they not be assigned to overtime if such assignment will cause extraordinary hardship. The manager shall consider such requests on a case-by case basis and will exercise managerial discretion in making the assignment.                       Employees will not be required to work overtime against their wishes, except in emergencies. The term emergency as used in this Article shall mean “Acts of God”, “Acts of War” (as declared by Congress), national emergency, natural disaster, revocation of the Company’s operating certificate, the grounding of a significant portion of the Company’s fleet, a shutdown of any significant portion of the air transportation system, danger posed by the elements of weather, or any other unexpected circumstance posing significant danger to persons, property or the business. In such cases, no employee will be required to work an overtime assignment which would require him to work more than twelve (12) hours for an employee normally scheduled for eight (8) hour shifts, or fourteen (14) hours for an employee who normally works a ten (10) hour shift, in any twenty four (24) hour period. 
4. For purposes of this paragraph:
a. Qualified means having demonstrated the capability of performing the planned work assignment without additional training, instruction, or assistance.

b.   Available means able to be contacted and to report for the assignment at the time specified by the Company.
6.  The Director of Quality Control may restrict Inspectors from performing Aircraft Technician overtime assignments.
G.	The standard overtime pay rate shall be one and a half times (1&1/2 X) the rate the employee would receive if working at straight time, including any license pay, lead or inspector premium (if worked in that job title), and any shift premium applicable to the shift on which the work is performed (in the case of RDO overtime) or the shift that is extended (in the case of pre-shift or post-shift overtime) under the following circumstances:
                 1.    The first four (4) overtime hours on a normally scheduled eight (8) hour work day or 
              2.   The first two (2) overtime hours on a normally scheduled ten (10) hour work     day or
  3.   The first eight hours worked on either of the employees RDO’s for an employee working a  normal eight (8) hour shift or
  4.   The first ten (10) hours worked on one of the employees RDO’s for an employee working a normal ten (10) hour shift.

H. The standard overtime pay rate shall be two times (2X) the rate the employee would receive if working straight time, and any shift premium applicable to the shift on which the work in performed (in the case of RDO overtime) or the shift that is extended (in the case of pre shift or post shift overtime) under the following circumstances:
  1.   All hours worked in excess of twelve (12) on a regularly scheduled work day or
  2.   All hours worked on the employees second RDO provided he worked a normal eight (8) or ten (10) hour shift his first RDO or
  3.    All hours worked on the employees third RDO provided he worked a normal eight (8) or ten (10) hour shift on either his first or second RDO.                     

I.   Employees will be given a break period of ten (10) minutes every two (2) hours, and if working overtime in conjunction with a regular shift, will be given a ten (10) minute break between the shift worked and the overtime assignment. Employees required to work two (2) continuous hours or more, either before or after regular hours, shall be afforded an additional thirty (30) minute paid meal period, or pay in lieu thereof. For each additional four (4) hour period of continuous overtime service an additional thirty (30) minute meal period will be allowed within the following hour. Time for such meal periods shall not break the continuous service period. 
J.   At the time the overtime is worked, at the employees option, he may choose to accept the monetary equivalent of overtime as compensated time off, i.e. eight (8) hours overtime worked equals twelve (12) hours banked.
K.  If An employee who has been by-passed for overtime in violation of the overtime distribution procedures set forth herein and, files a grievance within the time limits set forth in Article 20, shall be paid an amount equal to the amount he would have earned had he worked the overtime. An employee paid a by-pass shall have an equal number of hours as those awarded, added to his accrued overtime equalization hours., he will be offered the next similar length overtime assignment for which he is qualified and has indicated his availability, irrespective of the seniority of the others who have indicated their availability, provided   he  has  brought the by-pass to the Company's attention during his next regular shift assignment after the by-pass.




ARTICLE 8
FIELD WORK, RESCUE MISSIONS, 
FIELD TRIPS AND TRAINING

A.   Field Trips
A Field Trip is any assignment away from the employee’s home station utilized for restoring and/or maintaining aircraft to a serviceable condition. A Field Trip can be of an unplanned variety (Rescue Mission) or a planned variety (Field Work).

B.   Field Work and Rescue Missions
1. Field Work is a planned temporary work assignment away from the employee's base station.  Employees volunteering for and being assigned to Field Work may have their shift and days off established at the time of assignment. If more than one employee is assigned to Field Work they will have the option of selecting, in seniority order, from the available shifts and days off for the duration of the Field Work assignment. is accomplished with scheduled shifts, as designated by the Company for the Field Work assignment. A Rescue Mission is an unanticipated assignment away from the employee's base station for the purpose of returning airplanes or equipment to service. A Rescue Mission work assignment is continuous until the airplane or equipment is returned to service, or until the Company converts the project to Field Work.
2. An employee assigned to a Rescue Mission will be paid for all hours away from his base, from the time he is assigned until he returns to base (except for the time he is relieved from duty and provided a hotel room pursuant to paragraph 6, below), or until the Rescue Mission is converted to Field Work, if he remains a member of the Field Work crew.
a.	Hours on a Rescue Mission shall be paid at the applicable rate of pay.
b.	Rescue Mission hours will count as hours toward forty hours in a week for overtime pay purposes.
c.	If an employee's assignment is converted from Rescue Mission to Field Work, he shall continue to be paid at the Rescue Mission rate for all hours worked until relieved from duty for eight hours rest pursuant to Paragraph 6, below.
3.	When employees covered by this Agreement engage in Field Work they shall be paid for such work on the same basis as at their base station, with a minimum of eight (8) hours at straight time rate for each twenty four (24) hour period.  Their scheduled hours for the workweek shall be no less than their scheduled regular shift work hours. However, their scheduled hours of work may be adjusted from their normal work schedule.


a.	While on a Field Work assignment, the overtime pay rate shall apply to all hours worked in excess of eight (8) hours in a workday.
b.	When an employee's workday on a Field Work assignment is split the following will apply:
(1) There will be a minimum of two (2) and a maximum of six (6) hours between the split shifts.
(2) In lieu of any other shift premium related to start times of his work periods, He will be paid a split shift premium of $0.75 per hour.
(3) The duration of a split shift schedule will not exceed sixteen (16) fourteen (14) hours in a twenty-four (24) hour period which will include the working shifts and the time off between shifts.  The employees twenty four (24) hour day will begin with the starting time of the first assigned shift at the start of the Field Work assignment and, continue each twenty four (24) hour period for the duration of the assignment.
4. When two or more employees are assigned to a Field Work assignment or Rescue Mission, the Company may will appoint one as Lead in accordance with the upgrade procedures described in Article 9 paragraph L, if no Lead is available in the crew assigned.
5. Subject to the Company's regular staffing needs, an employee, by mutual agreement, may be excused from further regular shift work during the workweek upon completion of a Field Work assignment or Rescue Mission if he has already worked at least forty (40) hours during that workweek without regard to the overtime paid.
6. An   Employee will be provided single occupancy lodging at a hotel normally utilized by flight crews for crew rest, at Company expense, when relieved of duty for eight hours or more.  Employees assigned to Field Work or Rescue Missions for periods in excess of five (5) days shall have single occupancy lodging at company expense provided on their days off unless mutually agreed otherwise. An Employee may not be assigned to Field Work for more than sixteen consecutive hours without being relieved from duty for eight (8) hours or more. If required to complete a An employee assigned to a Rescue Mission an Employee, by mutual agreement, may have his duty time extended beyond sixteen hours.
     7.  Employees shall be required to travel to Field Work assignments by air only on U.S. carriers operating under FAR part 121, or scheduled carriers under FAR part 135 (or successor regulations) or foreign air carriers who are members of IATA, or with the employees concurrence, compatible air carriers (e.g., Lear Jet operators). When Field Work or a Rescue Mission requires the use of chartered aircraft, the aircraft used shall be multi-engined, unless agreed upon between the employee and the Company.
    8. When a Rescue Mission or Field Work assignment cannot be performed by only one (1) employee due to heavy lifting requirements, safety, or other factors which require more than one (1) employee to accomplish the work, then the company shall dispatch the employees necessary to accomplish the Field Trip.
    9.  For Field Work or Rescue Missions within a two hundred (200) mile radius of the employee’s home station, by mutual consent a company supplied vehicle may be utilized for transportation. 
7.   For Field Work assignments, the Company will ask for volunteers. The Field Work will be given to the senior qualified and available volunteer(s). In the event there are no qualified volunteers, the Company will assign the Field Work in inverse order of seniority of the qualified and available employees.  Individuals may request that they not be assigned to Field Work if such assignment will cause extraordinary hardship. The Company shall consider such requests on a case-by-case basis and will exercise managerial discretion in making the assignment. Individuals involuntarily assigned to Field Work will be limited to fourteen (14) days away from their home base and cannot be involuntarily re-assigned to a Field Work assignment for thirty (30) days.
8.   Rescue Mission solicitation will normally be limited to employees currently on duty. In the event there are no qualified volunteers, the Company will assign the Rescue Mission in inverse order of seniority of the qualified and available employees. Individuals may request that they not be assigned to Rescue Missions if such assignment will cause extraordinary hardship. The Company shall consider such requests on a case-by case basis and will exercise managerial discretion in making the assignment. 
9.   For purposes of this Section, qualified and available shall have the same meaning as in the Distribution of Overtime Section of Article 7.
10.  The Company will maintain Field Trip records, including archives of at least one (1) year, and will make them available to the Union upon request. These records will be separate and apart from the overtime records.  Records will be maintained separately for each Work Area.  The Company will maintain Field Trip books or their electronic equivalent containing Field Trip sign-up records/sheets and the list used for each Field Trip call-out.  Field Trip sign-up sheets and lists will contain the following information: 
a. Employee Name and Number
b. Classification Seniority Date
c. Contact Phone Number(s)
d. Current Shift and Days Off
e. Date Employee Signed Up
f. Visa/Passport Information
g. Any Special Authorizations Held (such as Engine Run-Up and Taxi, RII, LLM, Airworthiness Release, etc.)
(1).  The authorizations may be used to determine the qualifications necessary for a specific field trip assignment.  The number of employees required to possess certain special authorizations on any given Field Trip shall be equal to the amount necessary as governed by either the Horizon Air General Policy Manual (as it relates to paperwork and procedures, airworthiness releases, RII, engine run-up and taxi, LLM, etc) and/or international law (as it relates to Visas and Passports) and/or any applicable Federal Aviation Regulations (FARs). 
NOTE:  Whenever it is known that an inspector is required on a Field Trip and no inspectors are available at the location of the field trip, the inspector will be selected in accordance with this article from the inspection department.  
(2).    An Employee who has been required to use a passport and/or Visa in conjunction with travel for a Field Trip shall be entitled to reimbursement from the Company for the cost of those documents.  
11.  Employees desiring to participate in Field Trips will be required to sign up in the Field Trip book or its electronic equivalent.  The existing manner of assigning Field Trips will be utilized for the first two (2) calendar months following ratification of this agreement to allow for sign-up in the new book.  Thereafter, all names in the new book will be sorted in seniority order by Work Area.  As employees accept (unless the field trip assignment is canceled) or refuse a Field Trip their names will be moved to the bottom of the list.  Employees past over due to lack of special qualifications/authorizations will remain in the same position on the list until they are selected for or refuse a Field Trip.  Employees will not be bypassed for lack of qualifications/authorizations unless all remaining Field Trip positions require such qualifications/authorizations.  Employees desiring to participate in Field Trips after the sign up period, as well as new or transferring employees will have their names placed at the bottom of the list.  It will be the responsibility of each employee to make sure their current shift and day-off pattern is current in the Field Trip book when they change such shift and/or day-off pattern.
12.  The Company will determine which work area each individual Field Trip is assigned to and which shift shall receive the Field Trip in accordance with the following:
a. For Rescue Missions, departure time of the Rescue Mission shall govern the shift to be selected as follows: 
                                      	(1)   0700 – 1459	Days
               			(2)   1500 – 2259	Swing
				(3)   2300 – 0659	Graves
b. For Field Work assignments, selection will be from the Field Trip list without regard to shift, keeping in mind that employees on their regular days off or at home (off shift) may be eligible for a Field Work assignment.  
13.  The Company designee will determine the Work Area from which employees are to be sent and will contact the next available qualified employee who has signed the Field Trip book.  If the assignment is refused the next employee in line will be contacted, etc., until the required number of employees is obtained.  If the required number of employees are not obtained and an entire shift’s list has been called the subsequent shifts will be utilized.  If the required number of employees is still not obtained, employees from another station and/or work area may be utilized.  If the required number of personnel are still not obtained, the trip is assigned to the junior qualified employee in the appropriate shift/Work Area, Individuals involuntarily assigned to a Field Trip will be limited to forty (40) work hours away from their home station and cannot be involuntarily re-assigned to a Field trip for thirty (30) calendar days, or at the company’s option the Field Trip may be canceled.
14.  When the need arises to call employees for Field Work, the company will contact a shop steward or his designee at the time of the call-out and begin contacting the employee(s) either in person, or by phone at the number(s) listed by the employee in the Field Trip book.  If the company is unable to contact the employee in person at the phone number(s) listed the Union Steward will verify the call and may then redial the number(s) himself verifying the response that was indicated by the management representative, and the employee will be bypassed.
15  Any and all overtime worked in conjunction with a Field Trip will be transferred onto the employee’s overtime hours as defined in Article 7 Overtime.

C.   Training and Company Required Meetings
1. The time an employee is required to spend in training/meetings is considered work time. If the training or meeting is on a regularly scheduled work day, an employee should not be paid for fewer hours (including both travel time and work time) than what he was scheduled for that work day.  If the travel or meeting is on an employee's day off, he will be paid at the applicable overtime rate, unless his work schedule is adjusted for the workweek in which the training/meeting occurs such that his workweek, including training days does not exceed 40 hours.
2. When an employee attends training/meetings away from his station, he shall be provided single occupancy hotel accommodation at a hotel normally utilized by Flight Crews for Crew rest if required to stay overnight, and will receive per diem for each day that meals are not provided.
3. Training opportunities shall be posted and seats signed by thnot ase Company shall be filled in seniority order subject to the Company's workload needs. If seats are available, in no event shall an employee be denied a training opportunity for the same instructions on more than two occasions. 
4. The Company shall keep the Technicians and Inspectors currently trained in their skills in order to perform all inspections and work required for their current positions.
5.   An employee who has applied for, but not been selected for, training (pursuant to paragraph 3 above) that is; required technical qualification on a job posting, may invoke; right to waive that training requirement. If the waiver results in him being the successful bidder, he shall be prohibited from bidding for another vacancy for a period of twenty-four (24) months unless the Company waives the time requirement.
    
 6.    An employee will be provided with at least an eight (8) hour rest period at the employee’s home station prior to the start of the employee’s next regular work schedule after attending company training classes. In the event the rest period extends into the employees regular work shift, the employee shall be paid at the employee’s regular rate of pay for that time lost from the employee’s regular work shift. If the employee is not afforded such rest period, the employee shall receive the applicable overtime rate of pay until such time as the employee is relieved for such rest period.

D.   Travel
1. All hours spent in traveling, working, waiting, including travel to and from training, meetings and field trips work, shall be treated as travel time, as regular working hours and will, under normal circumstances be scheduled during the employee’s normal working hours. Hours in excess of the employees regular work hours shall be paid at the applicable overtime rate and, will be paid at the employee's straight time rate (including all premiums he is normally entitled to) license premium), when travel is required on an employees regular day off (RDO) he shall be paid at the applicable overtime rate. When travel is by air, travel time will be based on published flight time for both departing and returning portions of the trip plus one hour. for each portion to allow for shuttle and other miscellaneous wait time. Travel time by ground transportation, (personal automobile, train, or bus,) in excess of travel time by air shall only be paid if such travel mode is required by the Company. Travel time on a Rescue Mission is work time, eligible for overtime pay rate."
2. Employees will not be required to use their personal automobile for Company business. When travel by personal automobile is authorized by the Company, the employee shall be reimbursed for use of personal vehicles in accordance with the mileage reimbursement rate specified by the IRS code.
3. Employees traveling in connection with field trips work and training shall be provided round trip, positive space travel on Alaska Airlines and/or Horizon Air if direct or connecting routing is available. Employees traveling to their home station at the conclusion of a training assignment shall be granted a guaranteed seat on the first scheduled flight following the conclusion of the training class.  An Employee traveling for Field Work or training that extends for more than two (2) weeks shall be provided a round trip, positive space pass to return to his home station during one of his off-day periods on Alaska Airlines and/or Horizon air if direct or connecting routing is available.

E.   Travel Expenses
1.	All employees covered by this Agreement who are required to perform work, attend training, or in any other reason be away from their home station shall receive an expense allowance (per diem) for time away from their home station for each hour (or fraction thereof) from the scheduled or actual report time of departure, up to the time the employee returns to his home station. The hourly per diem for domestic locations (including Canada and Mexico) shall be two dollars ($2.00) per hour and International locations (other than Canada and Mexico) shall be two dollars and fifty cents ($2.50) per hour. Should pilots or flight attendants receive a per diem rate greater than two dollars ($2.00) per hour for domestic or two dollars and fifty cents ($2.50) per hour for international during the term of this Agreement, employees covered by this Agreement will receive the same greater rate, effective on the date such rate becomes effective for the pilots and/or flight attendants. Employees will receive per diem pay at a rate of one dollar ($1.00) for each hour away from their home station with the following exceptions:
a.	When a Company provided credit card has been issued to the employee and is utilized to pay has been used to pay for his meal(s) and all sundry expenses.
b.	When the assignment is a one day assignment completed within a time period that does not extend the employee's regular shift hours. by more than two hours.
2. A minimum of twelve dollars ($12.00) per diem will be paid for any Rescue Mission in excess of four hours.
3. At the request of the employee, Advance per diem may will be paid by the Company for any trip over three days.

F.        GENERAL
        1.   When an employee attends training of more than one (1) day, is assigned to Field Work, is assigned to a rescue mission (where time off will be authorized), or is in any way assigned to a station other than his home station for a period of more than one (1) day, upon request the Company will provide a reasonable sized rental car, or a Company vehicle for up to three (3) employee(s) so long as the employee provides receipts for the rental.
        2.   Employees assigned away from their home station shall be required to provide an expense report including per-diem hours. When an expense report is complete and properly submitted, including receipts (laundry, gas, miscellaneous items, etc) the employee shall be reimbursed within fourteen (14) calendar days.
           
      
ARTICLE 9
VACANCIES

A.   Definitions
For the purpose of administration of this Agreement:
1. "Station" means the combination of all work areas at a single Company location, i.e., BOI, DEN, EUG, GEG, LAX, PDX, PSC, SEA. A station may or may not be located at an airport.
2. "Work Area"  means the physical  location, area of assignment, or specific job duties determined by the Company where a crew, or Employee, normally performs their, or his, duties, (e.g.,    Engine   Shop,    Heavy Check, Base Line Maintenance, Sheet Metal Shop, Fleet Services, Wheel and Brake Shop, Paint Shop, Accessory Overhaul Shop, Avionics, Inspection, Non-Destructive Testing, Portland Gate Maintenance (PDR), Fleet Service   Shop,   Ground   Support   Equipment  Shop,   Aircraft Maintenance   Support   Shop,   Line   Maintenance   (BOIMTX, GEGMTX, PSCMTX, SEAMTX, DENMTX).   Means the specific work location and/or crew an employee reports to on a daily schedule. Work Areas are generally smaller divisions (i.e. Heavy Check, Engine Shop, Line Maintenance, GSE, etc) of a larger defined group(i.e. Technicians).The Company shall provide the Association Union a complete and current list of work areas, as they are created, eliminated, or consolidated from time to time and prior to each Shift Bid.
B.   Vacancies
All vacancies at any station in classifications covered by this Agreement shall be posted where employees covered by this Agreement are assigned. Such posted vacancies shall be referred to as a job posting. Qualifications and certificates/authorizations as described in Article 5 for a position, including required experience and/or training, and/or certificates and authorization, preferred experience and/or training, and/or certificates and authorizations, and other important factors to be considered, shall be specified in the Job Posting in advance of bidding. The Association will be given the opportunity to review and make suggestions with respect to the qualifications prior to the Job posting to assure the criteria are reasonable, and how they may be uniformly applied. Job postings will also be posted on the Company's web site with an electronic copy to the Union so that Employees who are on vacation when a job is posted may have knowledge of, and are able to bid on, the position.
C.	Eligibility
1. All AMFA non probationary IBT represented Horizon Air employees, including those in layoff status, shall be eligible to bid on posted positions, except those currently employees within the same sub-classification assigned to the work area to which the job posting applies. The prohibition from bidding for a position in the Employee's work area does not apply when the posting is for an upgrade (i.e. Lead) position.
2. An Employee who successfully bids to a work area may not bid to another work area for a period of six (6) months unless the work area is new since the Employee's previous bid, or unless the Company waives the six (6) month requirement.

D.	Job Posting
1. The posting shall state the number of vacancies at a work area to be filled, position (classification and job title), crew (shift), job (day off pattern), place where bids are to be sent, and the last date on which they may be submitted. The last date will be a minimum of seven days after the Job Posting.
2. Bids are to be filled out using a two-part bid form supplied by the Company. The original will be delivered or sent by facsimile to the designated Company representative as stated on the Job posting. The copy will be signed by the Company representative and returned to the employee as evidence of submission.
3. Notwithstanding paragraphs 1 and 2 above, postings for Fleet Service Agent positions shall be made in accordance with the Company's web-based internal applicant process.  However, Lead Fleet Service Agent positions will be posted in accordance with the provisions of this Article.

E.   Bid Awards
1. All bid awards shall be to the senior qualified bidder(s). When there is more than one employee who meets all the required and preferred technical qualifications with respect to their training, experience and certificates/authorizations, Classification Seniority shall govern when filling vacancies unless the Company can show that any less senior employee who is selected is quantifiably superior with respect to the other important factors. When no bidder meets all the required qualifications, and preferred technical qualifications with respect to their training, experience and certificates/authorizations, the Company may elect not to fill the position, or to amend the qualifications and re-post the Job Posting in accordance with 2 below. or to select the bidder(s) that it determines is (are) the best qualified, taking into account the other important factors, as well as the preferred qualifications sought, provided any employee selected must meet all the required technical qualifications regarding training, experience and authorizations/certificates. 

2. Provided the same standards for filling the vacancy are used as were listed on the original posting, a vacancy which is not filled may be staffed with either an interested employee not covered by this Agreement  within the Company or a new hire. Alternatively, the qualifications may be reduced, changed, or eliminated by mutual agreement between the Company and Union, and the job reposted, for bargaining unit employees to bid on with the altered qualifications prior to filing the job posting with a new hire.

3. The bid award will be given to the   employee(s)  which   shall   include   station,   work  area, classification of job, job title, day off pattern, report date, shift, start time, and  Immediate Supervisor. The Company shall contact any employee that is the successful bidder on two or more Job Postings, closing on the same day, and the employee must then select only one position before the posting of the award.  Unsuccessful bidders shall be notified of the Bid Award.

F. Lead Selection 
The process for filling open Lead GSE, Lead Fleet    Service, Lead Aircraft Maintenance    Technician, Inspector, or Lead Inspector positions is as follows:    The relative weight of seniority versus qualifications in the selection process for filling open Lead GSE, Lead Fleet Service, Lead Aircraft Maintenance Technician,    Inspector, or Lead Inspector positions, and the process by which this weighting is applied in the selection process is as follows:
         
1.   Persons Eligible to Bid:
a. All IBT covered employees meeting the qualifications as described in Article 5 QUALIFICATIONS, shall be eligible to bid for open Lead and/or Inspector positions.
1. Any Aircraft Technician may bid for a posted Lead Aircraft Technician or Inspector position.
2. Only persons currently classified as Inspectors, or Aircraft Technicians who have been classified as Inspectors within the past 12 months may bid for a Lead Inspector position.
(3) Any Fleet Service agent may bid for a posted Lead Fleet Service position.
(4) Any GSE technician may bid for a posted Lead GSE position.
       
 2.   Selection Criteria: 
For each open position there shall be three selection criteria, weighted as follows:
a.	Seniority
Less than three years -        0 points
Three to five years -	5 points
Each full year over five -      % point
b.  Written test, 
maximum score - 50 points. The Company and Union shall jointly develop a series of three hundred (300) or more multiple choice questions for each of the following, Lead Aircraft Technician, Lead Inspector, Inspector, Lead Fleet Service and Lead GSE, which will be redefined/adjusted on an as needed basis. The questions shall cover Each candidate shall be scored on his answers to a written test prepared by the hiring manager and reviewed with the AMFA Airline Representative, or his designee, covering the use of the Manuals relevant to their job responsibilities, specific knowledge needed for the particular open position, and, in the case of lead positions, leadership skills. When a Lead position is posted a company representative and Union representative shall randomly pick, from the three hundred (300), fifty (50) questions to be given to the candidates. Each candidate shall receive the same series of questions. Employees receiving a grade of eighty (80) percent or better shall receive the fifty (50) points, those grading less than eighty (80) percent shall receive zero (0) points. 

               c.  Panel interview, 
maximum score - 40 50 points. Each candidate shall be interviewed by a four-person selection panel consisting of the AMFA Airline Representative IBT Business Agent or his designee, another  representative appointed by the IBT Business Agent AMFA Airline Representative, the manager responsible for the open position, and  the   Director  of  Personnel or the Director's designee. Each applicant will be asked to answer an identical series of questions prepared by the hiring manager and approved by the Business Agent or his representative relating to the experience, qualifications, skills, ability and work habits required for the position. Each candidate will be provided the opportunity to discuss with the panel the reasons the candidate wants the position, why the candidate should be selected, and any on the job or off the job accomplishments. Each panel member may ask each candidate questions with regard to the employee's work experience and performance at Horizon or at other jobs that are related to the qualification, skills, ability or work habits required for the position. Following the interview the panel members may discuss their determination as to the candidates’ answers, each panel member shall then secretly vote as to whether the candidate passed or failed the interview with a majority vote needed to fail the candidate. Candidates passing the interview shall receive fifty (50) points, those failing shall receive zero (0) points.


d.	Candidate selection

The candidate selected shall be the senior employee receiving the highest number of points. one with highest number of points totaled from the points earned from each of the three selection criteria. The score for the panel interview shall be determined by dropping the high and low scores from the panel members and taking the average of the two remaining scores.

e.	Before announcing the name of the successful candidate, the hiring   manager will review the scoring of each candidate with the AMFA Local Executive Officer Business Agent or his designee.


G.	Transfer
1. An employee awarded a position at his station shall be placed in his new position within ten (10) business days from the date of the posting of his award, or within whatever other time period may be  mutually agreed upon between  the Company and the employee, not to exceed sixty (60) calendar days. If the new position consists of an upgrade and the transfer is delayed, the employee shall receive any increase in wages, during the delay period, he would have been entitled to had the transfer been made within the ten (10) business days.
2. An employee awarded a position at another station, shall be placed in his new position in not less than ten (10), nor more than fifteen (15) business days from the date of posting of his award, or within whatever time period may be mutually agreed upon between the Company and the employee, not to exceed sixty (60) calendar days. If the new position consists of an upgrade and the transfer is delayed, the employee shall receive any increase in wages, during the delay, he would have been entitled to had the transfer been made within the ten (10) to fifteen (15) days.
H.	In the case of “temporary vacancies positions” covered by this agreement, not expected to exceed six months, the Company may select an employee who desires to fill this vacancy on a temporary basis. The selection will be based on seniority and qualifications as described in Article 5 QUALIFICATIONS in so far as practical. The employee that fills the temporary position shall be paid the normal higher wages and premiums associated with the temporary position or his previous position whichever is greater. Vacancies in excess of six months must be filled in accordance with paragraphs B-E above.
I. An employee under this Agreement assigned to a temporary job under paragraph G of this Article shall, upon such discontinuance of such temporary job, be returned to the job in his former classification and work area.
J. Moving Expenses: The Company shall pay moving related expenses in connection with involuntary bid relocations as provided in the Transportation section of Article 23.
K. In the event of a vacancy in one of the classifications as set forth on the seniority lists as referenced in Article 4, those employees whose names appear on the various other seniority lists shall be allowed to bid on that job before a new employee is hired into that vacancy. The Company may only hire a new employee if he meets the required qualifications for the position and there is no bidder that meets the required qualifications for
the position.
L. An employee who, through the bidding process, is awarded a vacancy to a Work Area or Classification in which he has never worked, will be permitted to hold a the new job for a minimum of thirty (30) calendar days worked and no more than 90 calendar days worked on a trial basis in order to demonstrate his ability to perform the work required by the job. This assessment trial period will include a written performance review between the Employee and Immediate Supervisor at thirty (30) and sixty (60) calendar days. At the end of the 90- eighty ninth (89th) day assessment trial period, if the Employee's Supervisor determines that the Employee does not have the ability to efficiently perform the duties of the new position, with the Unions concurrence the company may extend an employee’s trial period up to thirty (30) days, If the Employee still does not have the ability to perform the duties, he will be reclassified to the former position at his former station, Work Area, Shift and day’s off. If that position no longer exists the employee shall be eligible to exercise his rights under the reduction in force procedure as described in Article11 Such a reclassification will not preclude an Employee from bidding for a change in Job Title or Classification following a six-month waiting period the reclassification.

M. TEMPORARY UPGRADES AND ASSIGNMENTS
     1.   If the need arises to temporarily upgrade an employee to a Lead position, the temporary vacancy will be filled by either an available Lead on overtime, or offering it to the senior qualified employee in the Work Area, shift and permanent crew. If he refuses the offer, then the next senior qualified and so on. If no employee on the crew volunteers for the position, the temporary vacancy will be filled by the junior qualified employee in that Work Area, shift and permanent crew. If the upgrade is filled by utilizing an upgrade from the crew, overtime shall not be utilized for the position vacated for the upgrade.
     2.  The Company shall not temporarily upgrade to a Lead position, within the same Work Area, more than thirty (30) days in a rolling twelve (12) month period except for unanticipated absences. 

N.  Voluntary Reduction in Classification
Inspectors and Leads in all classifications may voluntarily downgrade permanently, to a different/ lower classification in any work area in which they maintain seniority.  This may be done in the following manner:  
1.  If a vacancy exists, after recall and reduction in force procedures have been complied with in that order, an inspector or lead may fill the vacancy on a permanent basis prior to its being filled by a less senior bidder.  If two or more employees at a station wish to downgrade at the same time, any competition between them for a vacancy shall be resolved by classification seniority, with the most senior being awarded the vacancy.   Any inspector or lead who downgrades in this manner is prohibited from bidding for, or accepting, an inspector or lead position, as the case may be, for a period of one (1) year beginning from the date of his downgrade.  Downgrading employees do not have recall rights to the position they have vacated.  The resulting vacancy in the lead or inspector classification will be filled using the procedures outlined in this article.
    
ARTICLE 10
SHIFT REALIGNMENT
A.   Semi-Annual Realignment - Aircraft Technician Classification
1. All employees covered by this Agreement have, within their Classification, an assigned Work Area they were hired into or they have been the successful bidder for. Within the Work Area all employees work an awarded shift with scheduled days off. Within the Work Areas, in some instances, may be different Crews. In those instances all employees will have the option to bid, by seniority, onto different crews within the same Work Area during the local shift bid. Each employee shall have the same starting time on each of his regularly scheduled work days. 
2.  With no intent or purpose by the Company to reduce or increase the working force in a position (job title within a classification), in a work area, All jobs of all crews (shifts, start times, and days off) shall be re-bid semi-annually by classification seniority in accordance with the procedures set forth in paragraphs 3 2 through 7 5 below.
a.	Except as provided in b. below with respect to the Portland Base Line Maintenance and Heavy Check work areas, the semi-annual realignment bid shall be done for each work area separately.
b.	Employees assigned to the Heavy Check work area at the Portland station are frequently cross utilized assigned to work in the  Base Maintenance  work  area, and vice versa, depending  on the daily workload.  and  not limited  by the temporary assignment provisions in the Article 5, Classification of Work, Section G. During the semi-annual realignment bid, positions may be moved between these work areas so that the staffing of the two work areas is more closely matched with the anticipated workloads during the upcoming months. Because of the cross utilization between these Work Areas, the similarity of work and experience gained, employees assigned to the Portland Base Maintenance and Heavy Check Work Areas shall have the right to bid a shift and day off pattern on either Work Area during the semi-annual shift bid. 
c.   Employees assigned to the Portland Base Inspection and Portland Heavy Check Inspection shall be accorded the same privilege as described in “b” above. 
(1) When the Company plans to move positions from one of these work areas to the other in a semi-annual realignment, it will post a notice of the number of positions it intends to move no less than two weeks before the start of the realignment process as set forth in paragraph A.2.below, and provide employees in the work area that will be scaled back, the opportunity to bid for the opportunity to realign with the work area that will be expanding.
(2) The most senior bidders will be assigned to the expanding work area for the realignment bid; however, if there are less bidders than the number needed in the expanding work area, the most junior employees in the scaled back work area who have completed their probationary periods shall be assigned to make up the deficiency.

c. In order to provide an opportunity for Technicians in the Base Line Maintenance and Heavy Check work areas to gain additional diversity of work experience, making them more qualified for assignment in either work area, a minimum of four (4) positions will be available for transfer between the work areas at each semi-annual shift realignment. These positions are in addition to the movement positions described in paragraph b. above, and employees will be selected for the move in advance of the shift bid. Selected employees will then
participate in the shift bid in their new work area.
(1) An employee who has transferred work areas pursuant to this paragraph c. shall not be eligible to bid for another transfer pursuant to this paragraph c. for two (2) years. However, if there are fewer than four eligible bidders this restriction will be waived, in seniority order, to allow the exchange of four employees to take place.
(2) To the limited extent necessary to avoid the loss of a needed qualification, skill or ability in the work area the Company may delay the transfer of employee for the time necessary to train another employee(s), but not more than eight weeks.

2. The Company shall provide a current seniority list by position (job title and classification) for each work area. The Company will also provide a list of all positions by job title in the classification that shall include, shifts, start times, and days off in each work area no later than the 1st of March and the 1st of September of each year. Employees in each position (job title and classification), shall re-bid all the shifts, start times, and
days off within their work area by classification seniority order.
3.   At least twice a year (i.e., on a semi-annual basis, generally near the spring and fall time changes) each Work Area will have a “Rebid for shift and days off”. The Company will confer with the Local Union at each station regarding shift/day off patterns in each work area prior to posting the shift bid.
    2.The re-bid shall occur twice per year from the ^0tt through the 15th of March and September.
4.    Shift bids and current seniority lists for each Work Area will be posted by the Company at least twenty one (21) days before bidding starts in each Work Area. Results of the shift bid will be posted by the Company at least seven (7) days before its effective date. To minimize disruption of work schedules, the effective date of a shift bid will be the first day of the first pay period in April and October.
5.   Employees on an assessment period shall be allowed to bid, however, for the remainder of the assessment period the Company may assign them where needed. Upon completion of the assessment period he shall assume the shift and days off he was awarded on the shift bid.  
6. Employees scheduled to work more than four (4) or five (5) consecutive days (depending on an eight (8) or ten (10) hour shift), or more than eight (8) or ten (10) hours in a twenty four hour period, during the transition to a new shift/days off schedule will be paid straight time. Conversely, an employee, who, because of a shift bid, is scheduled for less than a forty (40) hour week, will be allowed to work a shift(s) at straight time in order to obtain forty (40) hours of straight time.
3. Positions shall be awarded, and the re-bid results shall be posted on or before March and September 20th, and shall go into effect on the 1st day of the 1st pay period in April and October.
7.   The Company shall utilize a telephone call-in bidding system with a written backup (Shift/Days off Bid Preference form) as described below:
a.	A copy of the shift/days off pattern and a seniority list will be posted for each work area.
a. Prior to the Shift Rebid, each employee should complete a bid preference form and submit it to his designated management representative who will provide the employee written confirmation of receipt.
b.	Each Technician will then be assigned a minimum ten (10) minute call-in time. The Company shall post the designated call in number and location of the rebid station a minimum of twenty one (21) calendar days prior to the start of the bid. Each employee shall then either appear in person or by phone at the designated station to indicate his preference for Work Area, shift and days off as applicable. He will have to be available to call in to request his preferred slot within his work area. He will be awarded the first available slot of his choosing.
c.	Should a Technician, due to extenuating circumstances, be unable    not appear in person or to call at their designated time, the Shift/Days off Bid Preference form will be used to determine the employee's preference.
d.	A Technician who misses the call-in time and has not submitted a preference form by that time shall be presumed to want to work the days off and shift regularly being worked during the preference period. If the Technician is unable to hold his prior days off and shift, he will be awarded any days off and shift that were not awarded to another Technician.

d.   If during the awarding process an employee does not show in person, call in or have a bid preference form on file the employee may bid on remaining available slots at the time he notifies the appropriate office.
B.   Shift Realignment - for all other Classifications
1. With no intent or purpose by the Company to reduce or increase the working force in a job title within a classification at a work area,  all  shifts,  start times,  and  days  off for all employees  shall   be  re-bid  semi-annually  by  classification seniority.
2. The Company shall provide a current seniority list by job title and classification for each work area. The Company will also provide a list of all open positions by job title in the classification that shall include, shifts, start times, and days off no later than the 1st of March and the 1st of September of each year. Employees in the job title, and the classification, shall re-bid all shifts, start times, and days off within their work area by seniority order.
3. The re-bid shall be twice per year from the 1st through the 15th of March and September.

4. Positions shall be awarded, and the re-bid results shall be posted on or before March and September 20th, and shall go into effect on the 1st day of the 1st pay period in April and October.
5. The Company shall utilize a written process for bidding as described below:
a.	A copy of the shift/days off pattern and a seniority list will be posted for each work area.
b.	Each Employee will complete a Shift/Days off Bid Preference form showing all available positions.
c.	Shift/Days off will be awarded in seniority order.
d.	An Employee who does not submit a preference shall be presumed to want to work the days off and shift regularly being worked during the preference period. If the Employee is unable to hold his prior days off and shift, he will be awarded any days off and shift that were not awarded to another Employee.

B.   Work Area Balancing Realignments
1. If, due to its operational needs, the Company identifies that it has an excess number of positions in one work area and a deficiency of the same number of positions in another work area at the same station, it may realign Technicians within the affected station by utilizing the above language in paragraph 4 through 7. The Company will notify the union of any planned Work Area balance realignment a minimum of 30 days prior to the implementation of said balance realignment. The
notification will include the number of Technicians to be affected, and the anticipated duration of the realignment.
2. New (open) positions in a Work Area balancing realignment shall be made available through the Vacancies Job Postings procedure in Article 9, Section D.
3. Bids for the new (open) positions will be limited to Technicians with the same job title and classification at the Station.
4. Selection for the new (open) positions shall be awarded in accordance with the Vacancies Bid Award procedure in Article 9, Section E.
4. To the extent that the new (open) positions are not awarded to Technicians from the work area in which the excess positions existed, the most junior Technicians in such work area may select the positions vacated, in seniority order.
5. The Work Area Balancing procedures described above shall not be applicable to the movement of Aircraft Technicians between the Heavy Check and Base Line Maintenance work areas, as the balancing   between those work areas is specifically addressed in Section A. above.
D.	Bidding Employees shall be responsible for making the transition to newly assigned day off and shifts, and no overtime pay shall be paid to them on account of extra hours worked within the day or week of a shift or day off change on account of the days off or shift change.
      2.	There shall be no bidding between full-time and part-time positions on semi-annual realignment shift bids.
      3.	Working shifts will be scheduled and posted at each station, shop or hangar. There shall be no alterations to an employee's normally scheduled regular days off, shift, or start times other than that provided for in this Article, Article 6 section II paragraph D or by mutual agreement between the employee and his Supervisor.

ARTICLE 11
FURLOUGH AND RECALL

A.   Reduction In Force
1. When it becomes necessary to reduce the working force, classification seniority, in addition to the ability to do the work, shall govern.  Reduction in force shall be in inverse seniority order by job title of those in the work area at the station where a reduction is made. provided the employees that remain in the work area have the ability to do the work available after the reduction in force. Any senior employee
displaced from a work area on the basis of inability to do the work shall have the option of either attempting a "Qualification Period" in his work area as provided in A.3.b.below, or the options in A.2. below, but not both. 
2.  The Company shall give at least fourteen calendar days advance notice, or pay in lieu thereof for all workdays less than such advance notice, to employees who are to be laid off by the Company in a reduction in force in a station, and a list of such employees will be furnished to the representative of the Union designated by the Union for this purpose.

h. The fourteen day notice shall begin on the first succeeding day after  notification of layoff is handed to an employee, on duty, in person or 

i. When written notification is sent Certified Mail, (return receipt requested) to the current address on file with the Company, the date following the postmark date shall be considered the date of delivery to the employee and the next succeeding day shall begin the fourteen (14) day notice. 

j. If the notice is served by mail and the date of delivery as defined above falls on a Sunday, Holiday, or other day on which postal deliveries are not provided by the Post Office Department, the date of delivery will be the day following the day on which postal deliveries are not provided and the first day of the fourteen (14) calendar days’ notice will be the next succeeding day.

k.  The above shall apply to all employees covered by this Agreement at all times excepting employees on vacation or Leave of absence. If an employee scheduled for vacation or Leave of Absence is given notice either by hand directly or by mail prior to the day he begins his vacation or Leave of Absence, he shall be considered under notice as provided in items a, b, and c above. An employee already on vacation or Leave of Absence, however, shall not be given notice of layoff earlier than his first scheduled work day after completion of his authorized vacation or Leave of Absence. If an employee not on vacation or Leave of Absence is laid off under this procedure before an employee junior to him who is on vacation or Leave of Absence, no grievance or wage claim shall be allowed because of the deviation from seniority in the order of layoff.
      3.   The fourteen (14) days notice or pay in lieu thereof may be waived if the reduction in force is caused by an emergence as described in Article 3.beyond the control of the Company, such as an act of God, an act of war, a natural disaster, a strike affecting the Company's business, picketing of Company premises, a government grounding of Company aircraft, or other circumstances beyond the Company's control. 
 4.   In the event the Company believes that a mandatory Prior to a reduction in force, will be of short duration the Company will work with the Union to promote voluntary labor reductions, such as individual voluntary reduced work schedules, early out packages and voluntary time off without pay. In no case shall employees covered by this agreement be offered separation packages less than any other group within the Company.

B.    Exercise of Current Classification Seniority at the Station
1. The Company will identify the positions held by the most junior employees (in classification) at the station equal in number to the number of employees who have indicated a desire to displace at the station pursuant to A.2.a. or A.3.above, and the displacing employees shall bid for the positions held by the most junior employees. The positions will be awarded by seniority except as follows:
a.	Subject   to   the   right   to   avail   himself   of   a Qualification Period under A.3.b. above, the employee must be qualified to perform the duties of the position and of the employee  he  displaces,   unless  there  are  sufficient other employees in the crew with the qualifications of the displaced individual to do the work available after his replacement. However an employee will not be held to a higher performance
standard than any of the employees currently working in that position.
b.	In order to displace a lead or inspector, the employee must have held the position for at least one year.

C.   Exercise of Seniority on the System
An Employee who has been laid off or displaced in a Reduction in Force at a station under A above, and who is unable to remain in his classification at his station, may elect to displace a more junior employee in another classification (in which he holds seniority) at his station or at another station in his current classification or any other classification(s) in which he holds seniority in accordance with the provisions of this paragraph C.
Company representatives involved in the administration of employees' exercise of seniority will furnish
such employees, within two business days, current information as to the stations,  bid  locations,  and work areas in the classification(s) to which they are eligible to exercise seniority.


    1.  Employees that will be affected by the furlough shall, qualifications permitting (see Article 5 QUALIFICATIONS), at their option:  have the following options:
a.	Displace ing a junior employee in any Work Area in his classification/Sub Classification, as described in Article 4.c, at his station, or  pursuant to paragraph B below.
b.    Displace a junior employee in any Work Area within his Classification/Sub Classification, as described in Article 4.c at any other station on the system, or	
c.      If unable to exercise seniority in his classification in his own station, he May displace a junior employee in any Work Area in another classification (in which he holds seniority) at his own station or at another station,.   in his classification, or in any classification in which he holds seniority pursuant to paragraph C below. See #7 below
d.	Apply   ing for open positions within the Company.
e.	Accept  ing furlough.
3.	Limitations on Displacement
a.	An employee affected by a furlough may not displace into a position for which he does not possess an essential   qualification,   (e.g., NDT certification, license or machinist experience).
b.	If, for reasons other than those set out in a. above, the Company asserts that a senior employee is unqualified to hold a position and intends to retain a less senior employee, the Company will identify, and notify the Association in writing, the necessary qualifications held by the junior employee that would result in his retention over the senior employee. If there is no other position to which he has the seniority and is qualified to displace under 2. above, the senior employee will be allowed a "Qualification Period" of 160 working hours of active employment measured from the date of furlough notice in which to demonstrate his ability to satisfactorily perform the work. During the Qualification Period, the Company may retain the qualified junior employee. If he is successful, the senior employee will be retained, but if he is unsuccessful, he will be furloughed.
2. An Employee desiring to displace another employee or apply for another position (options 1. a - e 2.a.-  c. or 3.b. above) must file a written notice of intent with a designated Company representative within seven calendar days  forty-eight (48)  of being notified of furlough.
1. No later than fifteen business days after issuance of his notice of layoff or after notification of his displacement, an employee who desires to exercise seniority must file with the Company a written notice of exercise of seniority as described in paragraph c. below. For an employee who is on vacation or authorized leave on the date of issuance of his notice of layoff or displacement, this filing time limit will be extended to end five (5) business days after the last day of such vacation or approved leave.
2.	An employee must file his notice of exercise of seniority with a designated Company representative.
3.  The notice of exercise of seniority will be on a standardized Company supplied form, and the employee shall identify, in order of his preference, the Work Areas, stations, and/or other classifications that the employee wishes to transfer to.  exercising seniority will accept.
4.   An exercise of seniority is final and complete on the date and time that the employee files his notice of exercise of seniority with the Company's designated representative.  However, an exercise of seniority will be voided upon cancellation by the Company of the underlying layoff, or upon acceptance (before his report date) of a system bid award by the employee exercising seniority.
5.   The Company will place the employee in the position at the station, or other classification and Work Area in accordance with his preference priorities.    , subject to the following:
(1) Subject to the right to avail himself of a Qualification Period under A.3.b. above, the employee must be qualified to perform the duties of the position and of the employee   he  displaces   unless  there   are  sufficient  other employees in the crew with the qualifications of the displaced individual to do the work available after his  replacement.  However an employee will not be held to a higher performance standard than any of the employees currently working in that position.
(2) In order to displace a lead or inspector, the employee must have held the position for at least one year.
f.	If there has been more than one exercise of seniority filed, on the same day, the employees' preferences will be considered in seniority order. The employees preferences shall be considered by the latest filed.
6. The exercise of seniority will displace the most junior employee at the station or in the classification and Work Area in a position that the employee exercising seniority can displace has chosen to displace into.
7. The effective date of transfer of an employee who has exercised seniority shall be the effective date of his assignment to his new job. Such transfer shall be accomplished within fifteen business days from the date of his exercise of seniority.  The employee will remain on payroll status through the date of assignment to his new job.
8.  Employees shall not be allowed to bump or displace into a higher Classification (i.e. Technician to Lead, Technician to Inspector, Fleet Service to Technician) unless they have previously held that Classification.
9.  Employees transferring to another station due to a reduction in force shall be entitled to receive moving expenses in accordance with the transportation section of Article 23 
C.   FOLLOW YOUR WORK
1.   If the Company decides to move work from one company location to another on a permanent basis (i.e. sixty days or more), resulting in a net head count loss at the location losing the work, beginning with the most senior employee in the affected Work Area, the net number of affected employees in the affected Work Area shall have the option to exercise seniority to follow that work to the new location or locations to which it is transferred, before vacancies are offered to other employees, including those with recall rights or new hires, at the location or locations. An employee who declines to exercise his seniority and becomes excess in the Work Area shall then become surplus within that location and shall be afforded his furlough and recall rights. 
D. Notice of Exercise Of Seniority
D.	Notice to Displaced Employee of Displacement
1.	The Company will, within two business days, of completing the “exercise of seniority” forms notify an employee affected by an exercise of seniority of the fact that he is being has been displaced and the date of his last shift to be worked, and the name of the employee displacing him.  Notice of displacement will be given to an employee in writing.
2. The displaced employee shall be given the same rights and privileges as described in “B” above. 
b.	A displacement is final and complete on the date and time an employee is given notice of his displacement by a Company representative.  However, a displacement will be voided upon cancellation by the Company of the underlying layoff or upon acceptance (before his report date) of a system bid award by the employee exercising seniority.  Displaced employees   shall   be   able   to   exercise   their   seniority   in
accordance with the provisions of this Agreement.
3.   An employee who is laid off by the Company or displaced by a senior employee in a reduction in force will not be required to exercise seniority in order to preserve his seniority and may accept layoff at his station.
         4.   An employee who does not exercise seniority within the seven calendar day time limit set forth in subparagraph 3.a. B.2 above shall thereby lose his right to exercise seniority and will be placed on layoff status on the date specified in his layoff notice or the date of his last shift worked following his displacement. He shall not again be permitted to exercise seniority to displace a junior employee at some later date. He will, however, be eligible while on layoff status to bid on system wide job postings and be eligible for recall in accordance with the provisions of this Agreement.
5.   An employee who has exercised seniority:
a.	To another station and who fails to report to his new crew within fifteen business days after the date of his assignment, or
b.	Within his station and who fails to report to his new crew within five business days of the date of his assignment; will remain on layoff status at his original station and shall not again be permitted to exercise seniority to displace a junior employee at some later date. He will, however, be eligible while on layoff status to bid on system wide job postings and be eligible for recall in accordance with the provisions of this Agreement.

E..  Severance Allowance

An employee who has completed at least one (1) year of compensated service with the Company prior to being laid off, through no fault or action of his own, shall receive severance allowance, as follows:

a.  One week of pay for each completed year of service, paid as pay continuation.
b. Six months flight privileges on Alaska Air Group.
c. Medical benefits shall continue until the end of the month in which pay continuation ceases 

E.   Recall
1. An employee who is furloughed shall have a right of recall in accordance with his Classification Seniority to open positions in his classification(s) (permanent or temporary) at any station. During the period he retains seniority, an employee furloughed for lack of work shall be offered recall prior to hiring additional employees.  However, an employee will not be recalled to a position that requires a credential (e.g. FAA
certificate or license) that he does not have.
2. Employees on furlough may bid for any posted position Vacancy.
3. Employees may waive recall to any position other than that which they previously held.
4. The Company shall advise furloughed employees of their right to recall by certified mail (return receipt requested) at the current address on file with the Company, with a minimum twenty one (21) calendar ten business days advance notice prior to reporting from the date of receipt.
5. The Company shall make reasonable efforts to notify an employee of a recall opportunity (including Vacancies for which he may bid) by certified mail. The employee shall have seven (7) days from delivery of his right to recall letter by certified mail (return receipt requested) to the most recent address he has provided to the Company, to notify the Company of his desire to return to work or to bid on the Vacancy.
6. A Furloughed employee must inform the Company (Employee Resources) via certified mail if his address and/or telephone number changes. Failure to do so will result in termination of employment if recall notices or recall opportunity notices are returned or not responded to.
7. An Employee who declines recall to the position that he previously held, or who is not recalled within two (2)  5 years or his length of service with the Company, which ever is greater, years after his furlough date, will be considered to have resigned from the Company and his/her name shall be removed from the seniority  list.  Notice of resignation will be sent to such employee.
8. A furloughed employee exercising seniority for recall at a station that is different from the station from which he was furloughed shall be entitled to moving and/or transfer expenses payment as provided in the Transportation Section of Article 23 Employee Benefits.
9. An employee accepting recall shall return to work on the effective date of the recall or another date mutually agreed to, but in no event shall a required return date be less than fourteen (14) twenty one (21) calendar days from the date the employee accepts the recall to return to work.
10. An employee furloughed for lack of work, but who is recalled within the time limits described in 7 above two (2) years,  shall have his/her seniority accrued up to the date of furlough reinstatement     ed.
F.   Recall to Temporary Work
1. An employee may without penalty decline recall to an open temporary position.
2. An offer of recall to a temporary position will specify its anticipated minimum and maximum duration.
ARTICLE 12
HOLIDAYS


A.	The following legal holidays are recognized by the Company for all employees covered by this Agreement: 

New Year's Day	Observed January 1
Memorial Day	Observed the last Monday in May
Independence Day        Observed July 4
Labor Day	Observed the first Monday in September
Thanksgiving Day	Observed the fourth Thursday in November
Thanksgiving Friday      Observed the fourth Friday in November
Christmas Day	Observed December 25
        Two Floating Holidays 

The Holiday shall be observed on the day designated by Federal pronouncement except New Years day will be observed on January 1st and Christmas will be observed on December 25th.

B. During the year, subject to the needs of the service, the employee may request Floating Holiday(s) for a specific day or sequence of days if the employee has Floating Holiday(s) available. Requests may not be submitted more than sixty (60) days in advance, but should be made at least seventy two (72) hours in advance. The Supervisor shall have an answer to the employee’s request by the end of the employees work day on the day the request was made.
      1.   Once a request has been properly made and approved, the Floating Holiday(s) must be taken as scheduled unless agreed to otherwise by the employee and the Supervisor.
      2.    Floating Holidays cannot be scheduled on any other holiday.
      3.   Floating Holidays will be approved on a first come first served basis. If two or more employees submit a request on the same day, for the same day off, and the Supervisor can grant only one employee the time off, seniority shall prevail.   
C.   For holiday staffing purposes, all employees regularly scheduled for duty will be expected to report for work on their regularly scheduled shift. The Company will endeavor to reduce the work load on a holiday, therefore, a volunteer list with the number of employees required per shift and Work Area will be posted by the Company in each Work Area at least twenty one (21) days before the holiday. Within thirteen (13) days of posting employees must indicate in writing their preference to work by signing the volunteer list. Only those employees assigned to the Work Area and normally scheduled to work on that day will be eligible to sign its respective volunteer list. If there are insufficient volunteers to work the holiday, and reduced staffing is authorized, awarding of the day off will be in seniority order, beginning with the most senior employee, and will be posted seven (7) days before the holiday. If there are more volunteers to work than are needed for holiday staffing purposes, assigning of the day off will be in inverse seniority order, beginning with the most junior employee (including probationary employees). 
D.   If an employee works on a holiday he will be paid two times (2 X ) his hourly base rate of pay, including all premiums he normally receives, for all hours worked, in addition to eight (8) or ten (10) hours, depending on his regular schedule, of straight  time holiday pay.
E.   If a holiday falls on an employee’s regular scheduled work day and the employee is excused from working that day, the employee will receive eight hours pay at the employees normal hourly rate of pay if the employees regular schedule is eight (8) hours and ten (10) hours pay at the employees normal hourly rate if the employees regular schedule is ten (10) hours.
F.   If a holiday falls on an employees regularly scheduled day off the following will occur:
      1.   At the employees option, he will be given another day off immediately before or after the employees regularly scheduled day off with eight (8) or ten (10) hours pay depending on the employees regularly scheduled shift, or
       2.    The employee may defer the holiday to be taken later in the year. Thanksgiving, Thanksgiving Friday and Christmas may be deferred to the current or succeeding year, or
       3.   The employee will receive eight (8) or ten (10) hours pay at his normal hourly rate for the holiday, depending on whether the employee works a normal eight (8) or ten (10) hour shift. 

	All full-time Eligible Employees will receive holiday pay up to a maximum of ten (10) hours at the straight time rate plus shift differential.
1. All such Employees whose work schedule is unaffected by the holiday (i.e., those who were not scheduled to work on the holiday and who did not work on the holiday) will receive eight (8) hours of holiday pay;
2. Any such Eligible Employee who is excused from working on a holiday on which he or she normally would have worked and those who work on the holiday will receive holiday pay for the number of hours he or she was scheduled to work.


G.  For each holiday worked, an Employee may take a compensatory defer his straight time holiday pay for use as an additional day off to be taken later in the year. in lieu of the holiday premium paid for each holiday worked. Thanksgiving, Thanksgiving Friday and Christmas may be deferred to the current or succeeding year. Any additional day off must be approved by the Company. and may be cancelled if the workload in the shop becomes greater than anticipated when the approval was given.


4.  When a holiday falls on an employees scheduled day off, he may ask to take another day off without pay.

H.	Part time Eligible Employees shall be paid holiday pay equal to ten percent (10%) of their regular (non overtime) hours worked during the two-week payroll period that includes the holiday.
D.	To be an "Eligible Employee," an Employee must work on his/her  last  scheduled   shift   before  the   holiday and first scheduled shift after the holiday, unless excused by management.

I.	All Employees who work the holiday will receive double time for all hours actually worked on the holiday. However, there shall be no overtime premium payable for any hours for which the holiday premium is paid, (i.e., There shall be no compounding of holiday and overtime premiums.)
1. If the Company reduces the work schedule for a holiday, then the Employees who would have worked that day had it not been a holiday will be provided an opportunity to bid for the shifts, and the Company shall award the shifts that are available in accordance with the Distribution of Overtime provisions for pre-shift and post-shift overtime (Article 7.E.3. and 7.E.5.) of this Agreement utilizing classification seniority.
2. A bid list of positions to be worked on each shift in each work area will be posted at least two weeks before the holiday. The sign-up sheet shall remain posted for a minimum of four calendar days. Employees awarded the position to work shall be notified at least seven calendar days in advance of the holiday.  Employees awarded to work the holiday shall be provided the opportunity to work the entire shift.
J. Legal holidays will be observed the night preceding the holiday by "Graveyard" shift Employees.

K. If an employee is on any type of paid leave (i.e. sick leave, jury duty, bereavement leave, PTO, etc), the employee will receive holiday pay, but the employee will not receive leave pay.

L.  If an employee calls in PTO on a holiday he is scheduled to work, the employee will be treated as follows:
1. The employee will receive eight (8) hours holiday pay at his normal hourly rate of pay if the employee’s regular schedule is eight (8) hours and ten (10) hours pay at his normal hourly rate of pay if the employee’s regular schedule is ten (10) hours.
2. The absence will be an accountable instance for attendance purposes. Subsequent contiguous absences due to PTO will be considered the same instance.
M. When an employee is scheduled to work on a holiday and does not call in or report, holiday pay will not be paid absent extenuating circumstances.
N. The Company recognizes that certain employees will request time off to observe a religious holiday not recognized by the Company as a normal holiday. Employees who wish to take time off to observe a religious holiday not recognized by the Company should first attempt to arrange their work schedule so that they will not have to work on the religious day. The employee may arrange to work on one of the established holidays, and then defer the day to be taken on the religious day, or arrange a trade day with another employee in the same week he wishes to observe the religious day. Employees unable to make alternate arrangements should notify their Supervisor in writing at least two (2) weeks prior to the day they wish to be absent. The Company will accommodate a request for time off. 



ARTICLE 13
PERSONAL TIME OFF
A.	Personal Time Off (PTO) shall be used by Employees to compensate for work hours they would otherwise have been scheduled to work, but do not, due to scheduled vacation or Day-at-a-Time (DAT) time off, absence due to an illness or injury to either themselves or a family member, during the waiting period specified  in Article 14 for Extended Leave (EL), or absence for any other reason not covered by other provisions of the Agreement while in an active employment status (e.g., Bereavement Leave, Jury Duty fishing, hunting, family picnic, etc).
B.	Personal Time Off is earned for every paid hour beginning on the first day of the pay period following an Employee's date of hire. The accrual rate, the maximum accrual per biweekly pay period, and the maximum total accrual for Full-time and Part-time employees increase with the Employee's Company Seniority as shown in the table below:

	Company
Seniority
	Hours Per
Paid Hour
	Maximum
Accrual Per eighty(80) hour
Biweekly Pay
Period (Hours)
	Maximum
Total
Accrual
(Hours/8 hr
Days)

	First five years
After five years
	0.065375
0.084625
	5.23
6.77
	208         26
248         31

	
After ten years
After eleven years
	0.088500
0.092250
	7.08
7.38
	256         32
264         33

	
After twelve years
	0.096125
	          7.69
	272         34

	
After thirteen years
	0.100000
	          8.00
	280         35

	
After fourteen years
	0.103875
	             8.31
	288         36


After fifteen       0. 107750              8.62                
Years
After twenty       0.12775                10.22 
Years
The accrual rate and maximum accrual per biweekly pay period for a Variable-Time Employee are as shown above for the first five years, regardless of Company seniority.
C.   Employees unused PTO hours are cumulative from year to year and at the end of each calendar year (December 31) PTO hours in excess of those allowed for vacation plus forty (40) hours may, at the employees option:
       1.  Be transferred into the employee’s Extended Leave (EL) Bank effective January 1 of the subsequent year, or
       2. The employee may, elect to contribute the excess hours to his 401(K) Savings Plan account in lieu of taking the time off. Contributions shall be made in the first quarter of the following year, shall be treated as employee contributions only, and are subject to Internal Revenue Code limits, or
       3. The employee may, during the annual benefits enrollment elect to use the excess hours to defer his monthly benefits cost in lieu of taking the time off. The PTO value will be calculated using the employee’s rate on January 1 of the subsequent year, and applied in twelve (12) prorata portions to offset benefits costs each month of that year. In the event that the value of the PTO exceeds the benefit cost the excess will be included as a cash payment on the employee’s regular paychecks. Should an employee leave the employee of the Company during the course of the year in which he has used PTO to offset benefit costs, the amount remaining for the balance of the year will be included in his final paycheck, or
       4. The employee may elect to donate PTO under the Company's PTO/vacation Donation program to be used by other employees with a hardship who have no PTO or EL to cover their time missed, or
      5.  The employee may elect to donate PTO to another employee of his choice on an hour for hour basis. 

D.	An employee shall cease accruing PTO when an employee reaches his maximum total accrual as shown in the table above. He shall stop accruing PTO until his total accrual falls below the maximum. An employee may elect to transfer accrued PTO to his EL bank or Employees must use their accrued PTO for time off, and will not be compensated in lieu of time off for unused PTO during the course of their employment. An employee's current PTO accrual shall be displayed on his regular paycheck "paystub."
E.	Vacation
                                                                  Number of 
Company Seniority                    	Vacation Weeks
Less than five years	2 weeks
Five years,	3 weeks
Fifteen years	4 weeks
Twenty years			   5 weeks 
Employees who have successfully completed their probationary period may schedule vacation each year. While on vacation, an Employee shall be paid from his/her accrued PTO for the number of straight time hours he/she would have worked each day up to a maximum of forty (40) hours per payroll week (Sunday through Saturday). Vacation hours will be compensated for at the employee's base pay, including all premiums and differentials that he would have been entitled to receive if he had worked instead of being on vacation.
1.  Employees shall be allowed to take the allotted vacation as defined above effective with his anniversary date in the year he attains the company seniority.
For vacation bidding purposes, a vacation period shall be defined as the period from 0001 Sunday to midnight the following Saturday. On November 1 of each year, employees will be notified of the amount of vacation they should be entitled to bid during the forthcoming calendar year, and all employees will bid for their vacation preference in weekly increments during the month of December according to their Company seniority, by classification at each work area, on each crew. The shift for bidding purposes will be determined based on the employee's shift on November 15. An employee shall make his selection in person or by proxy within two days, or he shall forfeit his right to select in turn and shall follow the last employee who has selected. Approved vacation selections will be posted at the various Stations by December 31, and once posted a senior employee will not be permitted to take a vacation already assigned a junior employee. While on vacation, an Employee shall be paid from his/her accrued vacation at his/her regular rate for the number of straight time hours he/she would have worked each day up to a maximum of forty (40) hours per payroll week (Sunday through Saturday).  For example, Ten-hour shift employees shall take their vacation in four day increments and the employee shall be charged ten hours for each vacation day paid.
F.     VACATION BIDDING
1.   Vacations will be bid by shifts in a Work Area, except that in any Work Area having less than twenty (20) employees, vacations shall be bid by Work Area. When mutually agreed between the Company and Local Business Agent vacations may be bid by groupings other than those listed herein. Provided that the Company will not unreasonably withhold agreement to such grouping as the Local Business Agent advocates. It shall not be unreasonable for the Company to withhold agreement if the proposed grouping can be reasonably expected to materially affect the operation or any portion thereof.
2.  In each vacation bidding group, the Department head or Designee shall determine the total number of vacation weeks to be taken including regular earned vacation and deferred Holidays. For determining weeks to bid, two (2) days or less will not constitute as a week.
3.   If the total number of weeks to be taken is forty eight (48) weeks or less, only one (1) person will be awarded a vacation in any given week (considered a column)
4.   If the total number is greater than forty eight (48) weeks, a full fifty two (52) week column will be available for bidding each forty eight (48) weeks, and if necessary a partial column will be available for any remaining weeks in the last column. This method is used to avoid scheduling more people than necessary to be on vacation in any specific week.
5.   Once a year, beginning on the Monday closest to the fifteenth (15) of November, employees will bid for available vacation in the succeeding year based on Company seniority. The Company will post notice of where and when employees will bid their initial and subsequent rounds of vacation. Employees shall be given a fifteen (15) minute time slot to allow time to peruse the available vacancies prior to bidding. Employees will at that specific time have three (3) ways to bid. They may show up in person, or telephone in their preference, or submit a written pre-bid to the designated management representative prior to any particular bid round. Written confirmation will be provided to employee’s submitting written pre-bids. Once the entire vacation biding process is completed the vacation listings will be posted no later than December 15th.
6.   Employees may bid one (1) continuous vacation period, which may include all or any portion of the vacation to which he is entitled. However if the employee is eligible for less than ten (10) working days the employee may not split the available vacation. Once an employee is eligible for ten (10) working days or more, the employee may split the employee’s vacation into separate periods of complete weeks and if a partial week remains, it shall be taken in conjunction with one (1) of the employee’s complete weeks.
7.   Once each employee has had the opportunity to bid, additional rounds of bidding will be permitted following the same procedure used on the initial round. 
8.   If an employee does not bid at all, during any given round, the employee will not be given the opportunity to bid until the next round. However if an employee misses his bid time but calls or shows up to bid before that round is completed, he will be allowed to bid at that time from the remaining available weeks. If the employee fails to bid, any open weeks may be assigned by the Supervisor to grant the earned vacation after the entire bidding process is completed.
9.   If an employee is a member of the Military Reserve and will attend a two (2) week training assignment during the bid year, the employee may set aside one (1) or two (2) weeks of vacation to be taken during the employees Military leave period.
10.   Although vacation weeks are bid using the Sunday date, the actual vacation begins with the first scheduled day off in that week except employees with Friday and Saturday or Saturday and Sunday off will start their vacation in conjunction with their days off at the beginning of the week, unless the employee and Supervisor agree otherwise.
11.   Employees working in Work Areas that bid vacation by shifts will retain and carry with them their bidded vacation week(s) if they move to another Work Area and/or shift during the Calendar year.
12.   Unless employees are allowed to retain their bidded vacation, additional columns or partial columns will be opened during the year to accommodate additional vacations because of an increase in complement (transfers) or changes in the Work Group which increases the number of weeks to be taken. In all other cases, any open weeks on the vacation schedule will be available for employees within the vacation bid group who wish to switch their scheduled weeks of vacation.
13.   Employees must notify their Supervisor in writing of any requested vacation change. If two or more employees request the same week(s), on the same day, seniority shall prevail, the Supervisor shall approve the request and the posted vacation schedule will be revised accordingly.
14.   Any vacation period vacated on the vacation schedule will remain open for seventy two (72) hours prior to being awarded to the senior eligible bidder within the vacation group. In the Work Areas where vacations are bid by shifts, no vacation will be bid for seventy two (72) hours after shift bid change. Then the senior bidder on the shift or coming on the shift will bid first. 

a.	The number of weeks that an Employee may bid is the lesser of: (1) his anticipated total vacation hours accrued as of January 1 of the following year divided by forty, or (2) the number of weeks shown in the table below:
b.	Fractional weeks may not be bid. Employees may bid their maximum weeks for the year only in the first round of bidding, and provided the weeks are consecutive. Employees electing to split their vacation will be permitted a second, third, fourth, or fifth vacation period choice only after all other employees have had an opportunity to file their first choice.
c.	Any employee desiring to bid vacation in excess of the number of weeks specified in paragraph a. above due to accrual carried over from previous years must notify his Supervisor no less than fourteen days prior to November 1 to have excess vacation  included  on the vacation schedule.  Excess vacation greater than that specified in paragraph (a) above may be bid during the second, third, fourth or fifth round.
2. Vacation Availability: The Company will make vacation weeks available for bidding in each work area no less than the total anticipated number of weeks of vacation accrued by the Employees in that work area as of January 1 of the vacation year. In work areas with workloads that are not anticipated to fluctuate (e.g., line maintenance), the vacations weeks shall be spread evenly throughout the year.  However, in work areas with planned peak and valley work periods (e.g., Heavy Maintenance), vacation weeks may be concentrated in the valley periods. Vacation weeks not bid or awarded during the vacation bidding process may be taken in accordance with paragraph E.
G.	Adjustments to Vacation
1.	Holidays - If a holiday falls within the vacation leave, that day will not be charged against the PTO Bank.
2.	Days Off, General Rule - An employee's vacation days off will  begin on the first scheduled workday of his consecutive block of scheduled workdays (employee's Monday), the majority of which workdays fall within his bid vacation period.   If his scheduled workdays are Friday, Saturday, Sunday, Monday, then his first vacation day off shall be Friday. When an employee desires to start his vacation on the calendar Sunday, it shall be requested in writing at least fourteen calendar days prior to the beginning of his scheduled vacation period.
3.	Illness - Employees who become ill during their vacation may not change the status of the leave until the pre-arranged vacation leave is liquidated, but the Company will count the period of illness as part of the waiting period for EL if the illness continues and prevents the Employee from working after the end of his vacation and adequate documentation of the illness is provided to the Company's Leave and Disability
Administrator. Unless an employee is able to substantiate that he was incapacitated and unable to notify the Company due to an illness or accident, the EL waiting period will not begin before the date of notification.
If any employee changes work areas or classifications, he may be required to reschedule his previously scheduled vacation period(s).

4.   The Company may not cancel scheduled bidded vacations, except in the case of “emergency” as defined in Article 3. when necessary due to staffing shortages resulting    from unanticipated and uncontrollable absences from a crew (e.g., medical leaves of absence, training, etc.) when those  absences cannot be covered by any other means except by an excessive  exorbitant amount of overtime. The company will provide a minimum of 14 days advance notice in the event of a vacation cancellation. If the Company cancels a vacation of an Employee who has made a non-refundable deposit, bought nonrefundable tickets, etc., in reliance on his established vacation schedule, the Company will reimburse the affected Employee for any documented non-refundable expenses (hotel reservations/airfares/rental car, etc.) that the Employee might have had arranged during the cancelled vacation period. The Company will be entitled to attempt recovery of the deposit, ticket expense, etc. or apply it to some other person or purpose. The affected Employee will also be allowed to re-schedule the cancelled vacation period for any week left within the calendar year or the cancelled vacation may be carried over into the following year.
5 Employees will be allowed to cancel their vacation periods provided they give notice in writing to their Supervisor at least fourteen days prior to the beginning of their vacation period. The vacated slots will then be made available to other interested employees within the Work Area in accordance with F.14 above.
6. When an employee vacates his vacation period, employees in the same work area, commencing with those junior to the employee vacating his vacation period and those transferring  into the work area subsequent to the original vacation bidding, will be allowed to bid for the vacated period, in order of Company seniority. A notice of the vacated period will be posted, and employees must notify their supervisor of their desire for the vacated period within seven days of the posting. If not selected within seven days, it will be considered an open period available to the first employee who requests it within the work area Vacation  periods, which  in turn are vacated by this procedure, will become open periods.
6. If an employee's planned vacation is outside the USA or Canada, he An employee may receive the pay that would normally be payable on paydays falling within the employee's vacation period on the day prior to the commencement of his vacation, provided that the employee makes a written request fourteen calendar days prior to the commencement of his vacation.

H.   DAT Scheduled Time Off
1. Employees are expected, but are not required, to schedule the maximum number of vacation weeks that they may bid pursuant to Section D  E . Above. However, an employee may take any accrued PTO on a day-at-a-time (DAT) basis.
2. DAT scheduled time off may be taken singularly or consecutively.
3. Guaranteed DAT Availability Days
a. For each classification on each crew in each work area, the Company will make available DAT in accordance with the table below:

	Number of employees
	No. of DAT available
per week

	1-5
	1

	6-10
	2

	11-15
	3

	16-20
	4

	21-25
	5

	26-30
	6

	31-35
	7

	More than 35
	8 plus 1 for each additional 5


b.	When total number of DATs available per week is seven or less, no more than one guaranteed DAT will be available on each day of the week. For example, if the number of employees is 12, and there are 3 days available, employees may request any day of the week, but requests are only required to be granted for the first three different requested days.
c.	The Company may "black out" up to three weeks per year and make no guaranteed DAT available during those weeks. 

c.	Requests may be filed up to 12 weeks in advance of the week in which the DAT would occur, but no later than two weeks before the day requested.
d.	Approval will be on a first-come-first-served basis. except that an employee who has already taken seven DATs during a calendar year shall not be eligible for further Guaranteed DAT Availability Days.
e.	Requests will be approved (or disapproved) within seven days of receipt of the request, if the request is not approved or disapproved within the seven (7) day period, the DAT shall be considered as approved.
f.   An employee shall not be denied a DAT if open weeks exist as set forth in F.4 of this Article, or the guaranteed weeks in G.3.a of this article. If four (4) or more days in an open week are taken as DAT, then that week shall no longer be considered as an open week.
4. The above procedures with respect to Guaranteed Availability Days are not a limitation on the granting of additional DAT requests.  The Company shall approve additional DAT requests, subject to the Company's staffing needs. However, requests submitted less than fourteen days in advance are less likely to be approved if staffing adjustments are necessary.
5. DAT time off may also be requested for partial days, in increments of hours. If a holiday falls within the vacation leave, that day will not be charged against the PTO accrual.
6.  Once granted, a DAT may only be cancelled by mutual agreement between the employee and his Supervisor or in case of an emergency. need by the Company.
7. DAT hours will be compensated for at the employee's base pay, including all premiums and differentials that he would have been entitled to receive if he had worked instead of being on scheduled time off.

I.   DAT Unscheduled Time Off
1. Employees will be paid from their PTO accrual for any hours they were scheduled to work and did not work, unless compensated under another provision of this agreement or unless the time off is requested by the Company and agreed to be uncompensated by the employee (e.g., excused from shift early).

2. Employees should utilize the DAT Scheduled Time Off provisions of Section E above whenever the need for the absence can be anticipated in advance.
3. Payment for the PTO time does not make the absence an "excused” or approved absence if it has not   been scheduled and approved.
4. PTO Notifications. An Employee who is unable to work, shall provide as much advance notice as is possible.
a.	On a day on which the Employee is scheduled to work, notification shall be provided by calling in at least two hours before the Employee's scheduled reporting time, if possible.
b.	If the Employee does not speak directly with his Supervisor, or his designee, at the time of initial notification (e.g., leaves a voice message), he or she shall contact his or her Supervisor, or his designee, as soon as possible thereafter to report the expected duration of the absence and receive instructions with regard to further reporting and the need to see a doctor for diagnosis or treatment.  
b.   Proper notification occurs when the Company or its designee has been contacted at the designated absentee number by the employee and he informs them he will not be at work on that day and the anticipated duration of the absence.
c.	When an employee is using his PTO for an illness or medical condition, the Employee shall not be required to divulge information regarding his illness that he considers confidential and any such information that is divulged shall only be shared with others who have a need to know and who also agree to similarly limit any further disclosure of the information.
d.	The notification requirement shall continue as a daily   requirement   until   another   arrangement has been approved by the Employee's Supervisor, or his designee.
5. At Company expense, the Company may require a doctor's written statement to establish whether an Employee is unable to work, or if the time off work is three (3) days or longer.
6. The Company may request a doctor's written statement before the Employee is allowed to return to work after an illness or injury (“Fitness for Duty” I.A.W. Article 21.I). The note will indicate if it is safe for the Employee to return to work. The Company also reserves the right to require an independent examination at its expense before reinstating an Employee.
7.	At Company expense, the Company may require an Employee to undergo a medical examination “Fitness for Duty” examination (at its expense) or provide a doctor's written statement in order to establish:
a.	whether the Employee is able to perform the duties of his or her regular job or such alternate job as the Company may offer, due to illness, injury, pregnancy, or disability; or
b.	the projected length of leave or return to work date of an Employee who is on leave of absence due to illness or injury.
8.	The Company acknowledges the right of the employee to use his or her PTO when the need for an absence cannot be anticipated in advance.  Accordingly, no employee will be disciplined for the use of PTO for such purpose. However, excessive use of unscheduled  PTO, or the failure of an Employee to comply with the requirements placed upon him pursuant to paragraph 2 above, may be used as a basis for
disciplinary action. Excessive unscheduled absence may result in termination of employment.
J. Unused PTO will not be scheduled or paid during a labor dispute instigated by employees covered by this Agreement.
K At the time the employee is given a layoff notice, he or she may notify the Company, in writing, within seven calendar days if he desires to receive a payout of his PTO.
L. Employees who have completed their probationary period will be compensated for unused PTO time at retirement, resignation, or termination (including death).

ARTICLE 14
EXTENDED LEAVE


A.   Extended Leave (EL)
Employees covered by this Agreement shall be provided income protection in the form of Extended Leave pay when medically disabled, including time on medical leave of absence, on account of an injury or illness that continues beyond the required waiting period described in Section C below.
1. EL will also be paid, after the required waiting period, when an Employee is on a Recuperative Leave of Absence.  an approved FMLA or similar state law leave of absence that requires payment for such time from an Employee's accrued sick leave or if the legally required leave is to care for a sick family member, even if the law does not mandate access to EL. The forty (40) hour waiting period shall be waived for an approved FMLA
2. If the medical disability is the subject of an accepted Workers' Compensation claim for which the Employee is receiving Temporary Total Disability (Time Loss) payments in an amount equal to the statutory requirements, the Employee will may be compensated from his EL leave accrual to bring his combined time-loss and EL compensation to an amount calculated to be the difference between the employees regular rate of pay (all in) and the statutory amount. to the EL compensation level described in Section D below. If the time-loss payments are not subject to income taxation, they shall be valued at 128% of the actual payment amount. An Employee who wants EL supplemental payments shall coordinate with the Company's Workers' Compensation Administrator after his eligibility for time-loss has been determined.
EXAMPLE
Assume:
Employee injured on the job, time loss benefits begin on June 1, 2006, misses all work through August 31, 2006.
The Employee misses 13 complete weeks of work, during which he would have been scheduled to work 40 hours per week. His current rate of pay is $15 per hour.  His total time loss payments for the period June 1 - August 31, 2006 were $4,680.
Calculation of EL pay and EL hours used:
Loss of pay: June 1 - August 31:
$15/hr x 40 hr/wk x 13 wks = $7800.00
Value of Time loss payments received:
$4680 x 128%.= $5990.40
EL pay ($ 7800.00-$5990.40) = $1809.60    ($7800.00 - $4680.00) = $3120.00
EL hours used ($1809.60/$15).=120.64 hours     $3120.00/$15 = 208 hours
3. An Employee with more than 480 hours of EL accrued may cover approved intermittent leave time off under state or federal FMLA leave laws from his EL accrual. after his PTO accrual is exhausted. The EL waiting period requirement shall not apply in such cases.

B.   EL Accrual
Employees accrue 0.023125 0.05625 hours of EL for each hour paid.  up to a maximum of 1.85 hours for each biweekly period, while on the payroll.
1. Unused EL shall accumulate from one year to the next for duration of employment. The maximum amount of EL leave that may be accrued is 2080 hours (1 year). The maximum number of EL hours an employee may use during a single instance of EL is the total number of hours in his EL bank, however; the maximum that may be used in connection with one continuing absence on account of a disability qualifying for benefits under the Company's LTD (long term disability) plan is the amount necessary to bridge the waiting period for benefits under that plan (currently 17 weeks).   the employee may elect to utilize the Company’s Long Term Disability (LTD) plan at the conclusion of the waiting period for benefits (currently 17 weeks) if he does not wish to continue on EL. Prior to going on to LTD, the employee may use his EL account to compensate for wage loss during that period.
2. Accrued EL leave ceases to exist at the time of furlough, voluntary resignation or discharge; no compensation is made for unused EL leave, but it will be reinstated if the Employee is rehired, or returns from furlough, to a full-time or part-time position, within one (1) year of resignation.  Employees who return within two years of from furlough for lack of work shall retain extended leave accrued prior to their furlough.
3. An employee whose single instance of illness or injury causes him to use more than three hundred twenty (320) hours of paid EL (“catastrophic illness”) will upon his return to work replenish his Extended Leave “bank” at a rate 1.25% of normal accrual until the “bank” is restored to the amount he had the day before the injury or illness began.

C.	EL Waiting Period
EL payments will not begin until the employee has been continuously absent from work on account of the same qualifying condition for the number of scheduled work hours as set forth below in a rolling twelve (12) month period:
Full time Employee	Forty (40) hours
Part-time Employee	Twenty-nine (29) hours
Variable-time Employee       Nineteen (19) hours

1.   Employees need only satisfy the initial requirement of absence once when a physician certifies in writing that it is necessary for the employee to be absent on an intermittent basis, either for his own care or to care for an immediate family member. For purposes of this or those of a like nature, they shall be considered a single instance. 

2. An Employee will be given the option of transferring forty (40) hours of his PTO bank, in increments or a single lump sum, to his EL bank to serve, at a time in the future, the required waiting period during a qualifying illness or injury. 

D.	EL Payment
EL will be paid for the hours the Employee would have been scheduled to work had he not been absent.
1. EL will be paid at the employee's base pay rate, including all premiums that he would have been entitled to receive if he had worked instead of being on EL.
2. If accrued EL is depleted, the Employee has the option to use accrued PTO for EL pay if employed at least six (6) months with the Company.
E.	Increasing EL Accrual from PTO Accrual
An Employee may transfer hours accrued in his PTO bank to his EL bank (See Article 13 Section C & D). in accordance with procedures prescribed by the Company.
F.	Notification and Approval for Extended Leaves
        1.    When a requirement for extended For leave that is foreseeable, thirty (30) days notice must be given. as much advance notice as possible should be given.       

2.  For unforeseeable leaves, notice must should be given as soon as practicable possible (within one or two business days of when the need for leave becomes known, absent extenuating circumstances).
3. EL approval is contingent upon Employee compliance with the Company's requirements for   substantiating the qualifying reason. The Employee shall contact the Company's Leaves and Disability Administrator as soon as possible to report the expected duration of the absence and receive instructions with regard to further reporting and/or submission of documentation, including, in the case of employee injury or illness, the need to see a doctor for diagnosis of treatment.
G.   TRAVEL WHILE ON EXTENDED LEAVE
1.   Employees on Extended Leave status may not use their own or another employees pass privileges or reduced rate travel for personal travel unless written permission is secured in advance of the travel from the appropriate supervisor or Human Resources department, which permission will not be unreasonably withheld. Eligible family members are permitted to travel while the employee is in a paid status. To allow time for family members to return from trips in progress or be notified to make alternate arrangements, eligible family members may continue to travel for thirty (30) days from the date the employees status changes to “unpaid” (i.e., an employee exhausts his EL “bank”). 
 
H. RETIREE BRIDGE MEDICAL BENEFITS
I. Each employee covered by this Agreement who retires  after the amendable date of this  Agreement shall be eligible to participate in a retiree bridge medical plan which shall allow such retirees to continue to elect their existing medical insurance under the following conditions:
c. Participants must be between the age of sixty (60) and sixty seven (67), be retired, and have at least ten (10) years of Company service at the time of retirement.
d. At the time of retirement the balance in an employees Extended Leave (EL) “bank” will permit the employee to participate in the contributory funding aspect of the plan by using fifteen (15) hours of EL for each month of continued participation. Payment of the fifteen (15) hours of EL shall be accepted as the retiree’s complete payment obligation for each such month of participation.
e. If a retire has insufficient EL remaining in his “bank” to purchase continued participation in the plan for any period of time for which he is eligible and desires such coverage, he may obtain coverage at a non-contributory rate.
f. Coverage for the retiree terminates at the age he is eligible for Social Security Medicare. Spouse/dependant coverage will be available on the same basis (contributory/non-contributory), but must terminate when the spouse/dependant reaches Social Security Medicare age or the retiree dies(except that upon the retiree’s death the spouse/dependant may elect to use any remaining EL in the manner described above, and then will be eligible for COBRA coverage).
g. Once an employee becomes eligible and elects to participate in the program, the termination of the program will not affect his continued eligibility.  




ARTICLE 15
LEAVE OF ABSENCE
A.   General
1. There are four many types of leave made available by the Company to AMFA represented employees: i.e. Employee Medical, Personal, Recuperative, and Bereavement.  In addition, state Workers' Compensation laws, federal and state laws dealing with various aspects of Family Care, and federal laws applicable to those who perform Military service require that certain absences be treated as leaves of absence, and a summary of those leaves are also described in this Article.  However, except as the Company expressly waives any eligibility condition or limitation on such leaves, they will be governed by applicable law.  Leaves of Absence shall be without pay unless otherwise specified.
2. Once an employee has completed probation, the employee may request a Company leave of absence. The request must be made on the Company's designated form through the employee's immediate supervisor. The request must be made as far in advance as possible, but at least twenty-one calendar days prior to commencement of the leave, unless the need is unforeseeable. A request will be considered as "received" when all information required by the Company for evaluation of the leave request has been provided.
3. Company Leaves of Absence are administered by the Company's Employee Resources department, which will respond to the employee's request by informing him of the type of leave that will be granted, the length of the leave and return date and any benefits that are available during the leave. A decision regarding the request shall be rendered at least seven days prior to requested commencement provided the time frames in paragraph 2 above are met by the employee. Copies of the approval shall be forwarded to the employee's personnel file, and the employee.

4. Any change to the return date must be approved by the Company.  If the employee has not contacted the Company to establish a new return date prior to the last day of his Company Leave of Absence, he may be terminated absent extenuating circumstances.
5. Employees covered by this Agreement shall, upon returning from any authorized Leave of Absence or extension thereof, be returned to the work area from which they left and to the position (shift and days off) they held at the time they left on Leave of Absence.
6. An employee whose position was eliminated or is no longer available, filled through bidding/bumping procedures shall be able to exercise his seniority through a reduction in force in accordance with the terms of the Agreement.
7. Holidays during an unpaid leave are not paid.
8. Employees on Medical or Workers Compensation leave of absence may request, and the Company may provide on-line travel to the employee or a family member when travel is required for necessary medical treatment.
9. Employees on approved Company leaves of absence are required to maintain current contact information and to provide address changes. Employees must notify the Company at least ten (10) days in advance of the employees expected return. and return-to-work information to the Company.


B.   Employee Medical Leave of Absence
A Medical Leave of Absence shall be granted in accordance with Paragraph 1 below to an employee who is unable to work due to illness, injury or any other temporary disabling condition, provided such illness, injury or other disabling condition did not arise out of his employment with the Company.
1. A paid Medical Leave of Absence will be granted if an employee is expected to be disabled for two consecutive weeks or more. An employee who has not otherwise arranged for a Medical Leave of Absence and who has been out of work due to illness, injury or any other disabling condition for a period of two consecutive weeks or more will be placed on a paid Medical Leave of Absence, pending receipt of medical documentation, beginning on the fifteenth day.
2. The period of the leave shall coincide with the duration of the disability up to six months or until the employee's extended leave is exhausted (provided he did not start receiving Long Term Disability (LTD)    benefits before exhaustion of his extended leave), whichever is greater.  Extended leave and PTO shall continue to accrue while the employee remains on the payroll.
3. Written verification from a physician, including the expected period of disability must be submitted. Medical re-certification at reasonable intervals may be required. Horizon Air reserves the right to a second medical opinion at company expense. Should a dispute arise between the findings of the two doctors concerning the employees physical ability or lack thereof to return to work, a third doctor, selected by mutual agreement by the first two doctors will make a third examination, and the decision of the third doctor will be determinative. The expense of the third doctor shall be borne by the Company. 
4. Medical certification from the employee’s doctor of the employee's ability to perform his job may be required before he returns to work.
5. Unpaid Medical Leaves may be granted for additional six (6) month periods, upon reapplication and recertification until the employee is able to return to work, to a maximum of the shortest of the period of incapacity, five (5) years or a period equal to the employee’s length of service.
6. Leaves of Absence for Maternity.  A pregnant employee may remain on the job as long as she can safely and satisfactorily perform her work in accordance with Department requirements. She may submit a combined request for a Medical Leave of Absence and a Recuperative Leave of Absence to cover the entire period of time from when she becomes disabled until the time she plans to return to work.  The Company will provide a single form for employees to make a combined request for a maternity Leave of Absence. The Company may curtail the length of the Recuperative Leave of Absence if a staffing shortage will exist. The Company will provide a minimum fourteen (14) calendar day notification of an adjusted date of return. In the case of a combined maternity Leave of Absence, the Company will presume that an employee remains disabled for four weeks after the actual date of childbirth or miscarriage and will treat that period as a Medical Leave of Absence; however, an employee shall be entitled to a Medical Leave for any period (not to exceed six months) that she is disabled and not medically fit to perform her duties.

7.    During an employee Medical Leave:
a.	Extended leave will be paid until it is exhausted (unless the Employee is eligible for, and elects to apply, for Long Term Disability (LTD) benefits). PTO pay will be paid after Extended Leave is exhausted, if requested.
b.	Any bid vacation period scheduled to occur during the leave may be cancelled, or re-bid to another open vacation period if available, or carried over to the next year if the return to work occurs within the last three months of the year.
c.	An employee on Medical Leave of Absence shall continue to be covered by the Horizon Air group insurance plan and may continue dependent coverage, so long as timely payment is made therefore, for up to six months or a period equal to the employees EL bank whichever is longer. Thereafter, the Company will process an administrative payroll separation and the employee may continue group insurance coverage to the extent provided by COBRA, provided he complies with all COBRA requirements. When more than one Medical Leave of Absence is granted for the same condition, within one year after the employee returns from the prior leave, the six months' of  group   insurance   coverage   referenced above shall be cumulative and will not start anew with a subsequent related Medical Leave of Absence. "Same condition" includes a related condition, treatment for a condition, a complication arising out of the condition, or an aggravation of the condition.
d.	Company seniority and classification seniority for bidding, pay and benefit purposes shall be retained and accrued during the leave.
C.   Personal Leave of Absence
1. Where a reason exists and the requirements of the service permits, a Personal Leave may be approved, solely at Company discretion, for a period not in excess of ninety days.  Personal leaves may be extended for additional periods not to exceed thirty days up to a total maximum of six months in one calendar year.
2. When more than one employee requests a personal leave of absence over the same period of time and the reasons for requesting the leaves are similar, and the Company plans to deny one or more of the requests because these leaves being requested at the same time present an operational difficulty, classification seniority shall apply. Once granted, the leave of absence will not be rescinded due to a request by a more senior employee.
3. Company seniority shall be retained and classification seniority for bidding shall be retained and accrued during the leave. Classification seniority for pay purposes shall be retained but shall not accrue during the leave.
D.	Recuperative Leave of Absence
An employee who has been granted a Medical Leave of Absence may be granted a Recuperative Leave of Absence for a period not to exceed 90 days for the purpose of rest or recuperation, after a disabling medical condition such as pregnancy. A request for a Recuperative Leave of Absence must be submitted at least 21 calendar days in advance of the intended start date for approval absent extenuating circumstances. An employee shall continue to accrue seniority while on a Recuperative Leave of Absence.
1. Any accrued Extended leave (EL) available after the preceding Medical leave will be paid during a Recuperative Leave of Absence until it is exhausted. PTO pay will be paid if requested.
2. Any portion of the six (6) months of continued coverage under the Horizon Air Group insurance plan that has not been used during the preceding medical leave of absence, including dependent coverage so long as timely payment is made therefore, shall be provided to an employee on a Recuperative Leave of Absence.
E.	Worker's Compensation Leave of Absence
1. When an illness or injury arises out of his Company employment, an employee will be placed on worker's compensation leave if he is unable to return to work after the statutory waiting period. A Worker's Compensation leave shall be granted to an employee for the period of time that he receives temporary total disability (time-loss) payments under a worker's compensation statute up to a maximum of seventy-two months.
2. Workers Compensation Leaves are administered by the Company's Safety and Health department. Copies of the documentation shall be forwarded to the employee's personnel file, and the employee.
3. During a Worker's Compensation leave:
a.	Company seniority and classification seniority for bidding, pay and benefit purposes shall be retained and accrued during the leave.
b.	Any bid vacation period scheduled to occur during the leave may be utilized, cancelled, or re-bid to another open vacation period if available, carried over to the next year, or paid out. At the employee's option, unused vacation days may be applied and will run concurrently with the leave.
c.	An employee on a Workers' Compensation Leave of Absence shall continue to be covered by the Horizon Air group insurance plan and may continue dependent coverage, so long as timely payment is made therefore, for up to six months or a period equal to the employees EL bank whichever is longer.    Thereafter, the Company will process an administrative payroll   separation, and the employee may continue group insurance coverage to the extent provided by COBRA, provided he complies with all COBRA requirements.

F.   Family Care Leave of Absence (Family and Medical Leave Act of 1993)
1. Family Care Leaves of Absence, as described below, are legally required by Federal and some State's laws when specified conditions related to the number of employees working at the employee's work site are met. However, except for intermittent leaves as described in paragraph 4 below, it is the intent of the Company that the Family Care Leaves available in accordance with this Family Leave policy be made available to all full-time and part-time employees who qualify under the policy, even if the federal or applicable state law would not require the granting of the leave in the case of a particular employee because the number of employees working at or near his work site location are too few.
2. This Section F shall be interpreted so as to provide every legally required benefit of Federal and state Family Care leave laws to the extent that such laws would require such benefit in the particular case of the employee involved.
3. Employees eligible for Family Care Leaves of Absence may also be eligible for Medical and Recuperative Leaves of Absence under which greater benefits are provided.   An employee who is eligible for both a Family Care Leave and a Medical or Recuperative Leave shall be granted both leaves concurrently and shall be provided the benefit of the more liberal leave benefit provisions while eligible for that leave.
4. Family Leave must be taken in a single, consecutive period when required by law. No intermittent leave will be granted unless all the legal requirements for such leave are met, including the applicable state or federal requirement regarding the number of employees working at the employee's worksite. 
       4.      Employees may request an intermittent leave or reduced schedule when a physician certifies in writing that is necessary for the employee to be absent on an intermittent basis, either for his own care or to care for his spouse, parent, son or daughter. These leaves should be arranged to have the least operational disruption. The employee may be required to transfer into another position, work location or shift (with equal pay and benefits) if it will better accommodate the intermittent leave. For purposes of tracking intermittent leaves and reduced schedules only, eligible and qualified employees will be considered to have a Family/Medical leave “bank” equal to five hundred twenty (520) hours per rolling twelve (12) months.
5. Extended leave will be paid as set forth in Article 14 section A.1.
6. PTO pay will be paid after Extended leave is exhausted, if requested.
7. Extended leave and PTO will continue to accrue during a Family Care Leave of Absence only while the employee is on the payroll (i.e., while the employee is receiving Extended leave or PTO).
8. An employee on a Family Care Leave of Absence shall continue coverage by the Horizon Air group insurance plan, and  may continue dependent coverage if he prepays the employee portion of the normal coverage fee as required by the Company.


9. Company seniority and classification seniority for bidding, pay and benefit purposes shall be retained and accrued during the leave accrued during the leave
10. If possible, employees must provide 30 days advance notice of a Family Care Leave. If 30 days notice for a foreseeable leave is not given, the leave may be delayed until 30 days after notice is given.

G.   Military Leave of Absence
1. A Military Leave will be granted as required by Federal law and regulations applying thereto. An employee's right to return to employment, seniority, and benefits shall be governed by and limited to the protection afforded in the Universal Military Training and Service Act as currently in effect or as hereafter amended.
2. An employee participating in reserve or National Guard training is required to give the Company notice and is encouraged to submit written notification indicating the inclusive dates of anticipated duty accompanied by military orders, as early as possible. Although Military Leave is unpaid, an employee may elect to collect any PTO pay to which he is entitled during the period of his absence.
3. Copies of military orders, and other government provided documents relating to the leave shall be retained in the employee's personnel file.

H.   Bereavement Leave of Absence
A full-time or part-time employee may will be granted up to three forty (40) hours off at straight time pay and a part time employee will be granted one (1) week off at their normal compensation consecutive working days off with pay when needed in connection with the death or critical illness (impending death) of an immediate family member.  Immediate family members include the employee's parents, (including step-parents, legal guardians and adoptive parents) grandparents, spouse, children, (including step-children, legally adopted children, and children for whom the employee has been named the legal guardian by a U.S. court) brothers and sisters and his spouse's parents and children. Bereavement pay must be approved by the Company and shall only be granted as needed to attend the bed side of the critically ill, funeral and to handle affairs made immediately necessary by the critically ill or deceased person's death, such as arranging the funeral. Employees needing additional time off may request PTO, or a personal leave of absence. .

I.    Company Offered Leave of Absence (COLA)
       1.    COLA’s will be posted for bid whenever a furlough situation exists. The duration of the leave will be included in the posting. COLA’s may not be taken by employees who are being furloughed. COLA’s will be granted in seniority order equal to the amount of those being furloughed.
        2.     An employee granted a COLA will have a guaranteed right of return to the position vacated at the end of the COLA period. An employee will not be required to return to work during the COLA period except by mutual agreement. 
       
      3. Pass privileges will be available on Alaska Air Group Airlines to the employee and eligible family members for the entire COLA period. A letter authorizing travel will be issued to the employee.
        4.      The Company and Union will meet and confer to discuss benefit coverage continuation during any proposed COLA.
During periods of furlough, consideration will be given to requests for personal leaves of absence from senior employees, when granting such leaves will result in the retention of qualified junior employees.

J.   Employees elected to positions in the service of the Government of the United States or any political subdivision thereof, shall be granted an indefinite Leave of Absence by the Company. An employee on Leave of Absence for this purpose shall retain and continue to accrue seniority but shall but shall have no other employee benefits. The employee will be compensated for any accrued vacation and will retain whatever sick and occupational injury leave he had at the time the Leave of Absence began. Thirty (30) days after the expiration of his term of Government office, the employee shall report to work of forfeit his seniority.

ARTICLE 16

MANAGEMENT RIGHTS


A.   The Company retains discretion and authority to manage its operations and direct its workforce. To the extent not inconsistent with provisions of the Agreement, such rights include, but are not limited to, the right to; hire, promote, demote, transfer, lay-off and recall; assign and reassign duties, schedules, and hours of work; maintain good order and efficiency; discipline and discharge employees for just cause; establish and amend rules, regulations and procedures; establish and amend Company policies and procedures; determine initial employment qualifications; determine qualification for continued employment or promotion; contract and subcontract; determine the quality of service; determine the means of providing services to customer, including the size, type and number of aircraft to be utilized in providing services; determine the methods of administrating and selling services; determine the size and composition of the work force; establish new routes; discontinue all or part of Company operations; transfer equipment from one base of operations to another base of operation; and determine whether to purchase aircraft or to lease, sell or otherwise dispose of all or any part of its equipment.  

A.  Except as restricted by the express terms of this Agreement and the practices under any previous Agreement, the Company shall retain all rights to manage and operate its business and workforce, including the right to hire; promote; discharge or discipline for cause; lay-off and recall; to maintain discipline and efficiency of employees except that employees shall not be discriminated against because of membership in or lawful activities on behalf of the Union.  In addition it is understood and agreed that the routes to be flown; the equipment to be used; the location of plants, hangers, facilities, station and offices; the right to sell or discontinue all or part of the business; to determine where and when to operate scheduled or unscheduled flights; to determine marketing methods and strategies; the scheduling of overhaul, repair, and servicing of equipment is the sole and exclusive function and responsibility of the Company.

B.  The Company’s not exercising rights, powers, authority and functions reserved to it or its exercising them in a particular way shall not be deemed a waiver of such rights, power, and authority.

ARTICLE 17
UNION BUSINESS

A.   Paid Union Leave Program (PULP)
1. The Aircraft Mechanics Fraternal Association's duly authorized Association representatives who are absent from work,  occasionally, to perform Association business duties approved by the Company shall have their regular straight-time pay, premiums, differential, and benefits, including seniority and travel benefits, continued as if they had remained on active payroll. The AMFA will reimburse the Company for the full amount of such pay continuance  (including base wages, premiums, and differentials) plus a forty five (45%) percent override for benefit related expenses (Such expenses would include, for example, the cost of PTO, Extended leave, FICA (social security, and Medicare), FUTA (federal unemployment insurance), SUI (state unemployment insurance), Company-paid insurance, LTD benefits, 401(k) matching contribution,
etc.).
2. Employees covered under this program will submit their requests for Union Business on an AMFA PULP form, approved by the Company in accordance with the following:
a.	The PDX Airline Representative or his designee(s) shall be designated as the Union representative authorized to request time off for union business.
b.	Time off requests must indicate the number of days or hours requested and the general nature of the union business to be attended to.
c.	The granting of a union business leave is subject to the operational needs of the Company. Requests for time off should be made as far in advance as possible; the further in advance, the greater the ability of the Company to accommodate the request.  Normally, if a week's notice is given, the Company will be able to adequately cover the excused employee's workload.

d. All time-off requests must be approved by the Director of Maintenance Operations, or the person he designates for such purpose, and will be based on the need for the leave and operational considerations.
3. The Company will process the submitted time records of the employees covered by PULP so as to treat them as if they had been on active payroll on the scheduled work days they were actually absent for the purpose of performing approved Association business.   Regularly scheduled and authorized payroll deductions will continue to be taken from each paycheck.
4. The Company will send a monthly, itemized bill to AMFA National Administration (address    provided by Association) setting forth the computation and amount of the reimbursement due the Company from the Association for each employee covered by PULP.   The Association will make reimbursement in full and return its payment to the Company not later than thirty days after receipt of the Company's billing.

5.	The above-described reimbursement procedure is for short-term Union business time off requirements only, not for long-term union business leaves.  



	1.	Upon forty-eight hours written notice by an authorized representative, the Company will grant to an employee covered by this agreement time-off to conduct Union Business off Company property without loss of pay.
	
2.	The Unions duly authorized representatives who are absent from work to perform Union business duties shall have their regular straight-time pay, premiums, differential, and benefits, including seniority and travel benefits, continued as if they had remained on active payroll.  The Union shall reimburse the company for the full amount of such pay continuance including wages and benefits paid to the employee while on such leave.
	
3.	Employees covered under this agreement will submit their requests for Union Business time off on a form supplied by the Company.
	
4.	The Business Agent, Chief Steward or designee(s) shall be designated as the Union Representative(s) authorized to request time off for Union Business.
		
a.	Time off requests will indicate the number of days or hours requested and the general nature of the Union Business to be attended to.

b.	Requests for time off should be made as far in advance as possible; the further in advance, the greater the ability of the Company to back-fill the vacated hours/days.

c.	Requests made in a timely manner shall be approved by the Supervisor, or the person he designates for such purpose.

	5.	The Company will process the submitted time records of the employees on Union Leave so as to treat them as if they had been on active payroll on the scheduled workdays they were actually absent for the purpose of performing approved Union Business.  Regular scheduled and authorized payroll deductions will continue to be taken from each paycheck.

	6.	The Company will send a monthly, itemized statement to the Union (address provided by the Union) setting forth the computation and amount of the reimbursement due the Company from the Union for each employee covered by Union Leave.  The Union will make reimbursement in full and return its payment to the Company not later than thirty (30) days after receipt of the Company’s billing.

	7.	The above-described reimbursement procedure is for short-term (less than thirty (30) days) Union Business time off requirements only, not for long-term Union Business Leaves.

B.   Paid Time Off for Contract Negotiations

	1.	Employees covered under this article who are members of the Union Negotiating Committee with respect to an amendable contract under the Railway Labor Act shall be considered to be on day shift during periods of contract language preparation, actual negotiations and/or voting in conjunction with negotiations.  If negotiating meetings are held on an employees’ scheduled day(s)off he will be provided compensating day(s) off, if requested.  Compensating days off arrangements will be made by the employee with his supervisor.  When possible, compensating days off arrangements will be made between the employee and his supervisor in advance of the negotiation meetings with the conflict.  Negotiating Committee members will be paid, and the company reimbursed, in accordance with the provisions of this Article.

C.   Union Business Leaves of Absence
	
Upon request of the Association, an employee covered by this agreement shall be granted an unpaid leave to hold a full-time elected Union position. Such leave shall not exceed one year, or the term of the office, whichever is greater.
1. If the period of the leave is eighteen (18) months or less, it shall be treated the same as a Personal Leave of Absence without the time extension limitations called out in Article 15.
2. If the period of the leave exceeds eighteen (18) months, the employee shall be returned to a job  in his classification for which he can qualify.
3. The Company shall be notified at least thirty (30) days before the commencement of, and the return date from such leave.

1.	Upon fourteen (14) days written notice the Company will grant an extended Union Leave of Absence.  Employees on Union Leave of Absence will be considered to be continuously employed by the Company for purposes of participating in the Company health and welfare plans, seniority accrual, and other benefit programs established by this Agreement.  The Union shall pay the wages or salary, inclusive of fringe benefits, of an employee on extended Union Leave and shall reimburse the Company for any cost of participation in the benefits established by this Agreement.
2.	Employees accepting full-time positions with the Union as representatives of the employees covered by this Agreement shall be granted an indefinite leave of absence by the Company.   An employee on leave for this purpose shall retain and continue to accrue Company and Classification seniority in the Classification they vacated.
	
3.	An employee must advise the Company at least ten (10) days in advance of his intention to return from any of the foregoing Union leaves of absence.  Upon his return he shall be reinstated to the position he held when the leave was granted.  If the position is no longer available he may choose to fill any other open position in his work area.  If there are no open positions in the employee’s work area he may exercise his seniority to displace the junior employee in his work area, station or system if necessary.

D.	Meetings with the Company
             1.   The Airline Representatives, Local Executive Council (LEC) members, Shop Representatives, the Airline Contract Committee (ACC) or a designated alternate by the Airline Union Representatives members   will be permitted reasonable time to attend meetings conducted by mutual agreement or requested by the Company during the representative's members regular working hours without loss of pay. The representative member will make arrangements with notify his supervisor before leaving his work area to attend the meeting.

              2.        A Union member representative will not be required to attend a meeting outside his regular working hours unless by without mutual agreement. 
                        

  3.	Union Members attending meetings requested by mutual agreement or by the company outside the regular working hours of the Union member will, at the employees option, have his working hours adjusted to compensate for the hours spent at the meeting or be paid the applicable overtime rate for all hours spent attending the meeting.  Compensating hours shall be by mutual agreement between the member and his supervisor.	

		
E.	Union Business Travel

	1.	The Chief Steward, Business Agent and Officers of the Local The Airline Representative(s) and National representatives of the Association may request free positive space, service charge waived travel over Horizon Air and Alaska Air system (priority T1 under the Company’s paperless employee travel (PET) for employees covered by this agreement for purposes of Union Business with the Company.  Such travel shall require approval of the Director of Maintenance Operations based on his assessment of the reasons for the travel. And anticipated revenue travel on the flights

 	2.	Employees officially representing the Union, as a member of the Contract Negotiating Committee, will be provided positive space, service charge waived passes (priority T1 under the Company’s paperless employee travel (PET), upon request, and subject to projected flight loads for the purpose of traveling to and from negotiating sessions conducted in the vicinity of the Company’s main maintenance facility (PDX), or to the vicinity of another station if the location is requested by the company by mutual agreement.
	3.	If an employee covered by this Agreement is designated by the National Transportation Safety Board (NTSB)  as  a  party to  an  NTSB  investigation  involving a Company aircraft accident or incident and excused from work to participate pursuant to the Health, Safety and Standards Article 21 of the Agreement, Section J, he will be provided positive space,  service charge waived  passes (priority T1 under the Company's paperless employee travel (PET), upon request and subject to projected flight loads, for travel from his station to and from the airport served by the Company that provides the most convenient access to the site.

	4.	Pleasure passes (“XI”) priority may be used for other Union business trips by employees covered by this agreement.
F.	Apparel
	
1.	On individually purchased, non uniform items of apparel approved by the company for wear with, or in lieu of, company prescribed uniform items, employees covered by this Agreement may attach a Union logo patch that has been approved by the Company with respect to its size and color and its placement on the item of apparel.
G.	Union Activity
No employee covered by this Agreement will be discriminated against by the Company, its officers or agents because of membership in, or lawful activity on behalf of, the Union Association that is expressly permitted by this Agreement.

H.	Bulletin Boards
	
1.	Glass enclosed lockable bulletin boards (minimum dimensions 3’ x 4’) will be provided by the company at each station where at least 25 Union members are employed.  In addition, the company shall designate a suitable wall space and provide a bulletin board at each other station where Union personnel are employed.  All bulletin boards shall be labeled “Teamsters Bulletin Board”.  The Union and company shall determine the location of the bulletin boards by mutual agreement.  Keys shall be issued to the Chief Steward at PDX and the Steward at all other stations. 
	
2.	Union notices of interest to the employees may be posted on the bulletin boards including meetings, election results, minutes of meetings, Airline Division updates, etc.  No political messages, material with controversial, vulgar, profane or obscene language and messages that disparage the company or any of its employees are prohibited.
The Company will provide a glass-enclosed locking bulletin board for the exclusive use of the Association in the Portland maintenance facility. In addition, the Company shall designate a suitable wall space at each other maintenance base and line maintenance station on which the Association may affix a bulletin board for its exclusive use in communicating with Employees regarding Association meetings and other Association business involving Employees. Political messages, material with vulgar, profane, or obscene language, and messages that disparage the Company or any of its employees are prohibited.
ARTICLE 18

UNION SECURITY AND REPRESENTATION



A.	Aircraft Mechanics Fraternal Association Introduction to New Employees: The Company will provide an explanation to new Employees, written on Company letterhead, of the Union's role at Horizon Air and how Union dues are needed and used to provide service for Employees. The explanation will also provide an introduction to new Employees of the Association's Local Executive Officers and Airline Representative and indicate a time and place where such officers will be available to discuss the Association.  In addition, the Company will provide a thirty (30) minute period during its initial orientation training for new hire mechanics for one of the Association's	 Local Executive Officers or the Airline Representative to communicate such information as is contained in the explanation. The Association agrees that it will not in any way use threats or coercion on Employees to join AMFA, but shall only stress the positive benefits of AMFA to Employees and the Association's commitment to working with the Company to maintain the current positive working relationship between Employees, the Company and the Association.
B.	Each employee, now or hereafter covered by the Agreement between the parties, who chooses to become an Association member shall make application for membership in the Association within sixty days after the date of employment and, upon satisfaction of any provisions applicable under the Association's Constitution and Bylaws, shall be admitted to membership in the Association no later than upon expiration of
his or her probationary period as defined in Article 4 (Seniority) of this Agreement.
C.	Each employee covered by this Agreement who fails to voluntarily acquire and maintain membership in good standing in the Association, as defined by the Association's Constitution and Bylaws, shall be required, as a condition of continued employment, at the completion of his or her probationary period, to pay to the Association each month an agency fee for the administration of this Agreement and for the representation of such employee. The agency fees shall be an amount equal to the charge permitted by law and in no event greater than the Association's regular and usual monthly dues, initiation fees and assessments. Employees choosing to be non members will notify AMFA in writing of this determination.
D.	For the purpose of this Article, "delinquent" shall mean an employee is more than sixty days in arrears in the payment of initiation or reinstatement fees or membership dues, agency fees, or assessments uniformly required of other employees in the same Association. If an employee becomes delinquent in the payment of such fees or dues, such employee shall be notified by registered mail, return receipt requested, copy to the Company, that he is delinquent in the payment of fees or dues as specified herein and is subject to discharge as an employee of the Company. Such letter shall also notify the employee that he must remit the required payment within a period of fifteen calendar days from the date of the notice of delinquency or be discharged.
E.	If upon the expiration of the fifteen days, the employee still remains delinquent, the Association shall certify in writing to the Company, copy to the employee, that the employee has failed to remit payment within the grace period allowed, and is, therefore, to be discharged. The Company shall then take proper steps within fifteen days of said certification to discharge such employee from the services of the Company.  Such
discharge shall be deemed to be for just cause.
F.	An employee discharged by the Company under the provisions herein shall be deemed to have been "discharged for cause" within the meaning of the terms and provisions of this Agreement. Any dispute over whether such discharge was done in compliance with this Article is subject to arbitration before the AMFA/Horizon Air System Board of Adjustment, which shall render a final and binding decision in such matters.  The discharged employee must post his request for arbitration via certified mail to the Association's National Director and the Company's Vice President of Maintenance and Engineering within seven calendar days of the date of his/her termination letter.

G. Upon receipt of a signed authorization of the employee involved, the Company shall deduct from the employee's paycheck the dues or agency fees payable by him to the Association during the period provided for in said authorization.  A properly executed Check-Off Form will become effective not later than two (2) weeks after it is received by the payroll section of the Accounting Department. The parties agree that the check-off authorization shall be on a form, which shall be prepared and furnished by the Association, as shown below.  Any change to the form below must be approved by the Company.

ASSIGNMENT AND AUTHORIZATION
FOR CHECK-OFF OF ASSOCIATION DUES
TO: HORIZON AIR
I	hereby authorize deduction of, and assign to the Aircraft Mechanics Fraternal Association (AMFA), my Association dues, agency fees, initiation or reinstatement fees, and assessments, from any wages earned or to be earned by me as your employee. I authorize and direct you to deduct one times my base hourly rate from the first two monthly pay periods, which is equivalent to my monthly membership dues of two times my base hourly rate, and remit the same to the Association.
This assignment, authorization, and direction may be revoked by me, in writing, after the expiration of one year from the date hereof, or upon the termination date of the labor agreement in effect at the time this is signed, whichever occurs sooner. I understand that dues, initiation payment or gifts to the Association are not deductible as charitable contributions for Federal income tax purposes.
This authorization and direction is made subject to the provisions of the Railway Labor Act, as amended, and in
accordance with the existing Agreement between the Association and the Company.
Signature of Employee:
Employee Number:
Address of Employee:
Social Security Number:
Department:
Local No.	Station:____________________________________________________________________
Date:________________





























A.	The International Brotherhood of Teamsters introduction to new employees:  The Company will make available a sixty (60) minute period during the Company’s initial orientation training for new hire Technicians or related for the Business Representative, Chief Steward or designee to communicate information concerning the Union.  The information shall contain the Union’s role in employee relations with the Company, how dues are needed and used to provide services to the employees, explain initiation fees and the Union’s role in labor and the benefits we have today because of it.  The Union agrees it will in no way use threats or coercion on employees to join the Union, but will only stress the positive benefits of the Union to employees and the Union’s commitment to working with the Company to maintain a positive  working relationship between employees, the Company and the Union.

B.	It shall be a condition of employment that all employees of the Company covered by this Agreement, shall on the effective date of this Agreement, become and remain members in good standing of the Union or, in the alternative, render the Union a monthly sum equivalent to the standard monthly dues required of the Union members, such sums to be recognized as “Service Fee”.

C.	It shall be a condition of employment that all employees of the Company covered by this Agreement and hired on or after its effective date shall on or before the sixtieth (60th) day following the beginning of the initial seniority date, become and remain members in good standing in the Union, or, in the alternative, render the Union a monthly sum equivalent to the standard monthly dues required of the Union members, such sums to be recognized as “Service Fees”.

D.	The Company will deduct from the wages of any employee who chooses to become a member of the Union any initiation fees and dues as a member of the Union upon receiving the employee’s voluntary and individual written authorization for the Company to make such deductions.  The written authorization must be signed by the employee and the authorization form will be provided by the Union.  The Company will pay over to the proper officers of the Union the wages withheld for such initiation fees and/or dues.  The amount withheld shall be deducted from the first two paychecks of the month reported and paid to the Union monthly.  The employee’s social security number, full name, dues rate, rate of pay and status of employment will be transmitted with the monthly fees/dues.  The Company shall transfer all dues to the Union prior to the tenth (10th) day of the month following the month in which the deductions were made.

E.	The Union agrees that it shall indemnify the Company and hold the Company harmless from any and all claims, which may be made by the employee or employees against the Company by virtue of the wrongful application or misapplication of the terms of this Article.

F.	In the event of termination of employment, there shall be no obligation upon the Company to collect dues until all other deductions have been made.

G.	The Company will advise the Union of the name(s), social security numbers, hire dates, and addresses of any new hires and the name(s), social security numbers and dates of all other employees covered by the Agreement who have been terminated, laid off, retired, transferred, changed status, or recalled at the time the Company turns over the monies to the Union in accordance with Section D of this Article.

H.	It shall be the responsibility of any employee who is a member of the Union and not on a dues deduction program to keep the employee’s membership current by direct payments of monthly dues to the Union.

I.	The Union shall give the Company at least thirty (30) days written notice before requesting the removal of employees from employment for failure to maintain membership in good standing in the Union in accordance with Section B or C of this Article.

J.	The Company agrees to admit to its bases the officially designated representatives of the Union to transact business as is necessary for the administration of the Contract.  Such business shall be transacted in as short a time as possible and shall not interfere with the operations of the Company.  The Union will give the Company twenty-four (24) hours notice when practical if they plan to conduct a sizeable group meeting with employees covered by this Agreement.  The Company shall sponsor a reasonable number of union officials for any necessary airport security badges to access the hangar and line work areas, at no cost to the Union.  

K.	The Union shall select Business Representatives and shall notify the Vice President of Maintenance or the Company’s designee from time to time of their appointment or removal.  The Vice President of Maintenance or the Company’s designee shall notify the Union of the appropriate Company representative.

L.	The Union shall elect or appoint a primary shop steward(s) and alternate(s) as required to conduct Union business and shall notify the Company in writing of their election, appointment, or removal.

	1.	A primary or an alternate steward shall be permitted reasonable time to investigate, present, and process grievances within the scope of said steward’s station and shift on the Company property without loss of pay during the employee’s regular working hours.  If a steward is reasonably requested by management to delay an investigation of a grievance because of immediate work requirements, such steward, if practical, shall cooperate with the request.  Any significant amount of time spent conducting Union business will be reported to management based upon the subject of the discussion/investigation.

	2.	Time spent in handling grievances during the steward’s regular working hours shall be considered hours worked for all purposes.  It is understood that if a steward voluntarily chooses to handle a grievance on other than Company time, the employee may not claim overtime pay for the non-Company time spent handling such grievance.  This provision, however, shall not be construed as affecting an employee’s overtime pay for time spent handling grievances while at work on authorized overtime.  A Union Steward may not conduct Union business while working overtime unless it is requested by management.  If Management calls a Union Steward during their off duty hours, the Company will pay a minimum of one (1) hour straight-time pay at the employees current rate of pay.

M.	Upon twenty-four (24) hours notification by the Union Business Representative the Company will, based upon operational requirements, grant to any employee(s) unpaid time-off to perform Union business off the Company property.  In the event the Union business shall require an absence from work in excess of one (1) week, a Union leave of absence will be applied for in accordance with Article 17.

N.	Effective upon signing of this Agreement, the Company will assume the cost of one hundred seventy-three (173.0) hours of straight pay time per month for each location where Two hundred (200) or more actively employed covered employees are based, and eighty-seven and one-half (87.5) hours for locations where more than one hundred (100) but less than two hundred (200) actively employed covered employees are based.  This time is to be used only for conducting Union business.  The time may be used by one or more shop stewards as designated by the Local Union Business Representative, or his designee.

O.	The Union will provide the Company with the names addresses and phone numbers of its official Business Representatives at each base.

P.	Any employee covered by this Agreement who is required to be present at a Company hearing or investigation involving the employee will be entitled to Union representation at such hearing or investigation.

Q.	Effective upon signing of this Agreement, the Company shall supply permanent  suitable office space for the Union’s use, at any location where at least  Two Hundred (200) active employees covered by this Agreement are located, on the property where the employees are located, and easily accessible by the employees.








The authorization shall automatically be terminated if at any time the Association ceases to be my recognized bargaining representative.
H. All deductions for dues or agency fees shall be made by the Company on the first and second regular paycheck of each month. In the event of termination of employment, the obligation of the Company to collect dues shall not extend beyond the monthly period in which her/his last day of work occurs.
1. No deductions of Association dues will be made from the wages of any employee who has executed a Check Off Form and who has been transferred to a job not covered by this agreement, who is on furlough, or who is on leave without pay. Upon return to work within the classification covered by the Agreement from a leave without pay, or recall from furlough, deductions shall be automatically resumed, provided the employee has not revoked the assignment in accordance with the other appropriate provisions of this Article and of the Railway Labor Act, as amended.
2. An employee who has executed a Check-Off Form and who resigns or is otherwise terminated (other than by furlough) from the employ of the Company, shall be deemed to have automatically revoked her/his assignment, and if she/he is re-employed, further deductions of Association dues will be made only upon execution and receipt of a new Check Off Form.
3. Collection of any back dues owed at the time of starting deductions for any employee, and collection of dues missed because the employee's earnings were not sufficient to cover the payment of dues for a particular pay period, will be the responsibility of the Association and will not be subject of payroll deductions.
I. The Company shall remit to the Association one check prior to the tenth day of the month following the month in which the deductions were made. Accompanying said check shall be a list of the employees for whom deductions were made, their current address, employee number, station, company seniority date, current status, base pay rates, and the amounts of the deductions. In addition, the Company shall also provide a monthly leave of absence report to the Association.
J. The Union agrees that it shall indemnify the Company and save the Company harmless from any and all claims which may be made by any Employee or Employees against the Company by virtue of the wrongful application or misapplication of any of the terms of this Section.
ARTICLE 19

NO STRIKES OR LOCKOUTS


It is the intent of the parties to this Agreement that the provisions set forth herein shall serve as a means of resolution of disputes that may arise between them and that disputes involving employees not covered by this Agreement shall not disrupt the work of Employees covered by this Agreement, and therefore:
A.	No Lockouts: The Company shall neither cause nor permit a lockout during the life of this Agreement; and
B.	No Strikes: During the term of this Agreement, there shall be  no strikes,  concerted work stoppages,  concerted slow downs, picketing (other than informational picketing), honoring of picket lines, sympathy   strikes, or other concerted interference with the operation of the Company by the Union, its agents or representatives or by AMFA Technicians.

A.	From the effective date of the Agreement through thirty (30) days following the date, if any, that the parties are released from mediation by the National Mediation Board in connection with negotiations for a successor Agreement (the “Release Date”), the Union, including its directors, officers, representatives and agents, will not engage in, promote, or cause any strike or work stoppage at the Company, including but not limited to sympathy strikes and the Union will not otherwise support picket lines established at the Company, or cause any other organized job action and the company will not lock-out any employee covered by this Agreement.

B.	The commitment stated in paragraph A above shall be inapplicable as of the Release Date, without regard to whether the parties are then engaged in collective bargaining under the Railway Labor Act.  The Company waives any claim that the commitment stated in paragraph A above remains applicable on or after the Release Date pursuant to the Railway Labor Act’s status quo provisions or otherwise.

C.	It shall not be a violation of this Agreement, and it shall not be cause for discharge, permanent replacement or any other disciplinary action if any employee covered by this Agreement:

		1.	Refuses to perform work or services on aircraft where the Company, pursuant to an agreement or arrangement with another air carrier, is performing that carrier’s maintenance during a lawful strike by that carrier’s mechanics (i.e., performing “struck work”), provided that it shall not be considered to be performing struck work for the Company to expand the Company’s maintenance activities or to continue to perform maintenance on its own aircraft, including aircraft on which other carriers performed contract maintenance prior to the strike, or,

		2.	Refuses to cross or chooses to honor the lawful picket lines of fellow technicians employed by any affiliates of the Company, or,

		3.	Refuses to undergo training or perform maintenance work or services on the property of another carrier during a lawful strike by that carrier’s mechanics, or,
           
                     4.      Refuses to cross or chooses to honor the lawful picket line established by other groups represented by the International Brotherhood of Teamsters, or,
           
                    5.      Refuses to cross or chooses to honor the lawful picket line established by any organized group of Horizon Air employees.

ARTICLE 20

GRIEVANCE PROCEDURE AND SYSTEM BOARD OF ADJUSTMENT

SECTION I: GRIEVANCE PROCEDURES
A.	Introduction
1. The procedures described in this Section shall be the mandatory and an exclusive mechanism for the resolution of all grievances concerning an action of the Company affecting an employee or group of employees, including, without limitation, any and all grievances arising from discipline, discharge, or the interpretation or application of the express terms of this Agreement.
2. A grievance must contain a reference to the provision(s) of the Agreement alleged to have been violated and a statement of the facts involved, sufficiently detailed to allow investigation of the incident.

B.	Grievances involving Interpretation or Application of the Agreement
Disputes arising under this agreement or between the parties with respect to the interpretation or application of the provisions of this Agreement, excluding discipline or discharge matters, shall be processed in the following manner:

1.	Step 1 (Pre-Grievance):
a.	An employee shall first attempt to resolve any dispute informally through consultation with his immediate supervisor and/or manager within fourteen (14) calendar days of the date on which the affected employee knows or reasonably should have known of the facts on which the grievance is based.
b.	If the dispute is not resolved to the satisfaction of the employee, the aggrieved employee may reduce the grievance to writing on a standard form provided by the Association, and present it to the Association.
2.	Step 2 (Formal Grievance):
a.	If the complaint is not resolved at Step 1 above, the Association may file the formal written grievance with the Company within fourteen (14) calendar days of the date on which the affected employee knows or reasonably should have known of the facts on which the grievance is based.
b.	The company will issue a decision in writing to the employee with a copy to the Association regarding disposition of the appeal within fourteen (14) calendar days of the date the grievance was filed.
c.	In the event the Company's decision is unacceptable to the Association, it may appeal the decision in writing to the System Board of Adjustment in accordance with Section II of this Article

	
     1.        Step 1

The aggrieved employee will first present the complaint to his supervisor for discussion and possible solution within fourteen (14) days after the employee or his representative could reasonably have knowledge of the incident upon which the complaint is based.  During this discussion, the employee will have the right, but not the obligation, to be represented by his shop steward or Local Business Representative.  It is understood and agreed that decisions made at the first step of the grievance procedure by the supervisor, employee and/or his representative shall not constitute a precedent of any kind unless otherwise agreed to by the Union and the Company.

     2.        Step 2

	a.	If the complaint cannot be resolved through a discussion, the grievance shall be reduced to writing by the employee or his representative, signed by the employee or his representative, and presented to his supervisor within fourteen (14) calendar days after the date of the discussion described in paragraph B above.	

	b.	The grievance will be answered in writing by the supervisor, who will present a copy to the grievant, the shop steward and the Union Representative, within fourteen (14) calendar days after he receives the written grievance.

     3.        Step 3

	a.	If the decision of the supervisor is not satisfactory, the employee or his Union Representative may appeal the grievance directly to the Director of Maintenance or his designee, provided such appeal is presented in writing within fourteen (14) calendar days after the written decision of the supervisor has been presented to the grievant, the shop steward, and the Union Representative. 

	b.	The Director of Maintenance or his designee will meet to hear the grievance(s) within fourteen (14) calendar days following the receipt of the written appeal.  The grievant, the shop steward and the Local Union Business Agent shall be entitled to attend this meeting, and shall be allowed a reasonable opportunity to present relevant testimony and information.  The Director of Maintenance or his designee shall issue his decision in writing within fourteen (14) calendar days after the presentation of such relevant testimony and information.

	c.	Within fourteen (14) calendar days after the receipt of the written decision of the Director of Maintenance or his designee, if the decision is not satisfactory to the grievant and/or his Union Representative, the Union may appeal such grievance to the System Board of Adjustment by serving a written notice to the System Board of Adjustment in accordance with Section II of this Article.

C.	In the case of action involving discharge, suspension, or discipline to the extent of loss of pay, the following procedure shall apply:
1. A non-probationary employee will not be disciplined or discharged without just cause. An employee will be notified in writing of discipline or discharge and the facts on which the discipline or discharge is based.  
2. Once the Company learns of an incident that may result in the discipline or discharge of an employee, it will commence and complete an investigation of the incident and determine the course of action   in a timely manner.  An employee will not be disciplined or discharged prior to the Company's   completion of an investigation.   Medical plan Benefits will be continued if an employee is withheld from service pending the outcome of the investigation. With the exception of investigations of potential unlawful activity (for example, theft, intoxication, fighting, etc.) or situations that pose a threat to the safety of the workplace, an employee will not be withheld from service without pay.

     2.	In those instances where the Company discharges or disciplines a non-probationary employee to the extent of loss of pay, such disciplinary action will not be imposed until a fact finding meeting is held between the employee’s supervisor, the employee, and his steward.  Nothing shall preclude the Company’s right to suspend any employee without loss of pay pending such meeting.  The purpose of such meeting is to interview pertinent witnesses, establish pertinent facts and determine any possible solution, it being understood and agreed that decisions at such level shall not constitute a precedent.  The Company representative involved will, within fourteen (14) calendar days after such meeting, render a decision in writing to the employee, unless further investigation is required, in which case the Company will notify the affected employee and the Union of the reasons for the delay.

     3.	The Company and Union agree that progressive discipline will be used when reprimanding employees. Progressive discipline will include four steps, as follows:

	a.  Undocumented counseling
           b. Documented Verbal Warning
	c. Written Warning.
	d. Final Termination Warning that may include suspension        
               with or without pay.
	e. Termination.  

The Company and the Union further agree that certain infractions warrant immediate action.  In cases of workplace violence, harassment, alcohol and/or drug use, theft, fraud and, serious safety or security violations.

    4.  Medical plan benefits will be continued if an employee is withheld from service pending the outcome of an investigation or hearing.

    5. If an employee is withheld from service without pay pending investigation and is subsequently exonerated of the charges, he will be paid for scheduled hours missed and reinstated without loss of seniority, longevity and benefits.

    6.  In the event the employee feels he has been unjustly disciplined or discharged, the employee may appeal the Company’s decision by filing a written grievance on a standard form provided by the Union, within fourteen (14) calendar days of the Company’s decision.  The grievance shall be entered at the 3rd Step of the Grievance Procedure as described in Article 20.B.3.

  D.     Employee Personnel Files
    1. Employee personnel files are the Company's permanent record of work related matters pertaining to its employees. Prior letters of reprimand and other disciplinary letters in an employee's personnel file will be destroyed and will not be referred to in  any future disciplinary actions if:
(a) The kind of conduct is unrelated to the prior incident; or

(b) The prior incident occurred more than eighteen (18) twelve (12) months prior to the current incident.
        (c)	 An employee will be offered the opportunity to acknowledge and respond to the existence of any letter of reprimand or other disciplinary record before it is placed in his personnel file and a copy of the document will be provided to the employee if he so requests.   
        (d)	 Upon request, the employee will be offered the opportunity to respond to any document regarding his work performance or conduct that is retained in his personnel file, including any entry made to his HA-115 Supervisor comment card (Green Sheet) or like form.  

	       (e) The Union, or its representative, and/or an employee shall have access to the employee’s personnel file for review. The file shall be kept at the employee’s designated station.  The Union shall be entitled to copies of any documents from the file that it may determine are needed.  



E.      Protections under the Railway Labor Act: 
Nothing herein shall be construed to restrict the right of an employee who may face discipline or discharge by the Company from requesting and having a Union representative present, in person, during any meeting with officials concerning the discipline or discharge of such Employee. The Company shall make a good faith effort to remind a grievant of his opportunity to have a Union representative present. With prior notice to the Vice President of Maintenance and Engineering or his designee, the Union shall be entitled to have more than one (1) representative present at a meeting with the Company. However, the Company shall not be required to delay any meeting with an employee to facilitate the participation of any specific Union representative.

F.     Company Grievance
The Company has the right to file a grievance over any dispute arising under this Agreement. Company grievances shall be handled in accordance with Paragraph C of this Article, except that such grievances shall be presented to the Union, who shall issue a written decision within fourteen (14) calendar days of the date the grievance was filed. If the decision of the Union is not satisfactory, the Company may appeal this decision to the System Board of Adjustment in accordance with Section II of this Article.

G.    General, Procedural Rules and Time Limits
1. The failure of a Company representative to issue a decision within the deadlines prescribed by this Section shall be deemed a denial of the grievance or appeal, and such grievance or appeal shall be deemed to have been immediately and automatically appealed to the next step unless the Association indicates that it wishes to withdraw such appeal.
2. The failure of the employee or the Association to comply with any of the time limits set forth in this Article shall be deemed an immediate, automatic, and final withdrawal of the grievance or appeal.
3. Compliance with all time limits specified in this Article shall be determined by the date of mailing, as established by postmark or by date of hand delivery, as established by the initialed copy.
4. Time limits specified in this Agreement may be waived by mutual written consent of the parties.

     1.       An employee who serves as a witness and who is not released from his witness duty at least eight (8) hours prior to the start of his next regularly scheduled shift shall be excused from working that shift, but shall suffer no loss of pay as a result.  Release from duty will be deemed to be at block-in if required to fly to return to his home.

      2.	The Union will be given a reasonable opportunity to secure the presence of necessary individual(s) to fairly conduct hearings and meetings required in connection with a grievance.

       3.	Upon request, the Union will be provided access to all documents and reports in the Company’s possession on which the action taken was based (full disclosure).  The Union shall be entitled to copies of any such documents that it may determine are needed.

       4.	Employees of the Company who are on duty and are called as witnesses for any of the proceedings described in this Article will suffer no loss of pay.  The number of witnesses summoned at any one time shall not be greater than the number that can be spared from the operation without interference with the services of the Company.  The parties agree to use their mutual best efforts to minimize the cost and the operational disruption potentially created by this provision.  In System Board cases where testimony is cumulative (merely duplicating the testimony of other witnesses), or is otherwise not essential to the case, such evidence may be presented by sworn statement(s).

        5. All time limits will be complied with by the Company, the employee(s), and the Union.  If the Company does not comply with the time limits, the grievance will be deemed automatically appealed to the next step.  It is recognized that Company or Union representatives may request reasonable time limit extension, and the parties may mutually agree to extend any of the time limits in this Article.

        6. It is agreed by the parties hereto that the periods of time for hearings, decisions, and appeals established in this section shall be considered as maximum periods and that when hearings, decisions, and appeals can be handled in a period of less than the maximum time stipulated, every effort will be made so as to expedite such cases. 

        7. The Company recognizes the right of the Union to file a group grievance when the issue is common and identical to those employees in the group.
        8. A Union Representative will be permitted a reasonable amount of time during working hours to represent employees at disciplinary meetings or to present grievances without loss of pay, provided he first notifies his Supervisor and his relief from duty does not disrupt work.
            9. The parties will notify one another of the persons designated to file and answer grievances.

        10. In the event of permanent change of the parties responsible for answering grievances at any step of this grievance procedure, the Company will notify the Union as soon as possible.

         11. All grievances resolved at any step of the Grievance Procedure prior to the System Board of Adjustment shall be on a non-precedential basis unless mutually agreed otherwise.

          12. Where unknown evidence or documentation not previously shared with the Union is introduced at the System Board, the System Board will allow sufficient time for review of the new evidence.

H.    Section II  System Board of Adjustment

          1.  The System Board of Adjustment shall be composed of two (2) members designated by the Company and two (2) members designated by the Union.  The Board shall meet in Portland unless another city is mutually agreed to.  The Board shall meet as needed.  In the case of a discharge or a suspension resulting in loss of pay, the Board of Adjustment shall convene within thirty (30) calendar days of the date the discharge or suspension is appealed to the System Board of Adjustment.  In the case of a discharge, the Board of Adjustment shall convene at the station where the discharged employee worked unless another city is mutually agreed to.

         2.  The System Board shall render a decision no later than thirty (30) calendar days after it has closed the record in the hearing of the case.  If the Board deadlocks, the Union may appeal the case to arbitration.

         3.  An appeal to the System Board shall be filed in writing to the System Board Chairman with copies to the Vice Chairman, within thirty calendar days after the final decision in the last step of the grievance procedure.  The grievant’s appeal to the System Board shall include:

           a.  The question(s) at issue

           b.  The statement of the facts

           c.  Position of the grievant(s) and the relief requested

           d.  Position of the Company and/or the Union

           e.  Copy of the grievance

        4.  The Company and Union members of the Board shall continue to serve until such time as the party selecting the members shall select a successor, which may be done at any time except during the consideration of the case.

        5.  The Company and Union members of the Board shall alternate as Chairman and Vice-Chairman of the Board on a yearly basis with the Chairman position being held by the Union member in even-numbered years.

       6.     System Board decisions shall be final and binding upon all parties.

SECTION II: SYSTEM BOARD OF ADJUSTMENT	
A.	Establishment and Purpose
In compliance with Section 204, Title II, of the Railway Labor Act, as amended, there is hereby established a System Board of Adjustment ("System Board" or "Board") for the purpose of adjusting and deciding disputes that may arise out of the interpretation and/or application of the Agreement, or an alleged violation of the Agreement, or disciplinary or discharge action taken against an employee. Such Board shall be known as the Horizon/AMFA System Board of Adjustment.	
B.	Filing with System Board

An appeal to the System Board shall be filed in writing to the System Board Chairman with copies to the Vice Chairman, within thirty (30)calendar days after the final decision in the last step of the grievance procedure. The grievant's appeal to the System Board shall include:	

        1.The question(s) at issue	
              
                2..The statement of the facts	
2. Position of the grievant(s) and the relief requested	
3. Position of the Company and/or the Association	
4. Copy of the grievance	
C.	Members of System Board

Except when an arbitrator has been added, each Board shall be composed of two (2) members: one selected by the Company and one selected by the Association.	
1.	The Company and Association members of the Board shall continue to serve until such time as the party selecting the member shall select a successor, which may be done at any time except during the consideration of the case.	

2.	Whenever a three (3) member Board will be required for a case, the Company and the Association will promptly attempt to agree on a neutral member to sit on the Board. If the parties are unable to agree on a neutral arbitrator, either party may request selection by the alternate strike method from a list of nine (9) neutrals on a panel provided by the National Mediation Board.
a.	Under the alternate strike method, each party shall alternately strike the name of an arbitrator from the list of neutrals with the last remaining neutral being the one selected.
b.	The parties will alternate in striking first.
3. The Company and Association members of the Board shall alternate as Chairman and Vice-Chairman of the Board on a yearly basis with the Chairman position being held by the Association member in even-numbered years. However, upon designation of a neutral Board member, the neutral shall assume the duties of Chairperson of the Board for the particular case assigned.
4. By mutual agreement, the Company and Association members of the Board may appoint the neutral arbitrator to hear the case alone and render the final and binding decision of the Board.
5. Hearings:
a.	Board and Arbitration hearings shall be conducted in Portland, Oregon, unless the Company and the Association mutually agree to an alternate location.
b.	The parties should utilize joint exhibits whenever possible.
c.	The two-person Board shall meet at such times as may be agreed upon by the Company and Association no later than ninety (90) calendar days subsequent to the proper submission of a case to the Board.
d.	If either fails to appear without cause or prior notification, the grievance shall be deemed settled in favor of the other party.
D.   General
1. A majority vote of the Board shall be competent to make a finding or decision with respect to any dispute submitted to it in accordance with this Agreement. Such finding or decision shall be final and binding upon the parties to the dispute.
2. If a two-member Board is unable to agree upon a finding or decision, it shall forthwith provide written notification to the Company and the Association.  In such event, the Association may appeal the grievance to the full Board within thirty (30) calendar days following notification of the deadlock.
3. The Board and/or arbitrator shall have jurisdiction only over any dispute which arises out of a grievance concerning either (1) discipline (including discharge) of the grievant(s), or (2) an alleged breach of the terms of this Agreement, including an interpretation or application of any of the terms of this Agreement, as it affects the grievant(s), when such grievance has been processed pursuant to the procedures set out in this agreement.
a.	The jurisdiction of the Board shall not extend to establishing or changing hours of employment,   rates of compensation, or working conditions, nor shall the Board have the authority to modify, add to, or otherwise change the terms of this Agreement or any other written Agreement between the Company and the Association.
b.	Every grievance, except a grievance protesting the discharge of an employee by the Company, shall be heard first by a two-person Board, unless the Company and the Association agree to have the dispute heard directly by the three-person Board, or the neutral arbitrator, alone.
c.	Every grievance protesting the discharge of an employee by the Company shall be heard by a three-person Board unless the Company and the Association agree to have the dispute heard first by a two-person Board.
d.	Upon the request of either party, the parties agree to exchange the documents that are then intended to be introduced as evidence and witness lists at least ten (10) days before the date of the arbitration hearing.
e. Any disputes concerning discovery for a system board hearing shall be referred to the neutral arbitrator. The arbitrator's authority to require discovery shall be limited to production of relevant information, including documents and witness lists, but shall not extend to interrogatories, requests for admissions or discovery depositions, unless the parties mutually agree.
4. Each Board Member shall be free to discharge his duty in an independent manner, without fear that his individual relations with the Company, the Association, or the employee may be affected in any matter by any action taken by him or her in good faith in his capacity as a Board Member.
5. Each party shall bear its own respective expenses in the presentation of any case to the Board and/or arbitrator.  Association Representatives and witnesses who are Company employees shall be   provided time off to attend Board proceedings; however time off shall be without pay.
6. When it is mutually agreed that a stenographic transcript is to be made of a hearing, the costs shall be borne equally by each party. Should only one of the parties have a stenographic transcript made, that party shall pay the complete cost of the transcript.  The other party shall, however, be provided with a copy of the transcript upon request by paying one half of the costs.
7. Costs associated with a hearing (e.g., room rental, arbitrator fees and expenses), other than costs related to the production of a stenographic transcript, shall be borne equally by the parties.
When a neutral member of the Board is tasked with drafting a decision, he shall be advised that the parties request his draft be rendered within thirty days after the close of the hearing and/or submission of briefs.

I.       Section III   Board of Arbitration

      1.	After the receipt of the notice of the intent to submit the unsettled grievance to arbitration, the parties shall attempt to mutually select an impartial arbitrator.  If the parties are unable to agree on an arbitrator, they shall request the National Mediation Board to submit a list of seven (7) persons qualified to act as the impartial arbitrator.  Each party may reject the NMB list once.  A representative of the Company and a representative of the Union shall meet within five (5) days of the receipt of the list and shall alternately strike three (3) names from the list, the party to strike first to be selected by lot.  The seventh (7th) remaining person shall thereupon be selected as the impartial arbitrator.  The Board of Arbitration shall consist of one (1) member selected by the Union and one (1) selected by the Company, and the impartial Arbitrator. 

      2.	The parties shall enter into a submission agreement, which shall clearly state the arbitral issue or issues to be decided.  If the parties are unable to agree on a joint statement of the arbitral issue or issues to be decided by the arbitrator, the submission shall contain the written grievance and the Company’s disposition of the same with notation that the parties could not agree upon a submission agreement.  Either party may also submit its proposed version of the arbitral issue or issues to be decided by the arbitrator.

      3.	During the hearing, each Party shall have full opportunity to present evidence and argument, both oral and documentary.  The impartial arbitrator may render his findings and award in writing no later than sixty (60) calendar days after the conclusion of the hearing.  The decision of the impartial arbitrator shall be final and binding.  The impartial arbitrator shall have no authority to modify, amend, revise, add s to or subtract from any of the terms or conditions of the Agreement.

      4.	All arbitration hearings will be held in Portland or in the case of a discharge, the arbitration hearing shall convene at the station where the discharged employee worked unless another place is mutually agreed to by the Company and the Union.

	a.	Each of the parties hereto shall assume the compensation, traveling expenses and other expenses of its witnesses called or summoned by it and each of the parties shall assume one-half (½) of the expenses of the arbitration, except that the employees of the Company who are necessarily summoned to serve as witnesses and the grievant, if not discharged or on suspension, will suffer no loss of pay as a result of participation in the arbitration proceeding.

	b.	Witnesses who are employees of the Company and the grievant shall receive free transportation over the lines of the Company from their point of duty or assignment to the point at which they must appear as witness before the Board and return, to the extent permitted by law.

c.	It is understood and agreed that each and every witness summoned by the Board who is an employee of the Company shall be free to discharge his duties in an independent manner without fear that his individual relations with the Company or the Union may be affected by an action or by testimony given by him in good faith in his capacity as a witness.

d.	If a stenographic transcript is made of the arbitration proceeding, the party making the request shall bear its expense, unless the request is made by the arbitrator, in which case the cost of the transcript will be shared equally by the Company and the Union.  In the event the party not requesting the transcript decides at the hearing or later to obtain a copy, the Company and the Union shall share the entire cost of the reporting and transcribing of the transcript equally.

J.	An employee summoned to serve as a witness who is not released from his witness duty at least eight (8) hours prior to the start of his next regularly scheduled shift shall be excused from working that shift, but shall suffer no loss of pay as a result.  Release from duty will be deemed to be at block-in if required to fly to return to his home.

K.	The provisions of Article 20 , paragraphs E 2, 3, 4 and 12, also apply to this Article.

L.	Decisions rendered pursuant to this Article may not add to, subtract from, or alter in any way the Agreement, but may only interpret or apply it.


ARTICLE 21
HEALTH, SAFETY AND STANDARDS
A.      Safety is Horizon Air’s most important priority and accordingly, the responsibility of both management and every employee. In furtherance of this priority, all employees are expected to help maintain a safe, sanitary, clean and healthful working environment. The Association Union and the Company agree to cooperate in encouraging employees to observe all safety regulations prescribed by the Company and to work in a safe manner.
B.	In order to eliminate, as far as possible, accident and illness, a joint Safety Committee shall meet monthly and be maintained at the Portland maintenance facility. The joint safety committee shall consist of no   less than two Company management representatives and two IBT represented employee’s representatives, of which one shall   be a designated Association representative.   The   Association Union may add a representative from a work unit for a particular meeting dealing with a subject germane to that work unit. At each line station or other work location, a safety representative designated by the Association Union shall participate in the Company's station safety committee meetings, unless the Company establishes a separate Aircraft Maintenance Division safety committee at that location.
1. The Safety Committee is responsible for recommending safety and health improvements in the workplace. The committee is also responsible for identifying hazards and unsafe work practices, and removing obstacles to achieve accident prevention. Safety Committee members shall be given the necessary time during their normal working hours to investigate and review working conditions and areas to prevent unsafe working conditions.
l. Union members of the Safety Committee will be promptly informed of all lost time accidents and shall be provided with any and all information related to such accidents.
m. Union members of the Safety Committee shall be present at all OSHA visits for routine, non-routine and complaint related inspections.
n. The Company shall provide a copy of any and all OSHA inspections and investigations to the Union Safety Committee members.
o. A copy of the factual account of all accidents with any medical information redacted will also be provided to the Union Safety Committee members.
2. The Safety Committee shall:
      a.     Set goals to ensure that accidents and potential incidents are    
            investigated
 b.	Make recommendations with respect to improvements in safety           and health practices and procedures.
c.	Receive and thoroughly investigate all complaints regarding unsafe and unsanitary working conditions, and shall meet on a monthly basis to make recommendations concerning such complaints.

d. Keep accurate records of committee activities and recommendations.
C.	Failure of an employee to adhere to Company safety rules and procedures of which he has been made aware may subject him to disciplinary action.
D.   Employees are not required to work in an unsafe area, under unsafe conditions or in an unsafe environment. Employees are expected to report unsafe areas, conditions, tools and equipment to their immediate Supervisor.
E.  No employee will be disciplined for calling to the attention of the Company any actual or potential safety concerns. 
F.	The Company shall provide all required safety and protective devices (e.g. respirators, hearing protection, proper fitting harnesses, safety glasses/goggles, aprons) except protective footwear and prescription safety glasses, which, when required shall be provided by the individual employee.
G. The Company hereby agrees to maintain safe, sanitary, and healthful working conditions in all shops and facilities and to maintain on all shifts emergency first aid equipment at a first aid station to take care of employees in case of accident or illness. It is understood this does not require the Company to maintain a nurse or doctor on the property but, the Company will designate a doctor or facility to call in an emergency and the number and directions will be prominently displayed. Employees injured while at work shall be given medical attention as promptly as reasonably practical. The Company shall secure round trip transportation for any initial emergency medical attention required.
H.  Employees covered by this agreement who work as painters, cleaners and NDT Inspectors shall be required annually, at the Company’s expense, to take a physical examination, health screening, urinalysis and blood test because of duties they perform.  The Company shall schedule the tests and the employee paid for the time spent taking such examinations.
I.    Employees entering the service of the Company will be required to take a physical examination specified by the Company. The cost of such examination will be paid by the Company. Thereafter the Company may require an employee to submit to a physical examination of the same criteria (“Fitness for Duty”) upon recall from lay off or release to duty following illness or disability by a Company approved physician. The cost of this examination shall be borne by the Company.
         1.    If the employee does not agree with the findings of the Company doctor, he may be examined by a doctor of his own choosing and at his expense. Should a dispute arise between the findings of the two doctors concerning the employees ability to return to work, a third doctor selected by mutual consent by the first two doctors will make a third examination, and the decision of the third doctor will be final and binding upon the parties. The cost of the third doctor shall be borne by the Company.
         2.   If the third doctors findings confirm the employee is/was fit for duty, the employee shall be paid for all lost time from the original (1st) doctors findings.         

J.   LIMITED DUTY
             1. To the extent work needs to be performed, Limited  Duty assignments will be available for employees who are unable to return to full duty after an on-the-job injury or illness but are capable of performing work with some physical restrictions.
                 a.  The employee must provide a treating and/or consulting physician’s statement stating that the employee’s physical limitations are not expected to restrict him from regular work duties for more than ninety (90) days.
                 b.   Work of economic benefit to the Company must be available.
                 c.   The employee must be capable of performing the work that is available within his doctor’s written restrictions.
                 d.  Limited duty assignments may last as long as ninety (90) days. In addition thirty (30) day extensions may be allowed with the treating and/or consulting doctor’s approval and the mutual agreement between the Company and Union.
                 e.  If two or more employees are eligible for limited duty and only one can be accommodated the limited duty assignment will be assigned in seniority order.
                 f. Once the treating and/or consulting physician issues a full release, an employee on Limited Duty must return to his normal job duties immediately.
                 g.  An employee who has incurred a permanent disability will receive consideration for return to duty in accordance with the Company’s policies regarding reasonable accommodation for handicapped individuals. That is, an employee who has suffered an occupational injury and has medical restrictions defined as permanent and stationary, but remains unable to perform his normal duties, will be given consideration for other work that does not exceed his restrictions, to the extent it is available and he is qualified to perform such work. Once a limitation defined as permanent and stationary is recognized by the Workers Compensation Board, that determination cannot be changed unless the Company elects in its discretion to accept the diagnoses of another physician.
                h.  An employee on Limited Duty will only be assigned work at his station unless limited duty work is only available at another station and the employee will then have the option of accepting the assignment.    
               
                i.  An employee on Limited Duty will be paid at his normal hourly pay even if the Company would otherwise pay a lower rate for the assigned work. 
                j.  An employee on a Limited Duty assignment will continue to retain and accrue seniority for all purposes.
                k.  Overtime is not available to employees on a Limited Duty assignment.
                l.  Pass and reduced rate travel is available to employees and their eligible family members while on a Limited Duty assignment.
                m.  Employees shall not be allowed to bid on open positions while on limited duty.
K. The Company agrees to furnish good drinking water and sanitary fountains, clean and sanitary break rooms, the floors of the toilets and washrooms will be kept in good repair and in a clean, dry and sanitary condition. Employees are expected to cooperate in maintaining the foregoing conditions. Shops and washrooms will be lighted, heated and air conditioned in the best manner possible consistent with the source of heat, light and air conditioning available.
L. Individual lockers/change rooms will be provided for all covered employees where space is available. In those stations/areas where space is limited the Company will endeavor to secure available space.
M.  Suitable foul weather gear, including raincoats, boots, galoshes and rain hats will be made available by the Company.
N. Employees covered by this Agreement shall not be required to perform maintenance on aircraft or ground equipment outside during inclement weather when hangars or garages are available.
               1.    This clause shall not apply to employees working on aircraft for immediate departure or in servicing aircraft for through service or working on ground equipment in immediate need.
O. No employee will be required by the Company to work on an aircraft perform his job duties unless there is another individual Horizon Air employee in the vicinity to come to the assistance of the employee if an accident occurs.
P.	No employee shall be required to work on an aircraft perform his job duties in a facility in the presence of a known credible threat of an occurrence that could cause injury to the employee (e.g. bombs, toxic spills). The Company shall immediately notify all affected employees when it becomes aware of such a threat.
Q. Upon receipt of notice by the Company that AMFA Union representative(s) will be designated by the National Transportation Safety Board (NTSB) as a party to an NTSB investigation involving a Company aircraft accident or incident, such representative(s) will be excused from work to participate.

R.  The Association Union will be notified in a timely manner in the event of an NTSB reportable Horizon Air aircraft accident or incident. The Association will specify the telephone contact number for inclusion in the Company's notification procedure for NTSB reportables













Exhibit 1 to Article 14 - Alcohol and Drug Testing


Part 1 - Testing Occasions

A.	Random Testing

	1.	All employees will be subject to random drag and/or alcohol testing   to   the   extent required   by   applicable   federal regulations.
	
	2.	The Company may conduct random drug and/or alcohol testing of employees any time. An employee undergoing drug and/or alcohol testing will be deemed to be on duty until the testing collection process is completed.
	
	3.	Following   positive   verification   of identification using photographic identification, employees selected for random drug and/or alcohol testing will be given a written notice, in duplicate, stating the location where the employee is to report for the collection process, and advising him that refusal or failure to immediately report and to provide the required   urine   and/or   breath   specimen   will   result   in termination of the employee's employment.

B.	Post Accident Testing

1.	Post accident drug and/or alcohol testing of employees will be required when the Executive Vice-president, Operations, the Vice-president, Maintenance, or the Staff Vice-president, Safety and Regulatory Compliance determines that an event has occurred which constitutes an aircraft "accident" as defined in applicable federal regulations and the  employee's  performance  contributed  to  the  accident and/or his performance can not be completely discounted as a contributing factor to the accident.

2.	Employees required to submit to post accident testing shall do so as soon as possible after the accident. If unusual circumstances   result   in   a   delay   of   the   testing,   the employee(s) must remain available for alcohol testing for a period of eight (8) hours following the accident. Drug testing may be required up to thirty-two (32) hours following the accident. (Normally both drug and alcohol test collection will be required, and will be administered at the same time.)

3.	If the employee has incurred significant physical injury in the accident, medical treatment will take priority over drug and/or alcohol testing. Drug and/or alcohol testing shall be accomplished as soon as possible after necessary medical aid has been rendered.
 


C.	Reasonable Cause Drug Testing

           When reasonable cause exists, based on observable and objective criteria, to believe that an employee is using drugs prohibited by applicable federal regulations, the Vice-president, Maintenance, or the Staff Vice-president, Safety and Regulatory Compliance may require that the employee submit to drug testing. Reasonable cause must be established by direct observation of two (2) management officials, one (1) of whom may be a management designee, and one (1) of whom must be trained in detecting the indications of drug use. The two (2) officials must substantiate and concur in the decision to recommend that the employee be tested. Once the determination is made, the testing will be done promptly. Reports and observations must be documented.

D.	Reasonable Cause Alcohol Testing

            When reasonable cause exists, based on articulable observation of the employee's appearance, behavior, speech, or body odors, to believe that an employee is using alcohol in a way which is prohibited by applicable federal regulations, the Vice-president, Maintenance, or the Staff Vice-president, Safety and Regulatory Compliance may require that the employee submit to alcohol testing. Reasonable cause, based on such articulable observation must be established by direct observation by a management employee who is trained in detecting the indications of alcohol abuse. Once the determination is made, the testing will be done promptly. The reason for any delay shall be documented. 


Part 2 - Drug Testing Procedures

A. 	Specimen Collection

1.	 The Company may elect to have collection services performed by third party agency.
2.	Collection and shipment of urine specimens for drug testing shall be in accordance with applicable federal regulations.

3.	Urine specimens shall be split.

4.	If testing of the first half of the specimen yields a confirmed negative result, the Company shall order that the second half of the specimen be destroyed.

B.	Drug Testing Laboratories

	Drug tests will be performed only at laboratories certified by the National Institute of Drug Abuse.

C.	Medical Review Officer

1.	The Company shall designate the medical review officer (MRO). The MRO will be a licensed medical doctor who has knowledge of substance abuse.

2.	The MRO shall perform his responsibilities in accordance with applicable federal regulations.
 
D.	Retesting

1.	An employee who has been notified that his test resulted in a confirmed verified positive finding may request a retest of the split portion of the specimen by the same laboratory which tested the original sample, provided he does so within seventy-two (72) hours following such notification. At the employee's option and expense, the second test will be done at a different NIDA certified laboratory.

2.	If a second specimen (which must also be split) was provided at the time of the original collection, the employee may request that the second sample also be tested. At the employee's option and expense, the second sample will be tested at a different NIDA certified laboratory.

3.	To the extent that it is practically feasible and does not conflict with applicable federal regulations, an employee who has been notified of a confirmed verified positive result may elect to have the specimen(s) DNA tested at the employee's expense. DNA testing will only be done at accredited forensic laboratories which have been certified through the American Union of Blood Banks, the American Society of Crime Laboratory Directors or a laboratory that follows the technical working group for DNA analysis methods. All specimen transfer shall be done in accordance with applicable federal regulations.

4.	Should the test of either the split portion of the initial specimen or the second specimen be negative, then the test shall be considered to be negative. Similarly, should the DNA testing establish conclusively that either specimen is not that of the employee, the test shall be deemed to be negative.
 

E.	Positive Drug Tests

1.	After receiving a confirmed positive, but before  verifying that result, the MRO will make all reasonable attempts to contact the employee (including, if necessary, requesting that the Vice-President, Maintenance direct the employee to contact the MRO) to discuss the test result.

2.	Following the discussion with the employee and any other appropriate inquiry the MRO will determine whether to verify the test result.

3.	In the event that the MRO verifies the confirmed positive result, he shall in addition to any other duties, refer the matter   to Horizon Air Employee Assistance Program Director, who shall notify the Vice- President, Maintenance.





Part 3 - Alcohol Testing

Testing for alcohol shall be conducted in accordance with applicable federal regulations by appropriately certified personnel. The Company shall not be obligated to preserve breath specimens for retesting. An employee who has been informed that he has tested positive for alcohol at a concentration of 0.02 or higher may request that a blood alcohol test be administered. Such testing must be administered as soon after the breath test as is reasonably possible.
 

Part 4 - Consequences of a Verified Confirmed Positive Drug Test

A.	Inadvertent Ingestion
1.	Inadvertent and unknowing ingestion of any drug of abuse (or its metabolite) shall not be grounds for discipline.

2.	The burden of proving inadvertent and/or unknowing ingestion rests upon the employee.

B.	Illicit Drugs

1.	Except as described in paragraph A above, on his first such occasion, an employee who has a verified confirmed positive drug test, shall be given the following options:

a.	Voluntary   resignation   without   eligibility   for rehire.

b.	Termination for cause. However, an employee exercising   this   option   may   be   conditionally reinstated subject to the following terms and conditions:

I       The employee must submit to initial evaluation by Horizon Air’s EAP Director or the Director's designee. (Eligibility for conditional reinstatement will not be contingent upon a diagnosis of chemical dependency.)

II 	If one is recommended, the employee must successfully complete the course of rehabilitation recommended by Horizon Air’s EAP, including all continuing terms and conditions attached to such course of rehabilitation. The rehabilitation will be directed and facilitated by Horizon Air’s EAP, but will be funded entirely by the employee, except that he shall not be precluded from using any insurance benefits to which he is otherwise entitled.

III 	The employee must execute and deliver to the EAP Director an undated letter of resignation to be used to terminate the employee's employment should he fail to satisfy any of the terms of this Paragraph B or of the rehabilitation directed by EAP.

IV 	During the remainder of his career with Horizon Air, should the employee subsequently fail any drug and/or alcohol test the undated letter of resignation will be accepted by the Company, and his employment severed.


V 	The employee shall commit in writing to remain drug free for the remainder of his career at Horizon Air and shall agree in writing to be subject to "no notice" drug testing at the direction of the Company as frequently as the Company may decide for a period of five (5) years from the completion of the formal rehabilitation program. (Following the five (5) year period during which the employee shall be subject to no notice testing, he shall be obligated only to submit to such further testing as may be required by applicable federal regulations or this Agreement.)

VI 	If the employee fails to comply with the provisions of the conditional reinstatement, termination will result, and his right to challenge such termination through the grievance process shall be waived. No grievance of the matter shall be permitted.

VII 	An employee who is offered conditional reinstatement shall be solely responsible for ensuring that he is fully licensed and certified to perform the duties of his position.

VIII 	If an employee elects to use this option B, but the Company nevertheless declines to conditionally reinstate him despite his compliance with the terms of this Paragraph, the Company shall-reimburse him for all out of pocket costs for his course of rehabilitation. Nothing in this Part shall be construed to limit or abridge an employee's right to utilize the grievance and arbitration processes contained in Articles 19 and 20 of this Agreement to challenge matters unrelated to drugs and/or alcohol.


Part 5 - Consequences of a Positive Alcohol Test

A.	When   an   employee's   breath   alcohol   test   indicates   an   alcohol concentration between 0.02 and 0.039, he shall be retested no sooner than fifteen (15) minutes from the administration of the initial test. If the second test also indicates an alcohol concentration between 0.02 and 0.039, the employee shall not be permitted to resume maintenance duties until either eight (8) hours have elapsed since the original test, or his breath alcohol test indicates an alcohol concentration of less than 0.02. If the second test indicates an alcohol concentration below 0.02, the test shall be considered negative, and the employee shall be permitted to resume maintenance duties.

B.	An employee whose breath alcohol test indicates an alcohol concentration between 0.02 and 0.039 twice within eighteen (18) months shall thereafter be subject to no notice drug and/or alcohol testing for a period of twelve (12) months from the time of the second such test.

C.	If an employee's breath alcohol test indicates an alcohol concentration of 0.04 or greater, he shall be required, as a condition of continuing employment, to undergo evaluation by Horizon Air’s EAP Director, or the Director's designee and to complete any rehabilitation recommended by EAP prior to resuming any maintenance duties. Such rehabilitation shall be funded entirely by the employee, except that he shall not be precluded from using any insurance benefits to which he is otherwise entitled. In addition, he shall execute and deliver to EAP an undated letter of resignation to be used to terminate the employee if he fails to satisfy any portion of this paragraph. In addition he shall be subject to no notice drug and/or alcohol testing for a period of five (5) years from the date of his completion of the formal rehabilitation program. Thereafter the employee will not be subject to further no notice testing relating to the rehabilitation.

D.	If at any time during the balance of the employee's career he has a breath alcohol test indicating an alcohol concentration of 0.04 or greater, the Company shall accept his letter of resignation, and his employment will be severed.





Part 6 - No Notice Testing


A.	No notice is drug and/or alcohol testing administered by the Company in aid of rehabilitation as described elsewhere in this Part. Employees will be subject to no notice testing under each of the following circumstances:

1.	The employee has submitted to a rehabilitation program requiring no notice testing.

2.	A System Board of Adjustment has directed no notice testing.

3.	The employee has had a previous verified confirmed positive drug test result, a breath alcohol test indicating an alcohol concentration of 0.04 or greater, or two breath alcohol tests indicating an alcohol concentration between 0.02 and 0.039 within eighteen (18) months.

B.	During the period an employee is subject to no notice testing, the Company may require no notice drug and/or alcohol testing as frequently as it deems necessary or advisable.

C.	No notice testing may be conducted during any on duty period.



Part 7 - Voluntary Rehabilitation

An employee who has not had a verified confirmed positive drug test result or a breath alcohol test indicating an alcohol concentration of 0.04 or greater, may enter voluntarily into any FAA approved drug and/or alcohol rehabilitation program, including any such program recommended by Horizon Air’s EAP. An employee who has voluntarily entered into a rehabilitation program pursuant to this Part shall be entitled to use any Extended Leave (EL) or Personal Time Off (PTO) to the extent needed to complete the rehabilitation program. Upon completion of the formal rehabilitation program and appropriate certification, the employee shall assume the bid position to which he is otherwise entitled by the terms of this Agreement.






Part 8 - Refusal or Failure to Cooperate

An employee who refuses or fails to cooperate in any drug or alcohol test as mandated by applicable federal regulations or by this Agreement, or in any rehabilitation related testing by refusing to provide a breath or urine specimen, or a breath or urine specimen of sufficient quantity will be withheld from service without pay pending investigation. If the investigation fails to find a valid medical reason for the employee's failure to cooperate or in the case of an insufficient specimen if a medical evaluation determines that there was no genuine inability to provide the required specimen, he shall be terminated.


Part 9 - General

A.	Consistent with applicable federal regulations and Part 1, Paragraph A (3), above, an employee will be permitted to notify the Union regarding any matter concerning this Section as soon as possible.

B.	Except for no notice testing, drug testing shall be limited to those drugs (and their metabolites) listed in applicable federal regulations.

C.	In the event that the employee requests, or applicable federal regulations require, that a blood test be accomplished, the drawing of the blood shall only be done by a trained, qualified, medical professional, and only in a clinical setting.

D.	Nothing in this Section shall be construed to require the Company to utilize or compensate an employee who is not fully licensed and certified to perform maintenance duties for the Company.

ARTICLE 22
GENERAL AND MISCELLANEOUS
A.	All orders to, and requests from an Employee involving transfers, promotions, demotions, layoff, recall,   leaves of absence or anything affecting his pay or status, shall be in writing.
B.  Any Employee leaving the service of the Company will, upon written request, be furnished with a letter setting forth the Company’s record of the Employee’s classification, training record, and job summaries stating his length of service and rate of pay at the time the Employee leaves the service of the Company.	
C.  Any qualified Employee, upon request, shall be furnished with a certificate by the Company for presentation to the proper government agency for procuring FAA licenses.  
D.  When any new equipment is put into service by the Company, Employees covered by this Agreement will be given an opportunity to become familiar with such new equipment, without change of classification or rate of pay.  Training received which is contiguous with, or during an Employee’s regular work-shift, will be paid at an Employee’s regular classification rate on a straight-time basis.  Training sessions will not be scheduled on contractual holidays, and if scheduled on an Employee’s regular day off, will be compensated for at the applicable overtime rate for all actual hours of training.
E.  The Association Union shall print sufficient copies of the Agreement to provide a copy to each existing Employee and each new hire Employee and shall provide the Teamsters Airline Division one hundred (100) copies of same. The Company will share equally with repay the Association Union the cost of printing and shall provide copies to all Employees from the supply provided by the Union Association.  Each Employee will be required to sign a receipt for his copy of the Agreement. The Company will also provide the Association Union an electronic copy of the Agreement.
C.	The Company's Personnel Policy Manual provides guidance to managers with respect to a variety of personnel related issues. It shall be made available for review to all employees covered by this Agreement. However, no employee may rely on his interpretation of the manual to determine Company policy or whether any policy applies to employees covered by this Agreement.
F.  The Company’s General Policy manual (GPM), and Personnel Policy Manual shall be available to all employees at all stations on the system. Employees covered by this Agreement shall be governed by such regulations and by all applicable rules, regulations and orders issued by properly designated authorities of the Company not in conflict with the terms of this Agreement.  The Company shall cause to be compiled and issued to each present and new employee, a convenient sized book containing all applicable rules, regulations and orders and shall furnish each employee with amendments or changes from time to time as amendments or changes are made.  The aforementioned book shall be supplementary to and shall not supersede any of the terms and conditions of this Agreement.  
G.	The Company shall furnish and launder any all uniforms employees are required to wear on the job. The Company shall prescribe the uniform items and quantity, and replacement criteria for worn items.
	1.  Standard Uniform Items shall include the following:
			a.  Pants
			b.  Shirts
			c.  Spring, Fall and Winter coats/parkas
			d.  Belt
			e.  Cap with Company and  Union approved logos
E.	In the event of the total loss of an employee's toolbox or the toolbox and all of its contents as result of fire or other catastrophic destruction, or as a result of theft or other mysterious disappearance while the employee is traveling on an authorized field assignment and  has been  required to relinquish custody of his tools, the employee will assume the first $50.00 of replacement cost and the Company will provide replacement tools and toolboxes if the employee has a current inventory of tools on file with the Company, or up to the following amounts towards the replacement cost of the tools and toolbox if no such inventory is on file:
1. $ 2,500 for loss of a "rollaway" toolbox",
2.  $ 1,000 for the loss of a "tote" box
H.   The Company will provide insurance coverage against fire, theft, or serious damage of an individual’s  roll-a-way or tote box and the contents, while it is on Company premises or accompanying the technician on an authorized field assignment  or during shipment to a new assignment for use in connection with the employee’s work.  Wherever reasonably possible the Company will provide a secured area assessable to each Work Area for the purpose of stowing roll-a-ways and/or tote boxes. If the Company is unable to supply such a secured area, the tote box must be locked to the roll-a-way toolbox or a secured object provided by the Company, when being stored.
      1.   All Technicians are required to have a compliment of personal tools necessary to perform the Technician function. The Company will repair, if necessary, required or authorized personal power tools used on the job under the following conditions:
                   a.   They / it are contained on the employees inventory list and,
                   b.   The serial number(s) are listed and,
                   c.   That the tool is in good working order at the time of registration or The Company will repair any registered tool that it determines is unserviceable at the request of the Employee 
             d.  Unless the cost of repair is more than one half of the employee's replacement cost, in which case the Company it will pay reimburse the employee one half of the replacement cost of the tool.

       2.  Employees should execute and maintain an inventory list of all personal tools verified by their Supervisor, kept on file with the Company, with a personal copy kept with the Employee.
	3.  In the event of loss, the Employee must report the loss to his Supervisor and must file a police report.  Losses under this policy will be settled directly with the Employee based on the replacement value of the roll-away and/or tote box and contents.  The insurance claim will not be honored if the inventory list is not on file with the Employee’s Supervisor at the time of loss or if the tote-box was not properly stored as provided above.
	4.   Employees with no inventory list on file will be limited to a replacement value of:  
               a.     $2,500.00 for loss of a roll-away
               b.     $1,000.00 for the loss of a “tote” box  
        5.  As an alternative to cash payment, the Company may issue Employee’s vouchers redeemable by one or more of the Company’s tool vendors for the purchase of replacement tools of like quality with the employee’s approval.  
I.	The Company will financially assist a technician an aircraft mechanic Employee with required maintenance due to normal use at the Company of any electric or air powered tool that he or she routinely uses at work. In order to be eligible for this financial assistance, the Employee must have registered the tool with the Company and provided the serial number and evidence:
G.	The Company recognizes Jury Duty as a civic responsibility and therefore, employees who are required to perform jury duty shall be excused from their shifts work as necessary for required attendance without loss of pay. for the work time excused, which will include a reasonable amount of travel time, if required, to and from the Jury Duty assignment. Employees may retain payment received for jury service upon proper evidence that they were called and actually served such duty. and provided they pay over to the Company any jury duty pay (not including expense reimbursement) they receive.  An employee who gets a jury summons must submit a copy to his Supervisor. If an Employee serves more than four hours or more of time on jury duty, he shall be excused from all work on that day. Employees normally scheduled to work graveyard will receive the night off prior to jury service with pay and will report to their next scheduled graveyard shift following release from jury service unless scheduled for five days or more of jury duty. Employees, who are selected for jury duty and are scheduled to serve five days or more, will be assigned to a Saturday and Sunday off schedule beginning with the Saturday   and Sunday preceding such duty and the Saturday following the week in which he is released from jury service. if operations permit. 
H.   Employee’s who appear as a witness in a legal proceeding at the request of the Company will be paid during witness service. Procedures shall be the same as those for jury service.
I.   An employee who serves as a witness in other legal proceedings will not be paid, unless he is compelled by subpoena to testify in criminal proceedings.
J.   If there is any change during the term of this agreement in the licenses employees covered hereunder are required to have, all employees affected shall be given a reasonable time period from the date of such change in order to obtain such license, and there shall be no change in their status or pay during said period.
K.   In the event that free or Company provided parking is not available for employees covered hereunder at the facility where the employee is assigned or working, the Company will assume the expenses associated with the employees parking.
L.   It is understood and agreed that all formal agreements, amendments, deletions and additions to this agreement must be approved by the Director  of the Airline Division – International Brotherhood of Teamsters and the senior corporate officer in the Human Resources Department for the Company.
M.   Employees may wear their Union pin on their uniform.
N.   Each month the Company will provide the IBT Airline Division with a list of new hires, including the date of hire, the Classification, Work Area, station into which they were hired, and the employees” addresses, as well as a list of all employees covered hereunder who have terminated from the Company, giving the date of termination. 
O. Where a special security license / badge is required as a condition of employment, the Company will permit and schedule the necessary time to obtain such documentation without loss of pay. The fee, if any, for obtaining or renewing such security license / badge will also be paid by the Company, except in the case of loss. The Company will schedule the necessary time during the employees normal work shift or endeavor to get local security authorities to provide services on the employees shift(s).
P.   Supervisors and higher ranking officials shall not be permitted to perform work of any hourly rated job covered by this Agreement, except in emergencies as defined in Article 3.

Q. It is understood wherever employees or jobs are referred to in the male gender in this Agreement; it shall be recognized as referring to both male and female employees, unless the context indicates otherwise.
R. Individuals have the right to request that they not be assigned to an operational check flight. Management shall consider any employee request not to be assigned on a case-by-case basis, and will exercise managerial discretion in making assignments.
S. The Company will maintain in effect policies of insurance that, within the limits of coverage and in accordance with the terms of such policies, provide coverage for the liability of an Employee with respect to judgments, settlements, and awards for bodily injury or property damage arising out of maintenance work performed at the direction of the Company, on aircraft or components of aircraft that are not on the Company's Operating Certificate issued by the Federal Aviation Administration, so long as the work was performed in good faith pursuant to instructions, policies, procedures, or manuals provided by the Company.
         1.   Any employee covered by this Agreement required to participate in check flights, test flights, operational performance flights, etc. or to travel to another location in the performance of his work assignment, including travel to and from rescue missions and field work, or who is killed or injured by a bomb in connection with his employment will be covered by Company paid accident insurance with a death benefit of three hundred thousand ($300,000.00) at no cost to the employee. This benefit will be in addition to any other benefits due to the employee.
T. The Company shall update its repair manuals and work cards on a timely basis, and maintain the special tools and equipment that it makes available to employees for the performance of their duties.
U. Any Company or FAA self-disclosure programs which would require, or encourage employees to report potential employee regulatory compliance failures (e.g., ASAP Aviation Safety Awareness Program) shall require AMFA Union approval prior to Company adoption.
V.   Employees who have grown old in the service of the Company and can no longer perform the duties of their position shall be accorded positions within their capabilities to the extent feasible and those positions exist within the Company with no reduction in their current rates of pay.


ARTICLE 23

EMPLOYEE BENEFITS



TO BE DETERMINED

ARTICLE 24


WAGES, PREMIUMS AND SHIFT DIFFERENTIAL


TO BE DETERMINED

ARTICLE 25

EFFECTIVE DATE, DURATION, AND SAVINGS CLAUSE



TO BE DETERMINED
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